
 
 
 
FACULTY SENATE MEETING 
Monday April 25, 2011 
Merrill-Cazier Library, Room 154 
 

 
Agenda 

____________________________________________________________________________________ 
 
 
3:00 Call to Order..............................................................................................................Vince Wickwar 
 Approval of Minutes April 4, 2011 
 
3:05 Announcements.......................................................................................................Vince Wickwar 

• Roll Call (if alternate, sign as alternate and for the senator you are replacing, current senators 
only sign the role today) 

• Status of Faculty Senate Motion Tracking (http://www.usu.edu/fsenate/ click Motion Tracking) 
• Distribution of editing changes (non substantive) for USU-CEU code changes 

 
3:10 University Business..................................................................................Stan Albrecht, President 
                 Raymond Coward, Provost 
 
3:25 Information Items 

1. AA/EO Code Changes in Policy 300.......................................................................David Ottley 
2. Common Hour Revised Implementation................................................................Jordan Olsen 
3. Diversity Council.................................................................................................James Morales 

 
3:35 Consent Agenda 

1. Calendar Committee Follow up from last FS Meeting (Scott Bates) 
2. FDDE Annual Report (Jennifer Duncan) 
3. Committee on Committees Annual Report (Glenn McEvoy) 
4. EPC Items (Larry Smith) 

 
4:00 Action Item 

1. Approval of presidential appointee to Faculty Senate Executive Committee......Vince Wickwar 
2. USU-CEU Code Changes (Second Reading).....................................................Vince Wickwar 

 
4:30 Concluding Remarks and Adjournment.................................................................Vince Wickwar 

http://www.usu.edu/fsenate/�
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USU FACULTY SENATE  
MINUTES 
APRIL 4, 2011 
Merrill-Cazier Library, Room 154 

 
 
Vince Wickwar called the meeting to order at 3:00 pm.  
 
Approval of Minutes  

A motion to approve the minutes of March 14, 2011 was received and seconded. The motion 
passed unanimously. 

 
Announcements – Vince Wickwar 

Roll Call. Members are reminded to sign the role sheet at each meeting.  
 

University Business – President Stan Albrecht.   

President Albrecht and Provost Coward are both out of town on business.  Sydney Peterson gave 
a brief update on the search for the VP of Research and Dean of Graduate Studies position.  
About a dozen applicants participated in video conference interviews.  From that, the list of 
applicants was narrowed to four candidates.  Upon completion of final reference checks the 
finalists will be brought to campus for face-to-face interviews and open forums before the end of 
the semester.   

 
Information Items 

Calendar Committee – Scott Bates.  The Calendar Committee has examined several perceived 
problems with the current schedule and in their report offered some proposed solutions.  Among 
the identified problems are the discrepancy in teaching days, 70 for Fall and 73 for Spring; the 
alternate day schedules after holidays; and USU's spring break and local schools districts spring 
breaks being at different times.  Some possible solutions could be extending Thanksgiving break 
and coordinating with the local school districts to have all the spring breaks overlap.  The senate 
discussed some of the pros and cons of each of these.  The sentiment among senators was that 
beginning Fall semester earlier to increase the number of teaching days is a bad idea because it 
shortens field work time and student employment time.  Senators favored extending Fall 
semester a few days into December over beginning earlier.  The alternate day schedule after 
holidays impacts RCDE and any other once-a-week classes heavily e.g., classes are often 
canceled or students cannot arrange work schedules to attend on the alternate day.  Dropping 
the alternate day schedules would be an easy fix.  Many senators expressed the sentiment that “if 
it isn't broken don’t fix it”.  Aligning the spring breaks with the public school system would be nice 
for faculty with school age children but the districts are reluctant to move their break earlier into 
March because of poor weather; it is difficult for USU to have an April spring break just before 
finals. 
 
The Calendar Committee will take the senators feedback into consideration and present a final 
calendar at the next meeting.   
 
