
FACULTY SENATE MINUTES 
Monday, 6 March 2006 
 
Derek Mason called the meeting to order at 3:04 pm. 
 
Minutes 
Bruce Miller moved to accept the 6 February 2006 minutes as written, seconded by Darwin 
Sorensen, passed unanimously. 
 
Announcements 
The new Faculty Senate President-Elect for the current year is Dr. John Kras.   
 
Nominations for 2006-2007 Faculty Senate President-Elect are now being accepted via email, 
along with a second, and also on the Senate floor at its April meeting.  
 
University Business 
Legislative Session Wrap-up 
 

• Compensation:  3.5% salary increase and 6.4% health benefits increase. However, this 
will not cover the total increase in health benefits, and some of the 3.5% salary increase 
will be devoted to covering the increase. 

 
• Tuition Waivers:  USU received 400 additional out-of-state tuition waivers. 

 
• Concurrent Enrollment – Passage of HB151 will allow for an increase in fees. This stops 

USU subsidizing the program. 
 

• Engineering Building:  The Engineering Research Wing will start construction in the 
coming summer. $6.1 million will come from legislative bonding and $5 million from 
already raised by USU. 

 
• Ag Relocation: The legislator funded the second $5 million to cover the costs of moving 

the North Farm to the South Farm Complex. 
 

• USTAR: Funded for $15,250,000 ongoing & $50,000,000 one-time. 
 

• Fuel and Power: USU received $1,200,000 in ongoing funds, and $1,200,000 in one-time 
monies, to meet this need. 

 
• High Tech Charter School: $700,000 in one-time funds granted to complete the 

remodeling of the Early College & High School project. 
 
• Uintah Basin Campus Building:  One-time funding of over $9 million was provided for 

the construction of this building. 
 

 



• Tooele Building: USU’s Toole Branch campus was given one-time funding of $900,000 
that will allow USU to pay off its lease on the property. 

 
• Engineering Transportation Research Center:  Funded for $1million to create a new 

research center. A match of Federal dollars will be available to complete the project. 
 

• Mud Slide Study (South Side of Campus): $200,000 was given to USU for research on 
the mudslide near campus. 

 
• Engineering Initiative (5th year): The EI received $160,000 in ongoing funds and 

$224,000 in one-time monies. 
 
Consent Agenda 
Barry Franklin motioned to take the Domestic Partner Benefits Proposal from the BFW report 
and place it as an action item on the April Faculty Senate agenda, seconded by Maure Smith, 
carried.  John Kras moved to accept the consent agenda without the DPB Proposal, seconded by 
Greg Jones, carried.   
 
Note EPC Business for March has four action items:  1) The request by the Master of Business 
Administration to remove the Business Analysis and Decision Making Specialization, 2) The 
request by the Master of Business Administration to remove the Business Information Systems 
Specialization, 3) The request by the Master of Business Administration to remove the 
International Economics Specialization, and 4) The request by the Master of Business 
Administration to remove the Quantitative Economic Analysis Specialization. 
 
Key Issues and Action Items 
PRPC Business 
Jennifer MacAdam presented PRPC Business. 
 
Action Items for final approval:  

• Action Item number 1:  Reasons for Non-Renewal—Brent Miller motioned to 
recommend the proposed code change to President Albrecht, seconded by Dallas Holmes, 
carried. 

• Action Item number 2:  Extension for Pre-Tenure Probationary Period—John 
McLaughlin motioned to recommend the proposed code change to President Albrecht, 
seconded by Jeff Larson, carried. 

• Action Item number 3:  Dean’s Tenure and Probationary Advisory Committee—Will 
Popendorf motioned to send back to PRPC for consideration of the discussed 
recommendations, seconded by Maure Smith, carried. 

 
Information Items to come back to Faculty Senate a second time: 

• Information Item number 1: Clarification of Revision of Role Statement—Shawn Olsen 
motioned to authorize PRPC to incorporate these changes into the Faculty Code, 
seconded by Christopher Terry, carried. 



• Information Item number 2: Deadline or Initial Promotion Committee Meeting—
Christopher Terry to authorize PRPC to incorporate these changes into the Faculty Code, 
seconded by Jan Alm, carried.  

• Information Item number 3: Temporary Vacancies on Tenure and Promotion Advisory 
Committees—Jan Alm motioned to accept PRPC’s recommendation not to change code, 
seconded by Jeff Larson, carried.   

 
Technology and Medial in the USU Classrooms 
Derek Mason received a letter from members of the History Department asking for greater 
importance on classroom technology.  The Faculty Senate Executive Committee voted to place 
before Senate to ask in senate would want to put a survey on Survey Monkey.  The survey will 
be assess how faculty feel about this issue and to ascertain its the priority level. Lori Roggman 
motioned to approve the use of Survey Monkey to survey the faculty about classroom 
technology, seconded by Diane Calloway-Graham, carried. 
 
