NOMINATION FOR OUTSTANDING YOUNG RANGE PROFESSIONAL
To be awarded by UTAH SECTION SOCIETY FOR RANGE MANAGEMENT

1. BASIC INFORMATION Name: Date:

Age: Marital status: No. Children: Address:

Education/Training/Experience

A Education: Yrs, where, degrees(s)

B. Training: on-the-job or otherwise, Yrs, certificates

C. Experience: Yrs (do not duplicate A & B)

D Current position:

2 PROFESSIONAL POTENTIAL Demonstration of professional potential may be in the areas of range management,
agency employment, research, or education

3. LEADERSHIP What has this individual done to get others to undertake and practice good range management?

4. RANGE SOCIETY & COMMUNITY ACTIVITY Include: SRM membership, no. of years and participation, other society

memberships and participation, speaking engagements, community service, civic honors, participation in conservation programs,

etc.

Name and address (with phone # and E-mail) of person and/or agency sponsoring nominee:

Outstanding Young Range Professional Award Selection Criteria

This award is presented to an individual who has demonstrated extraordinary potential and promise as a young range
management professional. This award is presented as an encouragement for outstanding performance by young men and women
entering the profession of range management.

1. Recipient will be considered without regard to race, creed, color, sex, or national origin.

2. The primary criterion for this award is tangible evidence that the nominee's accomplishments

demonstrate extraordinary potential and promise as a future leader in the range profession.

3. Demonstration of leadership and professional potential may be in all facets of range management, including ranch
management, agency employment, research, and education. Generally, demonstrated potential across a broad perspective is
better than specialized attainments in a single area.

4, A nominee's participation in the Society activities, particularly at the Chapter and Section levels, is desirable.
Membership in the Society is required.
5. The nominee shall have not reached his or her 35™ birthday by January 15" of the year the award is to be conferred.

6. A recipient of this award shall not be eligible to receive this award again.
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