Committee on Committees Election Results – Glenn McEvoy.  All of the colleges have 
completed their faculty senator elections with the exception of RCDE.  Elections for Faculty 
Senate committees were also conducted and most of the positions are filled.  Rhonda Miller was 
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re-elected to BFW, Randy Simmons was re-elected to PRPC.  The Emma Eccles Jones College 
of Education is missing representatives for AFT and FDDE.  For the College of Engineering, 
Christopher Neale was elected to FDDE and Richard Peralta to PRPC.  The College of 
Humanities and Social Sciences is missing a representative to the FEC committee.  The College 
of Natural Resources is also missing representatives to FEC and PRPC.  There will be 
representatives from USU-CEU on all six senate standing committees next year.  Glenn reminded 
senators that FSEC representatives from each college are elected to two-year terms.  Each 
college needing a new FSEC representative needs to caucus and elect their representative for 
FSEC.  By code the newly elected senators are invited to the last Faculty Senate meeting of the 
year, April 25, 2011.  The lists of Faculty Senators and committee members for 2011-2012 will be 
available shortly on the Faculty Senate website (www.usu.edu/fsenate/), and will be updated 
regularly. 
 

Consent Agenda Items – Vince Wickwar. 
PRPC Annual Report – Bob Parson.  There were no questions for Bob from the senators. 
 
A motion to approve the annual report was made by Mike Parent and seconded by Nick Morrison.  
The motion passed unanimously. 
 
Honorary Degrees and Awards Report – Sydney Peterson.  Sydney briefed the senate on the 
five honorary degree recipients.  Their names and brief biographies were included in the agenda 
packet for this meeting.  Sydney also announced that the Board of Trustees has approved John 
Wilkerson as the Commencement speaker for Spring 2011.  
 
A motion to accept the report was made by Sheri Hadderlie and seconded by Glenn McEvoy.  
The motion passed unanimously. 

 
Action Items 

Nominations for Faculty Senate President Elect – Glenn McEvoy.  The code requires that at 
the same time and in the same manner the senate elect a President-Elect and the Committee on 
Committee representatives.  In case there were more nominees than positions, paper ballots had 
been made to use in Logan and electronic ballots made and tested to use for USU-CEU, RCDE, 
and Extension.  Two new Committee on Committees representatives are needed for next year.  
Ed Heath nominated Robert Schmidt for Committee on Committees representative and Flora 
Shrode seconded.  Flora Shrode nominated Jeff Smitten for Committee on Committees 
representative and a second was received. There were no further nominations.   
 
Nick Morrison moved to close nominations, a second was received.  The vote for these 
candidates was unanimous.  No secret ballot was needed since there were no more nominees 
than positions to fill.   
 
Flora Shrode nominated Renee Galliher for the position of Faculty Senate President-Elect, and a 
second was received.  Renee is on sabbatical and was not present at the meeting.  There were 
no further nominations.  A motion to close nominations was made and seconded.  A senator 
asked for more information about Renee.  Flora Shrode responded that Renee has served as a 
senator and on the Faculty Senate Executive Committee.  She promotes thoughtful and rational 
discussion in those meetings.  
 
The motion to elect Renee Galliher by acclamation passed unanimously. No secret ballot was 
needed since there were no other nominations.   
  
Ad-Hoc Committee USU-CEU Code Changes (First Reading) – Vince Wickwar.  Senators 
had received the latest version of the proposed code changes a week prior to the meeting.  Some 
non-substantive corrections (e.g. typo's, spelling, punctuation, etc.) were marked on the proposed 

http://www.usu.edu/fsenate/�
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code and distributed as a separate document at the meeting.  Senators were allowed some time 
to review these non-substantive changes.   
 
Ed Heath made a motion to include the corrections as part of the first reading and Doug Jackson-
Smith seconded.  The motion passed unanimously.   
 
Section 401.  A senator questioned if the proposed School of Technology, to which the proposed 
Professional Career and Technical Education faculty would belong, would function independently 
or as a department within a college.  Michelle Larson clarified that it would be within a college and 
function as a department. 
 
Glenn McEvoy moved to accept the changes to Section 401.  Ed Heath seconded and the motion 
passed unanimously. 
 
Section 402.  There was no discussion of the proposed changes in this section.   
 
A motion to accept the changes was made by Ed Heath and seconded by Rhonda Miller.  The 
motion passed unanimously. 
 