New Business 
Derek Mason asked for a motion to consider a resolution regarding compensation to the state 
legislature. Tom Schroeder motioned to have the Faculty Senate Executive Committee draft a resolution, 
seconded by Steve Aust. Provided Raymond Coward suggested that the key to movement on the issue 
may be a public education campaign focusing on the value of Research I universities in economic 
development and preparing Utah’s population to successfully participate in a changing economy.   Will 
Popendorf’s offered a substitute motion to explore with the administration how we might work to make 
secondary education and the Universities more distinct in compensation issues, seconded by Jeff Larson, 
carried.   Jeff Larsen motioned to approve the substitute motion, seconded by Tom Schroeder, carried. 
 
Meeting adjourned at 4:15 pm.  
 
EPC BUSINESS 
Introduction: Educational Policies Committee 
Report for Faculty Senate 3 April 2006 
Faculty Senate Executive Committee 2 March 2006 
 
Joyce Kinkead-Chair, Stanley Allen-Agriculture, Scot Allgood-Education and Human Services, 
Todd Crowl-Natural Resources, Richard Cutler-Science, Steven Harris (interim replacement for 
Jennifer Duncan)-Libraries, Quinn Millet, ASUSU President, Spencer Watts, ASUSU Academic 
VP, Kathy Fitzgerald-HASS, David Luthy-DEED chair, Ronda Menlove-Extension, David Olsen-
Business, Maure Smith-GSS President, Jeff Walters-ASC Chair, Darwin Sorensen-Engineering 
 
Note: Richard Cutler chaired the March 2 meeting as Vice Provost Kinkead attended a 
statewide Retention Symposium at UVSC on that date. 
 
Meeting Dates: 
September 1, 2005, October 6, 2005, November 3, 2005, December 1, 2005, January 5, 2006, 
February 2, 2006, March 2, 2006, April 6, 2006—all at 3:00 p.m. in Champ Hall, following 
Curriculum Subcommittee, which commences at 2:00 p.m. 
 
 



Curriculum Subcommittee 
In the March meeting, the Curriculum Subcommittee approved the following proposals: 
 
Action Items 
The request by the Department of Engineering and Technology Education to offer a Master of 
Science Degree: Plan C Engineering and Technology Education Degree.  
 
The request by the Department of Electrical and Computer Engineering to offer a Master of 
Science in Computer Engineering and a Master of Engineering in Computer Engineering.  
(Pending approval from the Graduate Council) 
  
The request to change the name of the Liberal Arts and Sciences major offered through HASS 
to Liberal Arts.  
 
Approval to suspend enrollment in the Two-year Certificate and Diploma Programs in the 
Department of Music.   
 
From Academic Standards Subcommittee 
USU Credits requirement for Associate degrees. The ASC was requested to review discrepancy 
in the minimum number of USU credits required for the two Associate’s degree programs. 
Currently, this requirement is 15 USU credits for the Associate of Applied Science degree and 
20 USU credits for the Associate of Science degree out of the total of 60 credits required for 
both degrees. The ASC felt that the USU credits requirement should be the same for both 
degrees. In light of the removal of the stipulation that 10 of the last 20 credits for each degree be 
earned from USU, which was approved by the EPC at its January 2006 meeting on 
recommendation from the ASC, the ASC feels that a minimum of 20 credits earned at USU 
would be the appropriate level for this requirement. Adoption of the recommendation would 
require an adjustment in the language relating to the Associate of Applied Science Degree and 
USU Courses as they appear on pages 55 and 56, respectively, in the 2005-2006 USU General 
Catalog.  
 
Excused absence of students for jury duty. The ASC approved language to serve as the basis 
for a policy statement on this issue in the USU Academic Policies and Procedures manual that 
implements the intent of the resolution adopted by ASUSU in October, 2004. The ASC felt that it 
would be appropriate to expand the scope of this policy to cover a broader range of related 
circumstances in addition to jury duty. 
 

Judicial Obligations 
 

This policy pertains to students who are necessarily unable to participate in 
courses in which they are enrolled due to compliance with judicial obligations, 
including jury duty and response to subpoena to appear as a witness at a trial, 
deposition, or other official judicial proceeding. 
 
Such students shall inform course instructors at least one week prior to reporting 
for jury duty or other judicial obligation that will interfere with course 
participation. If the reporting date is less than one week, documentation of such 
date shall be provided to the course instructor as soon as possible. 
 
