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Professor:
Dr. Brenda Cooper, 319C Animal Science; 797-3253; brenda.cooper@usu.edu

Office Hours: T/H, 10:30-11:30 p.m.; W 12:30-2:00 p.m., & by appt.

WGS Program:
http://www.usu.edu/womenstu
Rebecca West (Irish journalist, novelist & critic): “I myself have never been able to find out precisely what feminism is: I only know that people call me a feminist whenever I express sentiments that differentiate me from a doormat, or a prostitute.”  (1913)

Karen Blixen/Isak Dinesen (Danish author): “I do not think there is any alternative to equality, including moral equality, for men and women...” (1924)

Laurel Thatcher Ulrich: (LDS, feminist, history scholar & researcher, Pulitzer-prize winning author, Harvard University). “Well-behaved women seldom make history.” (1976).

John Lennon (songwriter, musician, activist):“Isn’t it time we destroyed the macho ethic?. . . Where has it gotten us all these thousands of years?  Are we still going to have to be clubbing each other to death?  Do I have to arm wrestle you to have a relationship with you as another male?  Do I have to seduce her—just because she’s a female?  Can we not have a relationship on some other level?. . . I don’t want to go through life pretending to be James Dean or Marlon Brando. ” (1980)

Ani Difranco (songwriter, musician, activist): “My idea of feminism is self-determination, and it's very open-ended: every woman has the right to become herself, and do whatever she needs to do.” (1990s)

Ann Coulter (syndicated columnist & author): “If we took away women’s right to vote, we’d never have to worry about another Democratic president. It’s kind of a pipe dream; it’s a personal fantasy of mine.” (2007)
Material to help you learn:

• Woods, J. (2007). Gendered lives: Communication, gender, and culture (7th ed.). Belmont, CA: Thompson Wadsworth. 

• Companion textbook website: (Great  stuff here!) http://academic.cengage.com/cengage/student.do?product_isbn=0495006548&disciplinenumber=48
Hosseini, K. (2007). A Thousand Splendid Suns. NY: Riverhead Books. (Available at www.amazon.com or at Border’s in Logan).

• E-mail: Every student is required to open and regularly use a USU e-mail account. Class assignments and information will be posted to you via e-mail, and it is your responsibility to check your e-mail daily.

• On-line readings, course handouts, library reserve documentaries, etc.

Course Objectives: What you will learn:

• A critical perspective toward understanding and examining gender and its role in all levels of society as well as in our everyday lives

• An awareness and understanding of the socially constructed gender ideals and differences for women and men

• A recognition of the subtle forms of gender discrimination that work to limit and constrain both women and men 

• An appreciation for the importance of gender awareness and equality in society

• A basic understanding of theories and principles of feminism

• The critical skills to evaluate written and visual narratives related to gender

Course Overview:

Teaching any women & gender studies course raises a number of issues for students. Your opinions related to gender issues may be emotionally and historically charged for many of you. You have strong feelings about your beliefs.  Now—I have no intention of trying to change your beliefs or opinions, rather, my goal is to help you reflect on your ideas about gender with a certain critical distance.  Inevitably, the course will include some of my own biases and preferences, but I will be open about my preferences. I also want you to keep an open mind and be willing to consider opinions and perspectives that may differ from your own. I encourage you to challenge my preferences or those found in your readings, but with sound, thoughtful reasons, having critically considered the issues raised.  

At the beginning of a women & gender class, students may not be aware of the numerous ways gender ideals and expectations are communicated to us, both explicitly and implicitly throughout our lives. Part of the goal of this course is to help you understand how the dominant understandings of gender affect every aspect of our lives. I want you to consider the interdependence of female and male gender ideals and the consequences of these ideals for both women and men. I hope to provide you with new ways to think about gender that will provide you with the skills to consider the ways you understand gender and where those understandings originated. I want each of us to explore—with a critical eye—the processes and events that led to our personal opinions about gender. Our opinions regarding gender come from somewhere—they don’t show up to us delivered by FedEX or in an email message. So we’ll all be seeking to understand why we hold certain opinions about gender and reject other opinions. In other words, you’ll learn how to “read” and explore gender and how the social construction of gender influences how we see the world and everyone around us.

Now that I’ve reviewed what WGS 1010 is about, I want to emphasize what the class is not about. “Introduction to Women & Gender Studies” is not about male-bashing—a term often used to refer to representations of men as egotistical, selfish, macho jerks who do not value women. While there are some men who undoubtedly fit these generalized stereotypes, there are also some women who are egotistical and selfish and don’t value men. Sexism affects both women and men and we’ll explore these consequences for both sexes. 

Finally, many of the topics we cover this semester will be examined through documentary and Hollywood films. We’ll consider how media have represented various gender issues and explore how to critique such films. In addition, we will also have several guest speakers who will discuss their expertise in different areas of gender.

Class Format:

Our class is “student driven”—a pedagogical approach to teaching and learning that encourages students’ ownership of their learning process. What this means is that your assignments are designed to provide you with the opportunities to take leadership roles in the class, including writing discussion questions and leading class discussions. As part of our class focus, my job is not to lecture, but rather, to provide you with the skills you need to think critically about gender issues and to evaluate how gender norms operate on individual and societal levels. 