Section 403.  Glenn McEvoy moved to accept the changes in Section 403 and a second was 
received.  Doug Jackson-Smith requested that the word “open” be left in Section 403.3.3(1) in the 
phrase “Faculty members conduct themselves in an open, fair, civil, and humane manner both in 
general and when making decisions or recommendations concerning admissions, employment, 
promotion, retention, tenure, and other professional matters.”  There was discussion about the 
confusion this might cause with the open meetings law, and Vince Wickwar explained that the 
removal of this word was suggested by people familiar with the open meetings law who were 
concerned that its inclusion might lead to having to make meetings concerning employment, 
promotion, retention, tenure, etc. open.  
 
Glenn McEvoy made a friendly amendment to his motion to accept Section 403, but leave the 
word "open" in this phrase and refer it to PRPC for review.  Blake Tullis seconded and the motion 
passed unanimously. 
 
Section 404.  There was no discussion of the proposed changes in this section. 
 
A motion to accept the changes was received and seconded. The motion passed unanimously. 
 
Section 405.  A motion to accept the changes was made by Nat Frazier and seconded by Steve 
Burr.  Several issues were raised with Section 405.  Specifically one involved Section 405.6.3, 
dealing with a candidate’s file.  Some senators claimed that the new wording would remove the 
right of candidates to add letters of rebuttal to their files.  Vince read the original code to clarify 
that the current code does not allow letters of rebuttal because all things have to be put into the 
file prior to the first meeting of the Promotion and Tenure Committee.  Hence, no rights were 
being removed.  Instead, a new right was being added to allow letters concerning specific events 
to be added.  Senators commented, despite two distributions of the proposed changes and two 
special Faculty Senate meetings to review these changes, that they felt rushed to push these 
changes through without PRPC reviewing them and questioned if the committee was charged to 
make these types of changes as opposed to changes that only specifically affected USU-CEU.  
They were referred to the committee’s charge, which was more general than just proposing USU-
CEU related changes, that had been distributed and approved a couple of times.  Also, Executive 
Secretary Joan Kleinke read in part from the minutes of March 14 that “Each member of the 
committee reviewed each section separately and made comments, suggestions and changes. In 
the process the Ad Hoc Committee found that they were dealing with issues from the Kras 
Committee that PRPC would be deliberating simultaneously.  As a consequence, the ad hoc 
committee decided to incorporate some of them into their work, because it would be too difficult 
and too confusing to have two different groups going forward with code changes at the same 
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time, especially when they overlapped.....”  In the previous Faculty Senate meeting, the Senate 
had voted to pass the Ad Hoc Committee’s proposal to have two special meetings to review all 
the proposed changes.  Another concern was in Section  405.7.2(1), involving external review 
letters.  In the present code, reviewers are asked to evaluate the faculty member’s research or 
creative endeavors.  This presents a problem for a number of faculty members at USU-CEU, 
RCDE, and Logan whose major professional role is teaching, not research.  The proposed 
change was to ask the reviewers “to evaluate the candidate’s achievement of excellence in his or 
her major professional role.”  There was a concern expressed that when role statements have 
high percentages for both teaching and research, there should be the ability to evaluate both, not 
just the primary role.  There was also a concern expressed that external reviewers could not 
evaluate teaching excellence. 
 
Mike Parent made a motion to add language that faculty would be evaluated on “excellence and 
effectiveness, as appropriate, for his or her major professional roles”.  Byron Burnham seconded 
the motion.  There was further debate and a suggestion that this proposed change needs to go to 
PRPC.  It was stated that if we do that it would hold up what is needed for USU-CEU.  The 
question was called.  The motion did not pass. 
 
Glenn McEvoy made a friendly amendment to the original motion that would exclude the change 
in Section 405.6.3 (and parallel language in Section 405.11.3) and exclude the change on 
external review letters in Section 405.7.2(1) (and parallel language in Sections 405.8.3(1) and 
405.11.4(1)) and in any other related sections.  That is, in these sections, the language would 
revert back to the original code.  In addition, possible new changes to these sections would be 
send to PRPC early in the fall for evaluation.  A second to this motion was made by Doug 
Jackson-Smith.  The motion passed unanimously. 
 
Craig Petersen also noted that Section 405.12.2, referring to the quinquennial review, has 
inconsistent wording in the beginning and middle of the first paragraph.  He moved that the 
wording in the middle of the paragraph be modified to read “equal to or higher rank”.  Glenn 
McEvoy seconded and the motion passed unanimously. 
 