If students who are subject to judicial obligations are thereby unable to complete 
course requirements by the end of the semester of enrollment, the fulfillment of 



said judicial obligations shall be deemed to be an “extenuating circumstance” 
under the university’s Incomplete Grade policy, and completion of course 
requirements will be subject to its terms. 
 
This policy covers only time lost while actually engaged in compliance with 
judicial obligations, including reasonable travel time required for their 
performance. 
 

The DEED Committee submitted its final report.  It is submitted to Faculty Senate without 
recommendations (To Follow).  
  
Information Items 
The courses in the College of Natural Resources, which are taught only on a Pass/D/F basis, 
were approved.  
 
The College of Science Pass/Fail Only courses were approved.  
 
The College of Education and Human Services Pass/Fail Only courses were approved. 
 
The EPC received a request to discontinue College of Science participation in the Liberal Arts 
and Sciences major.   
 
Foreign language Test Credits and Cumulative GPA.   Following extended consideration of this 
issue over a series of meetings during the current academic year, which included consideration 
of designating credits posted to USU transcripts as ungraded “Credit by Exam”, the ASC 
adopted a motion to recommend no changes in the current procedures by which foreign 
language test credits are recorded on students’ transcripts.  
 
The request for suspension of enrollment for the Business Information Technology and 
Education (BITE) and Marketing Education (MKED) is still with EPC. 
 
 
Recommendations 
EPC recommends approval of above changes by Faculty Senate. 
 







Professional Responsibilities and Procedures Committee
Report to Faculty Senate

April 3, 2006

ACTION ITEMS
1. Clarification of Revision of Role Statement. Language to require third signature “and dean or
director” was further revised by PRPC to include “vice-provost” (Attachment 1).

INFORMATION ITEMS
Drafts of Policy Amendments in Response to Faculty Senate Instruction:
1. Deans’ Tenure and Promotion Advisory Committees. A grammatical change to “and the
names of the members of the committee shall be made known to the college.” was made. It was
also suggested that details of the composition of the promotion advisory committee be copied
and added to the tenure advisory committee paragraph (Attachment 2). However, it was
discovered in the PRPC annual report from last year that removal of this information from the
paragraph on promotion advisory committees was approved by the Senate (Attachment 3). Since
this information is relevant to the Faculty Senate discussion, we would like feedback before
proceeding.

2. Deadline for Initial Promotion Committee Meeting. Draft code is presented as proposed
(Attachment 4). A chart with a time line has been added to aid discussion (Attachment 5).

3. Academic Rights and Responsibilities. Draft code based on the proposals of the Academic
Rights and Responsibilities committee was reviewed and revised by PRPC and is attached:

Code 403 (Attachment 6)
Course Modification Policy (Attachment 7)
Excused Absences Policy (Attachment 8)

Comments on revisions were solicited from Lynn Dudley, ARR Chair, and Spencer Watts,
Academic Vice-President of ASUSU and responses have been incorporated.

Proposals to Draft Policy Amendments for Faculty Senate Instruction:
1. Role Statement Criteria for Award of Tenure and Promotion - Excellence in a Minor Role.
Code is proposed to address a concern that the major emphasis as defined in the role statement is
not always the area in which evidence of excellence is required for the award of tenure and
promotion. (Attachment 9).

2. Supervisors on Tenure and Promotion Advisory Committees. Code was proposed to prevent
undue influence on the decisions of a committee if one member supervises another (Attachment
10).

http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.1%20Role%20Stmt%20Clarifi.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.2%20Dean%27s%20Committees.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.3%20PRPC%2004-05%20Report.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.4%20Initial%20Promotion%20Mtg.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.5%20Deadline%20Visual.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.9%20Excellence%20Code.pdf
http://www.usu.edu/fsenate/Archives/Reports%2005-06/Att.10%20Supervisor%20Relation.pdf


Attachment 1
Role Statement Clarification

3/10/06

405.6 TENURE, PROMOTION AND REVIEW: GENERAL PROCEDURES

6.1 Role Statement and Role Assignment

The role statement shall be reviewed, signed and dated annually by the faculty member and
department head or supervisor and dean, director, or vice provost, and shall be revised as
needed. The process of revision may be initiated by either the faculty member or the department
head or supervisor. Any revision of the role statement should be mutually agreed to by the
faculty member and department head or supervisor and approved by the director (where
applicable) or dean. If agreement cannot be reached, individual department, college, and/or
University appeal or hearing procedures should be used to resolve disagreements before
transmitting revised role statements to P/T committees. A copy of the role statement, and any
later revisions, will be provided to the faculty member, the department head or supervisor,
director (where applicable), the dean, vice president, the Provost, and the members of the tenure
and/or promotion advisory committee.