How To Demonstrate What You Learn & Determine Your Course Grade: Your final grade will be based on the following assignments, subject to modifications as necessary:

1. Gender journal
15%

2. Team “Women’s Suffrage” essay
10%

3. Team discussion leader assignments 
20%

4. Team book club report & outline
10%

5. Team “Hollywood & History” project & presentation 
20%
6. Quizzes
5%
7. Participation & attendance
10%

8. Final exam (optional)
10%


100%

Description of Class Assignments (Specific directions for each assignment will be provided.)

1. Gender journal: You will keep a weekly journal in which you record your reactions to gender-related issues from class, personal experiences, current events, media, etc. Your journals need to include a minimum of two entries per week and will be due every TH during the semester (12 weeks). At the beginning of classes, I’ll ask for volunteers to share their entries with our class. As you formulate your comments, ask yourself what personal opinions you hold that influence your reactions of our readings, films, etc. and what your opinions are based on. Please note that some weeks I will make specific assignments for you will address in your journals.

Your journal responses are one of the most important parts of this class, and one of the primary ways to demonstrate to me that you are reading and understanding the gender concepts and issues from class. You must write them and turn them in on time to pass the class. Your responses need to illustrate to me that you have read the material for that week, and that you have spent time thinking critically about the issues we cover in class and in your readings. When discussing your personal opinions, avoid simple writing that— “I like this reading” or “This reading was boring” — rather, focus your responses on statements that more critically discuss the arguments/issues presented. I also encourage you to include personal entries that demonstrate how you are able to use the concepts, etc. from class to your everyday experiences.

2. Team “Women’s Suffrage” essay: You have two options here: 1) Write a letter to your high school history teacher (you are not required to actually send the letter) explaining your feelings about how women’s suffrage was covered—or was not covered—in your history classes; or 2) Write an essay in which you explore how the New York Times covered Alice Paul and her fight for women’s suffrage. The historical New York Times is available online through the Merrill library.

3. Team discussion leader assignment: During the semester, you will work in teams to write study guides and lead class discussions of the assigned readings, etc. Your team discussion questions, study guides and class discussions need to reflect critical assessment of the readings. As you read these articles/chapters, think of how your team assessment of the readings will help us better understand the issues discussed in the articles and/or push us to think in new directions. Your reactions/responses to the articles will form the basis for our class discussions.

4. Team book club reports & outline: Everyone is reading A Thousand Splendid Suns, a novel about women in Afghanistan, and their marginalized status under Islam and the Taliban. Team members will meet to discuss the book, identify the major gender issues in the narrative, and relate to gender concepts and theories from class readings. Teams submit an extensive outline, and discuss major arguments in class.

5. Team “Hollywood & History” project & presentation: Here you’ll work in teams to analyze how mainstream Hollywood films have depicted women or men who challenge their respective gender norms and compare to historical accounts. Teams will present their results to the class, and submit an extensive outline.

6. Quizzes: At different times during the semester, I will give unannounced, short quizzes over the readings. In addition, at least one time during the semester, I will call on a specific student to answer the primary quiz question for that day. This is your opportunity to demonstrate that you are familiar with the readings and understand the gender issues and concepts.

7. Participation & attendance: The primary way I evaluate whether you are reading and understanding the gender issues discussed in our readings is through your participation in class. Please come to class prepared to take an active role in class discussions. Since WGS 1010 is student driven, daily attendance and participation are essential and required.

8. Optional final exam: If you are satisfied with the grade you earned for journals (15%), you may opt not to take the final exam. If you take this option, the grade you earn for the journal entries is 25% of your grade for the course.
Grading Criteria: (Yes, I’m a fan of the Harry Potter books()
Grade A:  Outstanding (A=95% & above; A-=90-94). In addition to meeting the criteria for grades B & C: 

1. Demonstrates superior skill and thought, skillful use of language to represent your ideas as a probable, believable and fair interpretation of the specific media issues.

2. Provides insights and demonstrates in-depth understanding of the topic, issues, etc.

3. Arguments and conclusions are exceptionally well developed, coherent, well-organized.

Grade B:  Exceeds expectations (B+=88-89%; B=85-86%; B-=80-84%): In addition to meeting the criteria for grade C:

1. Exhibits a thoughtful and thorough understanding of the media issues being examined.

2. Shows some insight, critical reflection and creativity in the analysis

3. Arguments/conclusions are organized clearly & very well supported with examples and evidence.

4. Fine writing skills.

Grade C: Acceptable (C+=78-79%, C=75-77%; C-=70-74%)  Meets all of the minimum criteria for assignment. 

1. Writing errors are minor and language is used correctly.

2. Arguments and conclusions are adequately supported with specific examples.

3. Work is completed by the deadlines and conforms to page requirements.

4. Sources (if required) are cited correctly.

5. Demonstrates some insight or critical reflection. Interpretation relies mostly on description. In other words, states the obvious or simply re-states points already made in class/texts/videos, etc.