There was a motion to accept the proposed changes in Section 405 as modified with these two 
foregoing amendments.  The motion was seconded and passed unanimously.   
 
Section 406.  There was no discussion of the proposed changes in this section. 
 
Glenn McEvoy moved to accept the changes.  A second was received and the motion passed 
unanimously. 
 
Section 407.  There was no discussion of the proposed changes in this section. 
 
A motion to accept the changes was made by Steve Burr and seconded by Doug Jackson-Smith.  
The motion passed unanimously. 

 
Adjournment 

Motion to adjourn was made at 5:00 p.m. 
 



ISSUES/RECOMMENDATION 
 

Purpose: 

 

 To update Policy 303 “Affirmative Action/Equal Opportunity” in accordance with federal 

and state rules and regulations. 

 

 Issues: 

 

 A list of references was added to reflect the growing number of federal regulations that 

relate to the policy. 

 

 Coverage for any person participating in any official USU function was clarified.  This 

clarifies the non-discrimination/harassment protection to faculty, staff, students, 

applicants and participants in programs/activities sponsored by USU. This has always 

been a requirement under the various laws and should have been in previous versions 

of the policy. 

 

 Expanded protection against discrimination based on sexual orientation by including 

“sexual orientation or gender identity/expression.”  This brings the verbiage in line with 

local, state and national trends. 

 

 Updated definitions and coverage necessitated by modifications of existing regulations 

particularly as it relates to military service and veterans. 

 

 Other changes are primarily administrative in nature in order to further explain a 

particular point or better define coverage. 

 
Recommendation: 

 

 The Affirmative Action/Equal Opportunity Office recommends approval of the changes to 

this policy to bring it in line with federal regulations. 

 



POLICY MANUAL 
GENERAL 

 

 

Number 303 

Subject: Affirmative Action/Equal Opportunity 

Date of Origin: January 24, 1997 

Effective Date of Last Revision: 

 
 
303.1 REFERENCES 
 

1.1 The Equal Pay Act of 1963, as amended 

1.2 The Civil Rights Act of 1964 (Title VI & Title VII) as amended 

1.3 The Age Discrimination in Employment Act (ADEA) of 1967 

1.4 Title IX of the Educational Amendments of 1972 

1.5 The Rehabilitation Act of 1973 (Sections 503 and 504) 

1.6 The Age Discrimination Act of 1974 

1.7 Section 402 of the Vietnam Era Veterans’ Readjustment Act (VEVRAA) of 1974 as amended by 

the Jobs for Veterans Act (JVA) of 2002 

1.8 The Americans with Disabilities Act (ADA) of 1990 as amended by the Americans with 

Disabilities Act Amendments Act (ADAAA) of 2008 

1.9 The Uniformed Services Employment and Reemployment Rights Act (USERRA) of 1994 

1.10 Title II of the Genetic Information Nondiscrimination Act (GINA) of 2008 

1.11 U.S. Presidential Executive Order 11246, as amended 

1.12 Utah Antidiscrimination Act (Utah Code - Title 34A - Chapter 05) 

1.13 Governor’s Executive Order 206-0012: Prohibiting Unlawful Harassment, Issued December 13, 

2006 

303.2 POLICY 
 

2.1 Equal Opportunity 

 

Equal Opportunity in employment and education is an essential priority for Utah State University (USU) 

and one to which the University is deeply committed. Utah State University is dedicated to providing an 



equal opportunity climate and an environment free from discrimination and harassment for faculty, staff, 

students, applicants and participants in all programs/activities sponsored by USU. In accordance with 

established laws and University policies, the University prohibits discrimination based on race; color; 

religion; sex (including sexual harassment, pregnancy, childbirth, or pregnancy-related conditions); 

national origin; age; genetic information; sexual orientation or gender identity/expression; disability; or 

status as a protected veteran; or any other status protected by University policy or local, state, or federal 

law. veteran's status. In addition, discrimination on the basis of sexual orientation for employees in all 

aspects of employment and for students in academic programs and activities is prohibited. 

 

2.2 Affirmative Action 

 

Affirmative Action is designed to redress imbalances of minorities and women in the workforce. U.S. 

Presidential Executive Order 11246 (as amended) requires federal contractors to take "affirmative" steps 

to recruit, hire, and advance minorities and women when incumbency is significantly less than estimated 

availability they are underrepresented in the University and are qualified and available in the labor force. 