Attachment 2
Deans’ Tenure and Promotion Advisory Committees

3/22/061

405.7 PROCEDURES SPECIFIC TO THE TENURE PROCESS

405.7.2 Additional Events During the Year in which a Tenure Decision is to be Made

(4) Evaluation and recommendation by the director (where applicable), dean, or vice president.

The director (where applicable), dean, or vice president will send his or her own
recommendation, the department head's recommendation, and the tenure advisory committee's
recommendation to the provost on or before January 11, except that for third-year appointees the
date is November 20 (see Table 405.1.4). A copy of the director's (where applicable), dean's, or
vice president's letter shall be sent to the tenure advisory committee and the candidate and placed
in his or her file.

The dean, director, or vice president may convene an ad hoc advisory committee to review
tenure and promotion recommendations under his or her purview. The members of this
committee shall have tenure and rank equal to or greater than that sought by the candidate and
shall not have appointments that are primarily administrative, including that of department head
and supervisor. The dean, director, or vice president shall chair the committee. Any advisory
committee formed to evaluate the candidate shall also utilize an ombudsperson and make the
names of the members of the committee shall be made known to the faculty of the college.

405.8 PROCEDURES SPECIFIC TO THE PROMOTION PROCESS

405.8.3 Procedures for Promotion

(4) Evaluation and recommendation by the director (where applicable), dean, or vice president.

The director (where applicable), dean, or associate or assistant vice president for Extension will
send his or her own recommendation, the department head's or supervisor's recommendation, and
the promotion advisory committee's recommendation to the Provost on or before January 11. A
copy of the director's (where applicable), dean's, or vice president's letter shall be sent to the
promotion advisory committee and the candidate and placed in his or her file.

The dean, director, or vice president may convene an ad hoc advisory committee to review
promotion recommendations under his or her purview. The members of this committee shall
have tenure and rank equal to or greater than that sought by the candidate and shall not have
appointments that are primarily administrative, including that of department head and supervisor.
The dean, director, or vice president shall chair the committee. Any advisory committee formed
to evaluate the candidate shall also utilize an ombudsperson and make the names of the members
of the committee shall be made known to the faculty of the college.



Attachment 3
PRPC Annual Report, 2004-2005

Professional Responsibilities and Procedures Committee (PRPC)
Report to Faculty Senate Executive Committee
March 21, 2005

2004-2005 Business

1. PRPC forwarded a proposal to require the presence of an ombudsperson in promotion
and tenure meetings. The senate voted in favor of the proposal.

2. PRPC forwarded a proposal to require a post-tenure promotion advisory committee.
The senate voted in favor of the proposal.

3. PRPC forwarded a proposal to include patents and other intellectual contributions in
the criteria for consideration in promotion and tenure decisions. The senate voted in favor
of the proposal.

4. PRPC forwarded a proposal to delete code allowing deans to convene ad-hoc
promotion committees. Last year similar language was deleted regarding tenure
committees. The senate voted in favor of this proposal.

[the balance of the report is not relevant]



Attachment 4
Initial Meeting Prior to Promotion

405.8 PROCEDURES SPECIFIC TO THE PROMOTION PROCESS

8.2 Faculty with Tenure

(1) Meetings of the promotion advisory committee

[one paragraph]

When the faculty member is ready to be considered for promotion to full professor, the
promotion advisory committee shall meet upon request of the faculty member, to consider a
recommendation for promotion to full professor the following fall. This initial meeting shall take
place prior to February 15, six months before the faculty member submits materials for
consideration and review.

405.6.2 Advisory Committees

(2) Promotion advisory committee.

[one paragraph]

Following tenure, if a faculty member so desires, he or she may request in writing to the
department head or supervisor that a promotion advisory committee be formed and meet with the
faculty member. This will be done by the department head in consultation with the faculty
member and the director (where applicable), dean, vice provost or vice president within 30 days
of receipt of the written request. The promotion advisory and tenure committee must be formed
by March 30 th February 15th of the third year following tenure and it is recommended that the
informational meeting outlined in 405.8.2(1) below above be held at this time.

[two paragraphs]

When a department head or supervisor is being considered for promotion, the director (where
applicable), the appropriate dean, or vice president shall appoint the promotion advisory
committee; when a director (where applicable), dean, or vice president is being considered, the
Provost shall appoint the promotion advisory committee. When a faculty member with tenure
wishes to be considered for promotion, at the request of the candidate for promotion the
department head or supervisor shall, by October February 15 of the Fall Spring Semester one
year six months prior to that consideration, convene the promotion advisory committee to meet
with the candidate.