Grade D+: Poor (D+=68-69); Grade D: Dreadful (D=60-67%); Grade F: Troll (59% & below): Does not fulfill minimum criteria for a grade of C. Overall, below average work that may have one or more of the following problems:

1. Excessive writing and/or language errors.

2. Work is based primarily on unsupported opinions; fails to use specific examples and evidence.

3. Misses the point of the assignment; lacks depth — demonstrates minimal effort.

4. Demonstrates minimal insight, interpretation or critical reflection.

5. Work is plagiarized.

Grade Negotiations:  In order to be fair to everyone in the class, I do not negotiate grades. Please don’t ask to be an exception to this policy. I also do not give incomplete grades except for reasons stated in university policy.

Course Policies:

• Attendance: This course is about reading, thinking, viewing, listening and talking. Everyone is expected to attend every session of the class and to participate in discussions in class and in their teams. Please don’t be late or leave early—both will count as absences. Please inform me ahead of time if you have to miss class for a university-excused absence. If you miss more than two days of classes, your final grade may be reduced accordingly.

If you miss any of your meetings for your team assignments, you will receive a zero for that assignment (F). No excuses—period. For example, showing up at the wrong place for your team meeting is not an excuse. It’s your responsibility to know where and when your team is meeting and then be there on time with your work for the meeting completed.

• Electronic stuff: Please remember to turn off cell phones and laptops at the beginning of class. It is rude to me and to your classmates to have your cell phones ringing, are text-messaging friends, or answering emails during class. 

• Assignments: In order to receive a passing grade for WGS 1010, you must complete all of the course assignments. 

• Deadlines: Are final. That’s why they call them deadlines. No make-ups, no exceptions. Computer-related problems do not count as excuses for submitting late assignments. It’s your responsibility to back up your work to avoid such problems.

• Decorum: We’re all in this together. That means that we will need each other to succeed. And that means that everyone is expected to treat everyone else with fairness, courtesy and honesty. Please apply the Golden Rule—Don’t whisper in class. Don’t bring your lunch. Don’t sleep in class. 

Your attitude toward the course and the material we cover is also an important part of the class.  Every class has its norms, and an important norm is our class is a willingness to be open to and considerate of the thoughts and ideas of your classmates.  The course content and assignments are not emphasizing what to think, rather, how to think critically about gender. Let’s say we have 25 people in our class—that means we will have at least 25 different perspectives toward the readings, etc., based on our individual life experiences.  Although you may disagree with the thoughts and perspectives of others, including your professor, it is essential that we all respect each others’ views and beliefs.  All viewpoints are valid and important—one view is not more valuable than another.

Other norms for WGS 1010 are: consideration, respect, non-judgment, courtesy and attentiveness.  In addition to regular attendance, your final grade will reflect how closely you choose to adhere to these norms.  Finally, if your behavior is disruptive to the class, your final grade may be reduced. I am the final arbiter about these matters.

Other Stuff

• Conferences: Please make an appointment with me to discuss your progress and any problems or concerns you may be having in the course.

• Academic Honesty: The University expects students and faculty alike to maintain the highest standards of academic honesty (for a complete definition, see University Catalogue or the Code of Policies and Procedures for Students at Utah State University, Article V, Section 3).  The policy states: "[C]heating, falsification or plagiarism can result in warning, grade reduction, probation, suspension, expulsion, payment of damages, withholding of transcripts, withholding of degrees, removal a class, performance of community service, referral to appropriate counseling" or other penalties as the university judiciary may deem appropriate. Students who hand in similar or identical work will receive an “F” regardless of who copied from whom. If you have any questions about what’s acceptable work under strict codes of academic honesty, see the USU Code of Policies and Procedures for Students, or consult your professor. Any suspicious work may be submitted to a database that compares student papers to other student and published work in a web database. (FYI: Plagiarism and how to avoid it: http://www.indiana.edu/~wts/pamphlets/plagiarism.shtml)

• Disability accommodations:  If a student has a disability that will likely require some accommodation by the instructor, the student must contact the instructor and document the disability through the Disability Resource Center (7-2444), preferably during the first week of the course. Any requests for special considerations relating to attendance, pedagogy, taking of exams, etc. must be discussed with and approved by the instructor. In cooperation with the Disability Resource Center, course materials can be provided in alternative formats. 

• Please note: As part of our course requirements, we will be viewing several documentaries and films that deal with gender issues in American society over time. Some of that may occasionally contain content that includes profanity, violence, sexuality or other matter that some students may find uncomfortable. FYI: Approximately 70-80% of Hollywood films are R-rated.

Guidelines for Written Assignments 
1. Typed, 12 pt. font, double-spaced papers (APA or MLA style) are required for all assignments.

2. Grades you earn are based on thoroughness, clarity and insight. Use specific examples to support your ideas and conclusions.

3. Avoid extended quotations. Most can be cut down and paraphrased. I’m looking for your original thought and synthesis of information/data, not just regurgitation of what others have said.