Utah State University proactively undertakes good faith efforts to reach affirmative action goals. 

 

While affirmative action goals are not established for protected veterans or people with disabilities, the 

University undertakes affirmative steps to recruit, hire, and advance people with disabilities and certain 

protected veterans (disabled veterans, other protected veterans, recently separated veterans, and Armed 

Forces Service Medal veterans), as required by the Rehabilitation Act of 1973 and the Vietnam Era 

Veteran's Readjustment Assistance Act of 1974 (VEVRAA) as amended by the Jobs for Veterans 

Act(JVA) of 2002. 

 

The University's Affirmative Action Plan Programs, including goals, and timetables, is are available for 

review at the Merrill-Cazier Library's reference reserve desk or the USU Affirmative Action/Equal 

Opportunity (AA/EO) Office. 

 
303.3 RESPONSIBILITIES 
 

3.1 Affirmative Action/Equal Opportunity Office (AA/EO) 

 

Responsible for developing annual Affirmative Action Programs (AAPs), monitoring affirmative action 

efforts and for providing equal opportunity counseling and training, as well as investigating complaints 

of illegal discrimination and/or harassment under this policy. 

 

3.2 Office of Human Resources 

 

Responsible for collecting data to assist in the affirmative action/equal opportunity effort.  This office is 

also responsible for ensuring that all personnel policies and actions are in accordance with AA/EO laws 

and guidelines. 

 

3.3 Department Heads, Supervisors, Deans, and Vice Presidents 

 

Responsible for ensuring that their employment decisions and treatment of students and participants in 

programs/activities sponsored by USU comply with principles outlined in this policy. 



 

3.4 Employees, Students, Applicants and Participants in Programs/Activities Sponsored by USU 

 

Responsible for bringing to the attention of the AA/EO Office any decisions, actions or behaviors felt to 

conflict with this policy. 
 



Common Hour Implementation Recommendation 
 

Recommendation: Implement the Common Hour on Wednesdays from 11:30 AM to 1:00 PM 

• Classes currently taught on MWF from 11:30 AM to 12:30 PM would be offered on MF from 
11:30 AM to 12:45 PM (100 total classes) 

  

• Afternoon classes on MWF would start on the hour, rather than the half-hour (400 total classes, 
each to roll forward by 30 minutes) 

 

• Exempted from the common hour: classes that are over 90 minutes in length and use a 
specialty room (labs, studies, etc.) or any class that is over 3 hours in length (54 total classes) 

 

• Fewer than 20 classes would not be accommodated by the above implementation plan.  These 
would be reviewed and individually relocated.  These are primarily classes not currently on 
standard bell times.   



   

  
             DIVERSITY COUNCIL 
 

Diversity Council Grant Fund – Request for Applications 

The Utah State University Diversity Council is pleased to invite applications for grants from the 
Diversity Council Grant fund.  The purpose of the Diversity Council Grant fund is to offer grants 
to support diversity initiatives across the university system.  Preference will be given to 
diversity initiatives that address critical, high-priority issues or needs related to improving the 
university climate.  More information about the Diversity Council Grant fund and application 
information may be found at: http://www.usu.edu/diversity/ 

President Stan Albrecht established the Diversity Council in January 2010 to enhance the 
inclusiveness and vibrancy of the Utah State University community.  The fifteen-member 
council has permanent standing and reports jointly to the President and the Vice President for 
Student Services.  In addition to the Diversity Council Grant fund, the Diversity Council is 
engaged in efforts to diversify the USU workforce and assess the diversity climate across all 
campuses and centers of Utah State University.   