Attachment 5
Timeline for Promotion
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Attachment 7
Course Modification Policy

1

USU ACADEMIC POLICIES AND PROCEDURES MANUAL

PROCEDURES FOR COURSE CONTENT MODIFICATION

COURSE CONTENT AND SINCERELY-HELD CORE BELIEFS

It is the student’s obligation to determine, one week before the last day to submit a petition for
late course drop courses without penalty, when course requirements conflict with the student’s
sincerely-held core beliefs and the class should be dropped if a conflict exists. A student who
finds this solution impracticable impractical may request a resolution modification of course
content from the instructor. Though the University provides, through this policy, a process by
which a student may make such a request, the policy does not oblige the instructor to grant the
request, except in those cases when a denial would be arbitrary and capricious or illegal. A
request for conflict resolution content modification must be made to the instructor in writing, and
the student must deliver a copy of the request to the office of the department head. The request
must articulate the burden the requirement would place on the student’s sincerely held core
beliefs.

The instructor must respond to any request for conflict resolution content modification within
two school days one academic week of receiving it. The response must be made in writing and a
copy must be delivered to the office of the department head. In the event that the class does not
meet on the day by which the instructor must respond, the student must make arrangements to
receive the response in a timely manner. Instructors are not required to provide an alternative
requirement, as long as the subject course requirement has a reasonable relationship to a
legitimate pedagogical goal, but they may do so, only if a reasonable alternative means of
satisfying the curricular requirement is available and only if that alternative is fully appropriate
for meeting the academic objectives of the course, after considering (i) the fundamental
importance of the particular requirement to the legitimate pedagogical requirements of the course
the difficulty of administering an the alternative requirement; (ii) the burden on the student’s
sincerely held core belief; (iii) the difficulty of administering the alternative requirement the
importance of the particular requirement to the course.

In considering whether or not to provide an alternative requirement, the instructor may evaluate
the sincerity but not the validity of the student’s belief. If an instructor in a course provides an
alternative requirement, the instructor must similarly consider all other requests made during the
same semester for the same course for resolution of conflicts modification of content with to
address all students’ sincerely held core beliefs. Requests will be individually evaluated in
relation to the above the same considerations; however, the granting of one such request will not
guarantee that all requests will be granted. Because the criteria and requirements discussed above
for granting requests will apply differently to each instructor and to each section of each course,
decisions made by an instructor in one course will not affect decisions by the same instructor in
other courses or by other instructors in the same or other courses.

If an instructor does not grant a conflict resolution course modification request, the student may
appeal that denial in writing to the department head dean of the college. If the dean department
head is the instructor of the course, the student may appeal the denial to the office of the provost
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dean. The dean (or designee) will, in consultation with the faculty member and the department
head (or designee), act within two school days one academic week. The dean (or designee) will
uphold the denial unless she or he finds that the denial was arbitrary and capricious or illegal.
The dean's determination shall be final as it pertains to the specific accommodation course
modification request. Faculty challenges to the appropriateness of this decision should follow
established grievance procedures. The student may but is not required to participate in these
further reviews.

If the faculty instructor disagrees with the dean’s decision that the instructor’s denial of the
student’s request was arbitrary and capricious or illegal, the faculty instructor may not be
compelled against his/her professional judgment to administer the requested content
accommodation modification for the student. If the faculty instructor declines to administer the
accommodation modification, it will be the responsibility of the dean in consultation with the
department chair to design and administer the alternative academic requirement for the student in
order to satisfy the student’s content accommodation modification request. The dean (or dean’s
appropriate designee) will determine the student’s grade on that specific alternative assignment
and will report that grade to the course instructor, who will incorporate that grade for the
assignment into the total grade for the course. The final grade in the course will be determined by
the faculty instructor and will be calculated in the same way as the final grade is determined for
all other students in the course.

If a student in good standing determines, after the last day to drop courses without penalty, that
course requirements may conflict with the student’s sincerely held core beliefs, and the instructor
has denied the student’s written accommodation course modification request, the student may
seek permission in writing from the dean to withdraw without receiving a W on his/her transcript
and to receive a refund of tuition for that class. It is the student’s responsibility to determine any
effect withdrawing may have on the student’s financial aid. In making this request the student
must demonstrate that he or she could not have made this determination prior to the last day to
drop courses without penalty, or that the request was made prior to the last day to drop a course
and a decision was made after the drop date. The dean’s determination shall be final.

Decisions on requests for alternative requirements shall not be considered adversely to a faculty
member in retention, promotion and tenure, or other proceedings as long as those decisions are
made in good faith. Faculty shall not take adverse academic action against students requesting
alternative requirements. The dean or department head shall not take any adverse action against
an instructor based on his/her decision to provide or not to provide an alternative requirement for
a student.