4. Do not use Wikipedia as a source. This online dictionary is unreliable and prone to errors.

5. Spelling/syntax/grammar/punctuation/style errors lower your score. Errors of fact may result in failure for the assignment. So proofread carefully. And then proofread a second time! FYI: Proofreading tips for common writing errors: http://www.indiana.edu/~wts/pamphlets.shtml AND http://jdwritingctr.iweb.bsu.edu/.

6. English Department Writing Center: You may schedule an appointment with the Writing Center by phone (797-2712) or on-line (http://writingcenter.usu.edu/). The Writing Center is located at RBWest 104. There is a small fee for this service.

7. Information/data or quotation or opinion or statement of fact taken from any other source must be attributed using APA or MLA style. You may paraphrase statements of others, but must cite the source; if the material is quoted (i.e., from newspapers, books, TV, etc.), it must be placed in quotes, cited with complete accuracy, and cited completely. Failure to give full credit to your sources of information may be considered plagiarism 

Schedule: This is our tentative schedule of readings and assignments. A student-driven class often results in adjustments to our readings and other articles will be added during the semester. Be sure to click on the links for all of the pages for the on-line articles. “GL” refers to our text, Gendered Lives. Also, if the link doesn’t work, please cut & paste the URL. The syllabus with URLs for most online readings is available on-line: http://www.usu.edu/womenstu/web/faculty.htm OR  http://www.usu.edu/journalism/faculty/cooper/
Week 1:
Course overview


Jan. 8
Why Women & Gender Studies?

Jan. 10
GL: Introduction (pp. 1-14)


Bra-Burning & other feminist myths & urban legends

http://www.snopes2.com/history/american/burnbra.htm

Definitions of feminism

http://ntb.stanford.edu/quotes.html

“The F-word at Utah State University”

http://www.hardnewscafe.usu.edu/archive/dec2006/121506_fword.html

“Feminism”: HJNews article by Lindsay Kite, USU graduate in JCOM & WGS


Assignment: Create an ID page,  following online directions. ID page due Jan. 15.

Week 2: 

First Wave Feminism, Suffrage & Women’s Rights 


• ID pages due 

Jan. 15-17 `
GL: Chapter 3 (pp. 60-65; & pp. 83-84) & Iron-Jawed Angels (docudrama)


“Alice Paul” http://womenshistory.about.com/od/paulalice/p/alice_paul.htm

“U.S. Suffrage Movement Timeline” 

http://rs6.loc.gov/ammem/vfwhtml/vfwtl.html
http://www.legacy98.org/timeline.html

“Winning the Vote: American Woman Suffrage Timeline ” (State by state)

http://womenshistory.about.com/library/weekly/aa031600a.htm

“Boats for women vs. votes for women”

http://www.womensenews.org/article.cfm/dyn/aid/2689/context/archive

“Suffragists Storm Over Washington D.C. in 1917”

http://www.historynet.com/culture/politics/3028551.html?page=1&c=y

“Woman on White Horse Pressed for Suffrage”
http://www.womensenews.org/article.cfm/dyn/aid/3263/context/ourstory

“Marching for the vote” 
http://memory.loc.gov/ammem/awhhtml/aw01e/aw01e.html

Editorial cartoon for class discussion

http://www.rci.rutgers.edu/%7Eelk/electiondaycartoon.html

Essay on Suffrage

http://www.feminist.com/resources/artspeech/genwom/suffrage.htm

Excerpt on suffrage from “Divided Sisters: Bridging the Gap Between Black Women and White Women”  (Midge Wilson & Kathy Russell, 1996)

http://www.rci.rutgers.edu/%7Eelk/suffrageblackwomen.html

Sojourner Truth

http://womenshistory.about.com/od/sojournertruth/a/sojourner_truth.htm
Optional:

Seneca Falls Declaration of Sentiments and Resolution: Elizabeth Cady Stanton & committee, July 19, 1848

http://www.pinn.net/%7Esunshine/book-sum/seneca3.html

Library of Congress suffrage documents—excellent site 

http://rs6.loc.gov/ammem/naw/nawshome.html

Suffrage images--Library of Congress

http://rs6.loc.gov/ammem/vfwhtml/vfwhome.html

Online museum exhibit on suffrage

http://www.nmwh.org/exhibits/intro.html

Suffrage statue 

http://www.cnn.com/US/9705/10/womens.statue/
• On reserve—Media Collections: One women, one vote. View before class Jan. 22 and be ready to discuss in class.
Week 3: 



Jan. 21
Martin Luther King Day-No classes


Jan 22
Societal Understandings of Gender & Feminism


GL: Chapter 3 (pp. 65-87)

“Kinds of Feminism”  http://www.uah.edu/woolf/feminism_kinds.htm

GL glossary & definitions of feminisms

http://www.wadsworth.com/cgi-wadsworth/course_products_wp.pl?fid=M20b&flag=student&product_isbn_issn=9780495006541&discipline_number=48

Feminism & LDS women


Quotes from Mormon women on feminism & women’s rights  (1872-1991)

http://www.signaturebookslibrary.org/women/chapter4.htm#feminist

Feminist Mormon Housewives website

http://www.feministmormonhousewives.org/

“Mormon feminists? Feminism among Latter-day Saints is dying”

http://www.beliefnet.com/story/135/story_13568.html

“Well-behaved scholar makes history” (Will send by email)