Contact Information 

USU Diversity Council  
0175 Old Main Hill, TSC 220 
Phone: (435) 797-1712 
Email: diversity@usu.edu 

 

http://www.usu.edu/diversity/�
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REPORT OF THE 
UTAH STATE UNIVERSITY 
CALENDAR COMMITTEE 

to the 
Faculty Senate Executive Committee 

April 11, 2011 
 
 
Committee Members 
 
Yolanda Flores Niemann, Provost’s Office - Chair 
Camilla Lyman, Associated Students of USU 
Dillon Feuz, Faculty Senate  
Stephanie Hamblin, University Advising 
Bill Jensen, Registrar’s Office 
Deb Megill, Classified Employee’s Association 
Matt Lovell, Professional Employee’s Association 
Trevor Nelson, Graduate Student Senate 
John Mortensen, Registrar’s Office 
Sydney M. Peterson, President’s Office 
Scott Bates, Faculty Senate  
Blake Tullis, Faculty Senate  
Taun Beddes, Faculty Senate 
Robert Wagner, Regional Campuses and Distance Education 
  
Purpose 
 
The Calendar Committee is charged with the responsibility of reviewing, evaluating, and 
recommending the University’s academic calendar and employee holidays. The actions of this 
committee are ratified by the Executive Committee upon the advice of the Faculty Senate.  
 
Spring 2011 Calendar Committee Actions 
 

1. The Calendar Committee discussed concerns from brought forth by faculty and student 
representatives, including the following: 

 
a) Classes are often being cancelled when they’re off the regular schedule, e.g., a 

“virtual” Thursday schedule on Friday; 
b) Some faculty members seem to not be aware of these different schedules; 
c) Students’ work schedules are interrupted by the “virtual” Friday class schedule; 

complaints about different class schedules came from Logan and CEU 
campuses; 

d) The RCDE broadcast schedule must be changed to accommodate virtual Friday 
and/or Monday schedules;   

e) The number of instruction days for fall and spring is unbalanced (70 vs. 73); 
faculty members have to make significant adjustments to cover the same 
material; 

f) Some faculty members, especially those with children in the K-12 system, would 
like for the USU spring break to overlap with that of Logan and Cache School 
Districts. 

g) The RCDE academic calendar is not reflected in the USU calendar website;  
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h) Other contextual considerations for these proposed options include: the lack of a 
fall-term commencement ceremony; pending changes to the summer terms; and 
alignment with other research universities in the state with respect to summer 
work and internships.   

    
2. On March 21, 2011, The Calendar Committee asked that the Faculty Senate Executive 

Committee consider several options for the 2014 calendar.  After discussion, the 
Executive Committee asked that the Calendar Committee present the options to the 
Faculty Senate for discussion on April 4, focusing on the pros and cons of each option.  
The Calendar Committee met with various constituents who would be impacted by 
changing the calendar and reported these impacts to the Faculty Senate on April 4.  The 
main outcome of Faculty Senate discussion was an expressed desire to maintain the 
status quo, though several differing opinions were offered about significantly changing 
various aspects of the calendar. 

   
3. After full consideration of the foregoing discussions, The Calendar Committee proposes: 

a. acceptance of the attached 2014-2015 Academic Year, Employee Holiday, and 
Summer Calendars; 

b. that the RCDE academic schedule be added to the USU academic calendar; 
c. that a student, faculty, and staff survey be conducted next fall to determine if any 

significant changes to the calendar should be considered next year. 

 



Created using a template from www.vertex42.com/calendars

Su M Tu W Th F Sa Su M Tu W Th F Sa Fall 2014
1 2 3 4 5 1 2

6 7 8 9 10 11 12 3 4 5 6 7 8 9 August 25, First Class Day
13 14 15 16 17 18 19 10 11 12 13 14 15 16 September 1, Labor Day Holiday
20 21 22 23 24 25 26 17 18 19 20 21 22 23 October 16, Friday Class Schedule
27 28 29 30 31 24 25 26 27 28 29 30 October 17, Fall Break

31 November 26, 27, 28, Thanksgiving Break
December 5, Last Class Day
December 8-12, Finals

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa
1 2 3 4 5 6 1 2 3 4 1 1 2 3 4 5 6

7 8 9 10 11 12 13 5 6 7 8 9 10 11 2 3 4 5 6 7 8 7 8 9 10 11 12 13
14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 11 12 13 14 15 14 15 16 17 18 19 20 Spring 2015
21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22 21 22 23 24 25 26 27
28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29 28 29 30 31 January 5, First Day of Classes

30 January 19, Martin Luther King Holiday
February 16, Presidents' Day Holiday
February 17, Monday Class Schedule

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa March 9-13, Spring Break
1 2 3 1 2 3 4 5 6 7 1 2 3 4 5 6 7 1 2 3 4 April 24, Last Class Day