Attachment 8
Excused Absences Policy

1

Excused Absences
Organizational activities that are held off campus or interfere with students' attendance at
scheduled classes (the final examination period is considered part of the regularly scheduled
class period) shall be regulated by the following:

1. For a competing group, one coached and financed by the University or ASUSU for the
purpose of competing with groups from other universities and colleges:
a. The coach or supervisor of the competing group shall file a schedule of the semester's
activities with the appropriate dean, director, or vice president at the beginning of each semester.
b. One week prior to an intended activity, the coach or supervisor should file a roster of the
participating students with the appropriate dean, director, or vice president stating the details and
times of the proposed absence.
c. Students should notify their instructors at least one week prior to any such planned absence.
d. Students absent from class while engaged in activities of the competing group shall be
permitted to make up missed assignments in a timely manner agreed upon by their instructors.

2. For a performing group, one which has been required by an appropriate office of the
University to appear before an audience:
a. The advisor or supervisor of the performing group shall file a schedule of the semester's
activities with the appropriate dean, director, or vice president at the beginning of each semester.
b. A roster of the performing students, the names of the supervisors or advisors, and the details
and times of the activity shall be submitted to the appropriate dean, director, or vice president
one week prior to any such planned absence.
c. Students should notify their instructors at least one week prior to any such absence.
d. Students absent from class while engaged in activities of the performing group shall be
permitted to make up missed assignments in a timely manner agreed upon by their instructors.

3. For ASUSU elected officers and their committee members, whose programs are financed
by ASUSU for the purpose of administering the responsibilities of an ASUSU elected office:
a. Approval must be received from the appropriate director or vice president one week prior to
the activity. Short leave-time requests may be initiated by the University President, Provost, or
the Vice President for Student Services.
b. A roster of officers and their committee members, the name of the supervisor, and the purpose
of an activity should be submitted to the appropriate director or vice president.
c. Students should notify their instructors at least one week prior to any such absence.
d. ASUSU elected officers and their committee members who are absent from class while
engaged in ASUSU-related activities shall be permitted to make up missed assignments in a
timely manner agreed upon by their instructors.

4. For a scheduled class group, one directed by a departmental instructor for the purpose of a
scheduled class, or a student participating in an academic activity (e.g., presentation of a paper or
participation in an experiment):
a. The instructor shall obtain approval from the academic dean, who shall concur that the activity
is essential to the scheduled class group or student.
b. In no case shall the academic dean grant permission to a student to be absent from other
scheduled classes. It is the student's responsibility to contact each instructor for his or her classes
one week prior to any absence to discuss the intended absences.
c. Students shall be permitted to make up missed assignments in a timely manner agreed upon by
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their instructors.
d. In situations of conflict, it is appropriate to work with the department head and dean to resolve
the matter.

5. For all other student organizations:
a. A group registered by ASUSU shall submit to the Vice President for Student Services a
request to leave the campus, or otherwise miss scheduled classes, two weeks prior to the
intended activity.
b. All non-ASUSU groups shall submit to their advisors a request to leave the campus, or
otherwise miss scheduled classes, two weeks prior to the intended activity.
c. A group granted permission to participate in an activity shall in no case be granted permission
to be absent from classes by any person other than the class instructors.
d. One week prior to an activity, students shall discuss the terms of intended absences with their
instructors, who will decide what course of action should be taken.

6. Although the University administration shall not grant excuses from classwork, it shall
intercede when an instructor refuses to permit a student to make up work missed while engaged
in a competing group, in a performing group, as an ASUSU officer or committee member, or in a
scheduled class group.  In such cases, the student may appeal to the department head, who shall,
with the student's academic dean, intercede with the instructor for the student make every effort
to resolve the issue with the faculty member in order to allow the student to make up missed
work. If situations arise where, due to the nature of the missed work, the dean determines that no
practical makeup opportunity exists and the material represents a significant portion of a course,
the student will be allowed to drop the course without penalty. It is the student’s responsibility to
determine any effect withdrawing may have on the student’s financial aid. The student may
appeal to the Provost if necessary.

7. Upon request, the appropriate dean, director, or vice president shall supply to instructors and
students verification for student absences for participation in a competing group, in a performing
group, as an ASUSU elected officer or committee member, or in a scheduled class group.