New  feminisms


“From Barricades To Blogs:” women’s movement/feminism

http://www.newsweek.com/id/43309

Feminist Blog:
http://www.feministing.com/
New Moon magazine: “Bringing Girls' Voices to the World” (ad-free magazine written by girls, ages 8-14): https://www.newmoon.org/



Feminist Backlash examples


“Too late for Prince Charming…”  http://msnbc.msn.com/id/12940202/site/newsweek/

“Marriage by the Numbers: Twenty years since the infamous terrorists line…”

http://msnbc.msn.com/id/13007828/site/newsweek/
Jan. 24
Suffrage essays due at beginning of class


Jan. 24

Guest presenter: Dr. Christie Fox, Honor’s Program Director—“Warrior Women”


“Firsts in Women’s achievements”

http://www.history.com/minisite.do?content_type=mini_home&mini_id=1286
‘Well-Behaved Women Seldom Make History’ (Chapter 1)

http://www.nytimes.com/2007/09/30/books/chapters/0930-1st-ulri.html?ref=review
“Ulrich explains that well-behaved women should make history”

http://www.news.harvard.edu/gazette/2007/09.20/03-ulrich.html
“Ulrich touts women in history”

http://deseretnews.com/article/1,5143,695220185,00.html
Week 4: 
Defining Gender for Women & Men 


Jan. 28 
Last day to drop without “W” notation on transcript

Jan. 29
Theories of gender Development 


GL: Chapters 1 & 2


“Women, Know your limits”: http://www.glumbert.com/media/women

Colbert Report clip: S.A.H.D. (Stay-at-home-Dads)

Jan. 31
Gender & International Issues

Guest Speaker: Professor Susan Mannon (Sociology)

Additional Readings:


“Tipping points: Are women advancing?” (Will send by email)


“Rich World, Poor Women”

http://www.pbs.org/now/politics/womened.html

“Counting the Cost of Gender Inequality”

http://www.unfpa.org/swp/2000/english/ch05.html
 
“Afghan Women Continue to Fend for Themselves”

http://www.zmag.org/content/print_article.cfm?itemID=5118&sectionID=12
 
“Gender imbalance in China” (will send by email)


Sisters-in-law (Independent Lens documentary)

http://www.pbs.org/independentlens/sistersinlaw/film.html

The new swimsuit issue

http://www.time.com/time/magazine/article/0,9171,1645145,00.html

Violence against women in Latin America

http://www.sfgate.com/cgi-bin/article.cgi?file=/chronicle/archive/2007/03/25/ING94OP7H41.DTL

Micro-credit movement tackling poverty one tiny loan at a time

http://www.sfgate.com/cgi-bin/article.cgi?file=/c/a/2007/09/30/MN7QRSUKA.DTL&type=business

Study cites Palestinian abuses: Rapes, beatings of women go unpunished

http://www.chicagotribune.com/news/nationworld/chi-0611070161nov07,1,7753907.story?coll=chi-newsnationworld-hed

International Women’s Organizations



RAWA (Revolutionary Association of the Women of Afghanistan)

 http://www.rawa.org/index.php

South Asian Women's NETWork

http://www.sawnet.org/

Postcards from the Future & Beneath the Veil (optional documentaries on reserve)

Week 5:
Boys, Men & Masculinity—Team discussion leader #1
Feb. 5 
GL: Chapter 4

The Search for Masculinity

http://www.pbs.org/parents/raisingboys/masculinity.html

Growing up masculine

http://www.pbs.org/parents/raisingboys/masculinity02.html

The test of masculinity

http://www.pbs.org/parents/raisingboys/masculinity03.html

Hiding their tender selves

http://www.pbs.org/parents/raisingboys/masculinity04.html

Many ways to be a man

http://www.pbs.org/parents/raisingboys/masculinity05.html

The Myth about boys:

http://www.time.com/time/magazine/article/0,9171,1647452,00.html

Men’s movements

National Organization for Men Against Sexism

http://www.nomas.org/

Tough Guise (documentary)


Study guide for Tough Guise (not required, but very interesting) 


http://mediaed.org/videos/MediaGenderAndDiversity/ToughGuise/studyguide/html

Website of Jackson Katz--creator of Tough Guise
http://www.jacksonkatz.com/

Feb. 7
Gendered Communication— Team discussion assignment #2


Gender & family (GL Chap. 7) & Gender & Relationships (GL Chap. 8)


“Fatherhood 2.0”
http://www.time.com/time/magazine/article/0,9171,1668449,00.html

USU student marriage rate

http://www.hardnewscafe.usu.edu/news/localnews/122005_90percent.html

“Listen up, Utah girls”

http://www.hardnewscafe.usu.edu/artlife/culture/113005_mrsdegree.html

“He Thinks He’ll Keep Her”—Mary Chapin Carpenter: (cut & paste URL)

http://www.cowboylyrics.com/lyrics/carpenter-mary-chapin/he-thinks-hell-keep-her-5180.html

“Do men really want wives like June Cleaver?”


http://www.msnbc.msn.com/id/15039140/?GT1=8618

“Women see less need for ol' ball and chain”

http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/2007/01/28/MNG1UNQDO41.DTL&hw=nevius&sn=001&sc=1000
Week 6:
Gendered Education— Team discussion leader assignment #3 
Feb. 12
GL: Chapter 9. 

