
403.3 PROFESSIONAL RESPONSIBILITY; STANDARDS OF CONDUCT 

The concept of academic freedom is accompanied by an equally demanding concept of 
professional responsibility. The standards for professional responsibility listed in the 
following subsections are standards to which faculty members are expected to adhere. 
University faculty members are citizens, members of learned professions, and officers of 
an educational institution. When speaking or writing as citizens, faculty members are free 
from institutional censorship or discipline, but their special position in the community 
imposes special obligations. As individuals of learning and as educational officers, they 
should understand that the public may judge their profession and their institution by their 
individual utterances. Hence, they should at all times strive to be accurate, exercise 
appropriate restraint, show respect for the opinions of others, and make every effort to 
indicate that they are not speaking for the institution.  

3.1 Standards of Conduct - Responsibilities to Student  

(1) Faculty members engage in reasonable and substantial preparation for the teaching of 
their courses, appropriate to the educational objectives to be achieved and consistent with 
the standards of the discipline.  

(2) Faculty members meet scheduled classes. Schedules are altered or classes canceled 
only for valid reasons and only after adequate notice is given to students and to the 
department head, dean, or other appropriate academic officer. Failure to meet a class 
without prior notice to students is excusable only for reasons beyond the control of the 
faculty member.  

(3) Faculty members inform students of the general content, readings, other course 
materials, requirements, and evaluation criteria at the beginning of any course that they 
teach in the syllabus. Faculty members evaluate student course work promptly, 
conscientiously, without prejudice or favoritism, and consistently with the criteria stated 
at the beginning of the course in the syllabus and related to the legitimate academic 
purposes of the course. Instructors who believe that course materials may conflict with 
students’ deeply held core beliefs may include a statement in the syllabus for the course 
that advises students that some of the writings, lectures, films or presentations, or other 
requirements in the course include materials that may present such conflicts.  However, 
Faculty will not always be able to predict in advance which if any material may conflict 
with the beliefs of a given student or group of students. 

(4) Faculty members with teaching responsibilities maintain regular office hours for 
consultation with students, or they otherwise assure accessibility to students.  

(5) Faculty members do not plagiarize the work of students. When faculty members and 
students work together, appropriate credit is given to the students. Faculty members do 
not limit or curtail the right of any student to publish or otherwise communicate the result 
of the student's own independent scholarly activities.  



(6) Faculty members do not use their positions and authority to obtain uncompensated 
labor or to solicit gifts or favors from students. Faculty members do not ask students to 
perform services unrelated to legitimate requirements of a course unless the student is 
adequately compensated for such services.  

(7) Faculty members do not reveal matters told to them in confidence by students except 
as required by law, and then only to persons entitled to such information by law or 
institutional regulation. Faculty members may, however, report their assessment of a 
student's performance and ability to persons logically and legitimately entitled to receive 
such reports.  

(8) Faculty members create and maintain environments in which students are provided 
the opportunity to do original thinking, research, and writing.  

(9) Faculty members avoid the misuse of the classroom by preempting substantial 
portions of class time for the presentation of views on topics unrelated to the subject 
matter of the course. Faculty members do not reward agreement or penalize disagreement 
with his or her views on controversial topics.  

(10) Faculty members do not engage in the sexual harassment of students (policy 407.9).  

 