8. Students should register only for those courses for which they have no scheduling conflicts
that will interfere with their ability to complete course requirements because there may be course
requirements that are essential to the legitimate pedagogical goals of the course. These
requirements may not be missed without compromising the course content.  However, a
circumstance may arise in which If a religious obligation may interferes with course attendance
or a student’s ability to fulfill a course requirement, on the scheduled date. The the student may
request an alternative assignment, change in the schedule or change in the due date for the
assignment.  Such requests may be granted by the instructor in consultation with the student
under the following conditions: as determined by the instructor on in consultation with the
student
a.  the student makes the request one week in advance of the absence.
b. the instructor agrees to provide an alternative assignment or permits the student to make up the
assignment.
c.  the student makes up missed assignments in a timely manner agreed upon by the instructor.

Source: Code of Policies and Procedures for Students April 12, 2002



Attachment 9
Role Statement Criteria – Excellence in a Minor Role

3/10/061

Current Code
405.2.2 Criteria for the Award of Tenure and for Promotion from Assistant to Associate
Professor
Tenure, and promotion from assistant to associate professor, are awarded on the basis by which a
faculty member performs his or her role assignment. Although tenured and tenure-eligible
faculty members are expected to carry out the major university functions of teaching,
research/creative endeavor, extension, and service, individual emphasis will vary within and
among academic departments as described in each faculty member's role statement. Each
candidate must present evidence of effectiveness in all of the professional services which he or
she performs, and must present evidence of excellence in the major emphasis of his or her role
statement.

405.2.4 Criteria for Promotion from Associate Professor to Professor
In addition to the criteria for promotion to associate professor, promotion to the rank of professor
shall require an established outstanding reputation for excellence in teaching, research/creative
endeavors and/or extension, according to the role statement. Excellence is measured by national
standards for professors within the professional peer group.

Proposed Revision
405.2.2 Criteria for the Award of Tenure and for Promotion from Assistant to Associate
Professor
Tenure, and promotion from assistant to associate professor, are awarded on the basis by which a
faculty member performs his or her role assignment. Although tenured and tenure-eligible
faculty members are expected to carry out the major university functions of teaching,
research/creative endeavor, extension, and service, individual emphasis will vary within and
among academic departments as described in each faculty member's role statement. Each
candidate must present evidence of effectiveness in all of the professional services which he or
she performs, and must present evidence of excellence in the major emphasis of his or her role
statement. Academic units may deviate from this standard by requiring excellence in any one
area of the role statement. When they do deviate they must provide a written statement of their
standards to candidates when they are hired and must adhere to these standards throughout the
process, up to and including the central administration level.

405.2.4 Criteria for Promotion from Associate Professor to Professor
In addition to the criteria for promotion to associate professor, promotion to the rank of professor
shall require an established outstanding reputation for excellence in teaching, research/creative
endeavors and/or extension, according to the role statement. Excellence is measured by national
standards for professors within the professional peer group. Academic units may deviate from
this standard by requiring excellence in any one area of the role statement. When they do deviate
they must provide a written statement of their standards to candidates when they are hired and
must adhere to these standards throughout the process, up to and including the central
administration level.
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405.6.2 Advisory Committees
 (1) Tenure advisory committee.
For each new tenure-eligible faculty member who is appointed, the faculty member's department
head or supervisor shall, in consultation with the faculty member and with the approval of the
director (where applicable), dean, or vice president appoint a tenure advisory committee. All
tenure advisory committees will be appointed during the faculty member's first semester of
service. The committee shall consist of at least five members, at least one of whom is from
outside the academic unit. The department head or supervisor will designate the chair of the
committee. The dean of the college will appoint a tenure advisory committee for department
heads appointed without tenure in academic departments. The Provost will appoint a tenure
advisory committee for directors, deans, or vice presidents (where applicable) appointed without
tenure.

The tenure advisory committee members shall be tenured and hold rank higher than that held by
the faculty member under consideration unless that faculty member is an untenured full
professor, Extension professor, librarian, or Extension agent. If there are fewer than five faculty
members in the academic unit with higher rank than the candidate, then the department head or
supervisor shall, in consultation with the director (where applicable), dean, or vice president,
complete the membership of the committee with faculty of related academic units. The
department head or supervisor of the candidate shall not serve on tenure advisory committees,
and, where possible, no committee member may have a supervisory relationship with another
member. The appointing authority for each committee shall fill vacancies on the committee as
they occur. In consultation with the faculty member and the director (where applicable), dean, or
vice president, the department head or supervisor may replace members of the tenure advisory
committee. The candidate may request replacement of committee members subject to the
approval of the department head or supervisor, the director (where applicable), and the dean, or
vice president.