“TheTrouble with Boys”


http://www.newsweek.com/id/47522

“Mommy, I know you”


http://www.newsweek.com/id/47523

“Boys in school”

http://www.pbs.org/parents/raisingboys/school.html


“What's the problem with school”

http://www.pbs.org/parents/raisingboys/school02.html

“Is school a bad fit for boys?”

http://www.pbs.org/parents/raisingboys/school03.html

“A Math Makeover”

http://www.msnbc.msn.com/id/20010729/site/newsweek/

“The difference myth”

http://www.boston.com/news/globe/ideas/articles/2007/10/28/the_difference_myth/

“The co-ed classroom”

http://www.boston.com/news/education/k_12/articles/2006/10/26/the_coed_classroom/

Feb. 14
Gender & Work Issues— Team discussion leader assignment #4 

GL: Chapter 10. 

“UT among highest in gender wage gap”

http://www.sltrib.com/utah/ci_3110648

“Women are charging up the corporate ladder … unseen by the next generation”
http://www.csmonitor.com/2006/0227/p09s01-coop.html

The Opt-Out Myth

http://www.cjr.org/issues/2007/2/Graff.asp 


Study: U.S. trails most nations on family-oriented workplace policies

http://www.usatoday.com/money/workplace/2007-02-01-families-workplace_x.htm

AAUW unequal pay report

http://www.aauw.org/newsroom/pressreleases/042307_PayGap.cfm

State by state gap

http://www.aauw.org/research/statedata/index.cfm

Women at work

http://www.aauw.org/research/womenatwork.cfm

“Don’t marry career Women/“Don’t marry a lazy man”

http://www.forbes.com/home/2006/08/23/Marriage-Careers-Divorce_cx_mn_land.html
Week 7:  
Gender & Media
Feb. 18 (M)
President’s Day—No Classes

Feb. 19 (T)
Attend Monday classes

Feb. 21
 Gendered Media—Team discussion leader assignment #5

GL: Chapter 11; Additional readings TBA


 “Gender & TV”

http://www.museum.tv/archives/etv/G/htmlG/genderandte/genderandte.htm

Women in Media & News

http://www.wimnonline.org/
Week 8
Gendered Media & Standards of Beauty

Feb. 26
Beauty Pageants & Miss Navajo (documentaries)


Little Miss Sunshine (movie)


“There she was. There she goes…Miss America” (will send by email)


“There She Is, Miss Navajo”
http://www.film.com/news/story/apontvmissnavajopageant/17373066
http://www.pbs.org/independentlens/missnavajo/
http://missnavajomovie.com/

“Not a Pretty Girl”—Ani DeFranco: 

http://www.seeklyrics.com/lyrics/Ani-Difranco/Not-A-Pretty-Girl.html

“A girl like me”

http://www.mediathatmattersfest.org/6/a_girl_like_me/
http://www.mediathatmattersfest.org/6/index.php?id=2
http://www.mediathatmattersfest.org/6/a_girl_like_me/index.php?fs=about
http://www.mediathatmattersfest.org/6/a_girl_like_me/index.php?fs=bios

Great link with info & photos of protest at the 1968 Miss America pageant 

http://www.jofreeman.com/photos/MissAm1969.html
Feb. 28
Gendered Media & Standards of Beauty



Guest presenter: Di Lewis. Di is a JCOM major/WGS minor. She will discuss her experiences participating in last year’s Miss Cache Valley pageant as part of a feature story she was writing for the Statesman, and her Honor’s thesis on images of women in LDS publications.


“Spanish Fashion Show Turns Away Models for Being Too Skinny”
http://www.foxnews.com/story/0,2933,213028,00.html

“Do thin models warp girls' body image?”

http://www.usatoday.com/news/health/2006-09-25-thin-models_x.htm

“Women have poorer body image than men”


http://rx.magazine.tripod.com/bn_20010510elin016.htm

“Sharp Rise in Eating Disorders in Fiji Follows Arrival of TV”

http://www.hms.harvard.edu/news/releases/599bodyimage.html


“Body image and media”


http://www.region.peel.on.ca/health/commhlth/bodyimg/media.htm

“Media effect…”: http://www.mediafamily.org/facts/facts_mediaeffect.shtml

“A Century of Killer Fashion”

http://www.sfgate.com/cgi-bin/article.cgi?f=/c/a/2007/02/18/INGN1O5DOE1.DTL&hw=century+of+killer+fashion&sn=001&sc=1000