4 5 6 7 8 9 10 8 9 10 11 12 13 14 8 9 10 11 12 13 14 5 6 7 8 9 10 11 April 27-May 1, Finals Week
11 12 13 14 15 16 17 15 16 17 18 19 20 21 15 16 17 18 19 20 21 12 13 14 15 16 17 18 May 1-2, Commencement
18 19 20 21 22 23 24 22 23 24 25 26 27 28 22 23 24 25 26 27 28 19 20 21 22 23 24 25
25 26 27 28 29 30 31 29 30 31 26 27 28 29 30

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa
1 2 1 2 3 4 5 6 1 2 3 4 1

3 4 5 6 7 8 9 7 8 9 10 11 12 13 5 6 7 8 9 10 11 2 3 4 5 6 7 8
10 11 12 13 14 15 16 14 15 16 17 18 19 20 12 13 14 15 16 17 18 9 10 11 12 13 14 15
17 18 19 20 21 22 23 21 22 23 24 25 26 27 19 20 21 22 23 24 25 16 17 18 19 20 21 22
24 25 26 27 28 29 30 28 29 30 26 27 28 29 30 31 23 24 25 26 27 28 29
31 30 31

May 15 June 15 July 15 August 15

Utah State University

December 14

July 14 August 14

September 14

Academic Year Calendar
Notes

January 15 February 15 March 15 April 15

2014-2015

October 14 November 14



Created using a template from www.vertex42.com/calendars

Notes
2014 Employee Holidays

Su M Tu W Th F Sa Su M Tu W Th F Sa

1 2 3 4 5 6 7 EMPLOYEE HOLIDAY CALENDAR 1 2 3 4 January 1, New Year's Day

8 9 10 11 12 13 14 5 6 7 8 9 10 11 January 20, Martin Luther King, Jr. 

15 16 17 18 19 20 21 12 13 14 15 16 17 18 February 17, Presidents' Day

22 23 24 25 26 27 28 19 20 21 22 23 24 25 May 26, Memorial Day

29 30 31 26 27 28 29 30 31 July 4, Independence Day

July 24, Pioneer Day

September 1, Labor Day

November 27, 28, Thanksgiving Day

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa December 25, 26, Holiday 

1 1 1 2 3 4 5 1 2 3

2 3 4 5 6 7 8 2 3 4 5 6 7 8 6 7 8 9 10 11 12 4 5 6 7 8 9 10

9 10 11 12 13 14 15 9 10 11 12 13 14 15 13 14 15 16 17 18 19 11 12 13 14 15 16 17 Options for flexible day

16 17 18 19 20 21 22 16 17 18 19 20 21 22 20 21 22 23 24 25 26 18 19 20 21 22 23 24 * 24 December - Approved

23 24 25 26 27 28 23 24 25 26 27 28 29 27 28 29 30 25 26 27 28 29 30 31

30 31

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa

1 2 3 4 5 6 7 1 2 3 4 5 1 2 1 2 3 4 5 6

8 9 10 11 12 13 14 6 7 8 9 10 11 12 3 4 5 6 7 8 9 7 8 9 10 11 12 13

15 16 17 18 19 20 21 13 14 15 16 17 18 19 10 11 12 13 14 15 16 14 15 16 17 18 19 20

22 23 24 25 26 27 28 20 21 22 23 24 25 26 17 18 19 20 21 22 23 21 22 23 24 25 26 27

29 30 27 28 29 30 31 24 25 26 27 28 29 30 28 29 30

31

Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa Su M Tu W Th F Sa

1 2 3 4 1 1 2 3 4 5 6 1 2 3

5 6 7 8 9 10 11 2 3 4 5 6 7 8 7 8 9 10 11 12 13 4 5 6 7 8 9 10

12 13 14 15 16 17 18 9 10 11 12 13 14 15 14 15 16 17 18 19 20 11 12 13 14 15 16 17

19 20 21 22 23 24 25 16 17 18 19 20 21 22 21 22 23 24 25 26 27 18 19 20 21 22 23 24

26 27 28 29 30 31 23 24 25 26 27 28 29 28 29 30 31 25 26 27 28 29 30 31

30

June 14 July 14 August 14 September 14

October 14 November 14 December 14 January 15

2014

March 01 April 14

Utah State University

May 14

December 13 January 14

February 14
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