The role of the tenure advisory committee is to assist the faculty member in the achievement of
tenure through appropriate counsel and advisement and to render judgment that the faculty
member has or has not attained the criteria for tenure. Concurrently, the tenure advisory
committee has a responsibility to recommend the non-renewal of the appointment of a faculty
member who is not, in the judgment of the committee, progressing satisfactorily toward tenure.
To these ends, the tenure advisory committee shall counsel and advise and thereafter make an
annual recommendation with respect to the continuation of the appointment of the faculty
member. Such a recommendation will be: 1) to renew the appointment; 2) to non-renew the
appointment (407.2.1(5)) prior to the end of the probationary period; 3) to award tenure; or 4) to
deny tenure, that is, to non-renew the appointment (407.2.1(5)) at the end of the probationary
period.

(2) Promotion advisory committee.
When a faculty member without tenure is to be considered for promotion, the tenure advisory
committee shall also serve as a promotion advisory committee. The term of this committee shall
expire when the faculty member is awarded tenure.
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Following tenure, if a faculty member so desires, he or she may request in writing to the
department head or supervisor that a promotion advisory committee be formed and meet with the
faculty member. This will shall be done by the department head in consultation with the faculty
member and the director (where applicable), dean, vice provost or vice president within 30 days
of receipt of the written request. The promotion and tenure committee must be formed by March
30 th of the third year following tenure and it is recommended that the informational meeting
outlined in 405.8.2(1) below be held at this time.

If the promotion advisory committee meets for the first time in the fifth year post tenure, this
committee would also perform the functions of the post-tenure review committee. If this
committee has met prior to the fifth year then this committee or a three member subcommittee
may form the post-tenure review committee and carry out the Quinquennial Review of Tenured
Faculty 405.12.2.

The promotion advisory committee will shall be composed of at least five faculty members who
have tenure and higher rank than does the faculty member. The department head or supervisor
shall appoint a chair other than him or herself. Normally, two academic unit members of higher
rank who have served on the candidate's tenure advisory committee shall be appointed to the
promotion advisory committee, and at least one member shall be chosen from outside the
academic unit. If there are fewer than four faculty members in the academic unit with higher
rank than the candidate, then the department head or supervisor shall, in consultation with the
director (where applicable), dean, or vice president complete the membership of the committee
with faculty of related academic units. Department heads and supervisors of the candidate shall
not serve on promotion advisory committees, and, where possible, no committee member may
have a supervisory relationship with another member. The appointing authority for each
committee shall fill vacancies on the committee as they occur. In consultation with the faculty
member and the director (where applicable), dean, or vice president, the department head or
supervisor may replace members of the promotion advisory committee. The candidate may
request removal of committee members subject to the approval of the department head or
supervisor and the director (where applicable), dean, or vice president.

When a department head or supervisor is being considered for promotion, the director (where
applicable), the appropriate dean, or vice president shall appoint the promotion advisory
committee; when a director (where applicable), dean, or vice president is being considered, the
Provost shall appoint the promotion advisory committee. When a faculty member with tenure
wishes to be considered for promotion, at the request of the candidate for promotion the
department head or supervisor shall, by October 15 of the Fall Semester one year prior to that
consideration, convene the promotion advisory committee to meet with the candidate.

(3) Review committee for tenured faculty.
The review committee shall consist of at least three tenured faculty members who hold rank
equal to or greater than the faculty member being reviewed. The committee shall be appointed by
the department head or supervisor in consultation with the faculty member and the director
(where applicable), dean, or vice president and shall include at least one member from outside
the academic unit. Department heads and supervisors of the faculty member being reviewed shall
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not serve on this committee, and, where possible, no committee member may have a supervisory
relationship with another member (see 405.12(2)).



DOMESTIC PARTNER BENEFITS PROPOSAL FROM THE BFW 
REPORT 
Domestic Partner Benefits Proposal from the Budget and Faculty Welfare Committee 2005-2006 
Summary Report 
 
The issue of health benefits for domestic partners was referred back to the BFW committee from 
faculty senate on December 5, 2005. The Budget and Faculty Welfare Committee has overseen 
the posting to the Faculty Senate website of the information the Senate requested. (See Domestic 
Partners on the Faculty Senate webpage). The BFW has further investigated the question of costs 
and although the actual cost to add dependent coverage for same-sex domestic partners is 
difficult to estimate with certainty, it is clear that the cost would be small in relation to the 
overall cost of the health plan. The BFW committee only considered cost information for “health 
benefits to same-sex domestic partners of Utah State University faculty and staff” as requested 
by the proposal, and did not address the cost of other benefits (e.g. bereavement leave, half price 
tuition for spouses, health benefits for dependent children of domestic partners, etc.). Such 
potential additional benefits were not included in the specific proposal under consideration. The 
most-current version of the domestic partner proposal is available on the faculty senate website. 
The BFW discussed these issues at the January 31, 2006 meeting and has returned the issue to 
the faculty senate for their consideration. 
 