On-line short videos that challenge ideal standards of beauty for women



Evolution film (beauty standards)

http://www.campaignforrealbeauty.com/flat4.asp?id=6909

Dove Campaign for real beauty

http://www.campaignforrealbeauty.com/flat4.asp?id=6909

Dove onslaught

http://campaignforrealbeauty.co.uk/

Dove—redefining beauty stereotypes

http://campaignforrealbeauty.co.uk/links2.asp

Playing with beauty

http://campaignforrealbeauty.co.uk/playingwithbeauty.asp

Dove pro-gage campaign

http://www.youtube.com/watch?v=vilUhBhNnQc&NR=1

Dove-True colors

http://www.youtube.com/watch?v=gUsKIApTewQ&mode=related&search=


Dove-self esteem fund

http://www.youtube.com/watch?v=FQaOABvHob4&NR=1

“Adios Barbie”: Click on the link “Feed the model” http://www.adiosbarbie.com

Examples of digital retouching & women's images:    


Example 1

http://homepage.mac.com/gapodaca/digital/blonde/index.html

Example 2

http://homepage.mac.com/gapodaca/digital/bikini/index.html

NOW Media Activism page

http://www.now.org/issues/media/index.html

About-Face

http://www.about-face.org/
• In-class team assignment. Bring in magazine ads that you consider demeaning to women. Teams will re-write the copy for the ads in order to challenge the ads’ sexist messages.
Week 9
Women’s History Month 

Mar. 4
Gender & Religion—Team discussion leader assignment #6 


Readings on reserve/Others TBA


• Teams have opportunity to earn extra credit by helping/attending the Women’s History month events.

Mar. 6
Gendered Communication: Verbal & Nonverbal

GL: Chapters 5 & 6


“Are your words holding you back?”

http://lifestyle.msn.com/mindbodyandsoul/personalgrowth/articlerb.aspx?cp-documentid=5549932&page=1

Talking 9-5 (documentary). On reserve Media Collections


Mar. 6 
Last day to drop without drop form & “WF” on transcript


March 10-14
Spring Break—No classes
Week 10: 
Gender & Religion

Mar. 18
Guest Speaker: Julie Hollist, “Myth of the Ideal Mormon Women.”  Julie is a JCOM 

master’s students and her thesis research examines issues related to how LDS women feel about the expectations to be ‘perfect” and how such expectations may be reflected in LDS publications and teachings. 


“Unhappy in Utah”

http://www.cbsnews.com/stories/2002/06/03/eveningnews/main510918.shtml

Mar. 20
Gender & Sexuality Issues 
 
Guest Speakers:  CAPSA 


GL: Chapter 12



UT rape statistics

http://www.sltrib.com/utah/ci_2935199
http://www.sltrib.com/opinion/ci_2943170

Tori Amos—“Me & a Gun”: http://www.hereinmyhead.com/collect/earth/le11.html

Dixie Chicks—“Goodbye Earl”: 

http://www.cowboylyrics.com/lyrics/dixie-chicks/goodbye-earl-10447.html

“Why aren’t we shocked?” (New York Times) will send PDF file_


“Beat a Woman? Play On; Beat a Dog? You're Gone”
http://www.womensenews.org/article.cfm/dyn/aid/3285



Sexual harassment URL: “Holla Back” at http://hollabacknyc.blogspot.com/
(Encourages women to photo their harassers via cell phone and post the pics on this website. FYI: Some submissions are fairly graphic in the descriptions of the sexual  harassment experiences).

Unapologetic Women Making History & Making a Difference

Week 11
Gender, Women & the Military

Mar. 25
 “The Chasm between Two Parallel Worlds: Addressing the Communication Gap between Social Scholars and Military Leaders. ” USU grad (WGS minor) Brandi Harline Honor’s Thesis:


(ADD URL)


Women in combat

http://www.npr.org/templates/story/story.php?storyId=14964676

Roles for Women in U.S. Army Expand

http://www.npr.org/templates/story/story.php?storyId=14869648

On the Ground in Iraq: Three Women's Stories

http://www.npr.org/templates/story/story.php?storyId=14901578

Two Opposing Views on Women on the Battlefield

http://www.npr.org/templates/story/story.php?storyId=14960494

Reported Cases of Sexual Assault in Military Rise

http://www.npr.org/templates/story/story.php?storyId=15005484

Female Soldier Reflects on Injuries, Military Service

http://www.npr.org/templates/story/story.php?storyId=15038708

Scars of War Run Deep for Many Female Vets
http://www.npr.org/templates/story/story.php?storyId=14921214

Female War Reporters Hide Sexual Abuse To Continue Getting Assignments

http://www.alternet.org/mediaculture/52626/

 “Army specialist refuses to return to Iraq”

http://www.registerguard.com/news/2006/06/13/a1.arrest.0613.p1.php

“Tailhook scandal”  Sexual harassment in Navy

http://www.gale.com/free_resources/whm/trials/tailhook.htm

“Pilot breaks the Air Force’s gender barrier”
http://www.msnbc.msn.com/id/16158290/

Women in Space

http://www.npr.org/templates/story/story.php?storyId=10125596
http://www.npr.org/templates/story/story.php?storyId=1301400
http://www.mercury13.com/
http://history.nasa.gov/flats.html

Women in the combat zone (documentary)
Mar 27
Women, Power & Politics 


Guest speaker: TBA


“Women achieving more politically”

http://www.thewhitehouseproject.org/v2/press/2006/June/2006-06-20-AP.html

“Are we ready for a woman president?”

http://sfgate.com/cgi-bin/article.cgi?f=/c/a/2007/04/29/INGTUPDSG31.DTL

Meet five women who dreamed of presidency

http://www.gainesville.com/apps/pbcs.dll/article?AID=/20070311/DAYBREAK/703090337

“Bracing For the Gender Neutral Test”

http://www.newsweek.com/id/72040
Charts: http://sfgate.com/cgi-bin/article.cgi?f=/c/a/2007/04/29/INGTUPDSG31.DTL&type=chart

“Now This Is Woman’s Work”: women governors

http://www.newsweek.com/id/42534

What women want: Political party in Australia

http://www.whatwomenwant.org.au/

“The Feminine Critique”

http://www.nytimes.com/2007/11/01/fashion/01WORK.html?_r=1&ei=5087&em=&en=a17ca146f001412f&ex=1194148800&adxnnl=1&adxnnlx=1194360310-b88R18Z9/4G7cmYdRlJd3Q&oref=slogin

Center for Women & American Politics

http://www.cawp.rutgers.edu/Facts2.html

“Gender stereotypes and discussions of Armani suits dominate media's coverage of Speaker-elect Pelosi”

http://mediamatters.org/items/200611210002

“Chris Matthews teased segment by asking whether Clinton is a ‘She Devil’”

http://mediamatters.org/items/200711190004?f=i_related

“Women in Elective Office 2007”

http://www.thewhitehouseproject.org/culture/facts/


Emily’s List: When women vote, women win

http://www.emilyslist.org/


“The White House Project”: nonpartisan, nonprofit organization to advance women’s leadership

http://www.thewhitehouseproject.org/
Center for American Women & Politics: 

http://www.rci.rutgers.edu/~cawp/
Week 12 
Gender & Sports

Apr. 1 
Dare to Compete (documentary)


“Baseball/African American women”

http://www.sfgate.com/cgi-bin/article.cgi?file=/chronicle/archive/2006/03/12/ING4THKSUN1.DTL

“Women’s Pre-Title IX sports history in the U.S.”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/history/article.html?record=769&send=1

“Title IX and the Growth of Women’s Athletics”
http://www1.cuny.edu/portal_ur/content/womens_leadership/title_athletics.html

“Playing Fair: A guide to TITLE IX …”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/geena/record.html?record=829&send=1
 
“Title IX AT 30…Still room for Improvement”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/disc/article.html?record=902&send=1

“Women ski jumpers denied Olympic opportunities”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/geena/unbel.html?record=10&send=1

“Posting up in the Pink Ghetto: Is the sports work force a level playing field”?

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/disc/article.html?record=884&send=1
Apr. 3 
Playing Unfair (documentary)
 
“Gender equity and the black female in sport”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/disc/article.html?record=869&send=1 


“Too sexy for their own good”?

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/media/article.html?record=1064&send=1

“Swimsuits, sex objects and today’s female athlete”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/media/article.html?record=799&send=1

“Media coverage of women’s sports”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/media/article.html?record=965&send=1

 “The importance of language”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/disc/article.html?record=872&send=1

“(Dis)Empowering images?  Media representations of women in sport”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/media/article.html?record=881&send=1

“Lack of news coverage for women’s athletics”

http://www.womenssportsfoundation.org/cgi-bin/iowa/issues/media/article.html?record=807&send=1

It’s ladies’ fight (women boxers)

http://www.time.com/time/magazine/article/0,9171,1645157,00.html

Singling out the men in the women's game (basketball)

http://sfgate.com/cgi-bin/article.cgi?f=/chronicle/archive/2007/02/11/SPGUNO2SK51.DTL
Week 13
Gender, feminism and women of color (Tentative date)


Apr. 8
Guest presenter: Professor Jennifer Ritterhouse (HIST)


“Black suffrage and the struggle for Civil Rights” (will send by email)

http://www1.cuny.edu/portal_ur/content/womens_leadership/black_suffrage.html


"Women had key roles in civil rights era"

http://myhero.com/myhero/hero.asp?hero=Women_CivilRights_AP

“Equal Rights for Women” by Shirley Chisholm (1971)

http://odyssey.lib.duke.edu/wlm/equal/

“Dolores Huerta: Si se puede (Yes, it can be done)”

http://www1.cuny.edu/portal_ur/content/womens_leadership/dolores_huerta.html

Civil Rights, Black women & entertainment industry—Dorothy Dandridge

http://www.gale.com/free_resources/whm/bio/dandridge_d.htm

On reserve in Media Collections: Freedom on My Mind & A Passion for Justice 


Apr. 10
A Thousand Splendid Suns team reports & outlines due

Week 14
Gender, women & the environment

Apr. 15
 Guest Presenter: Professor Claudia Radel (Natural Resources)


Readings TBA

•Final journal entries due Apr. 15


Apr. 17
Unapologetic Women—Music Industry



Readings TBA
Week 15 

Team Presentations—“History & Hollywood”

Apr. 22-24

Final Exam (Optional)


Tuesday, April 29, 1:30-3:20


