WOMEN’S CLUB VOLLEYBALL CONSTITUTION: 2024-2025

MISSION STATEMENT:

Our club is committed to providing a safe and competitive space for USU students to come
together and play volleyball. We will not tolerate discrimination of any kind. Members are
expected to contribute to the club in a positive way, as well as uphold Utah State University’s
policies and guidelines, this includes the Club Sports Manual. We will promote lifelong skills
including: teamwork, problem solving, responsibility, and respect.

MEMBERSHIP REQUIREMENTS:

Must be a USU student (Grad or Undergraduate)

Must maintain a GPA of 2.0 (Freshman 1.5)

Must pay all dues

Must alert a council in a timely manner when missing a practice, tournament, or any team
event

Must participate in fundraising

Must participate in at least one of the service projects

Must contribute to the club in a positive way

Must follow State Laws

COUNCIL EXPECTATIONS:

Minimum of 2 council members must hold an All-Card

Council must consist of at least 2 members

Council members will be elected by the entire team

Council must have the best interest of the club in mind

Must ensure that at least one team member is CPR certified

Must put aside any personal bias

Each officer should know what their role is, have clear expectations, and be held
accountable

Attend officer meetings/trainings, communicate with fellow officers, and meet with their
Direct Report monthly

Must delegate a coach

Know and enforce the Club Sports Manual

Help train new council members

The council has the right to remove members from the team if expectations are not being
upheld



EQUAL OPPORTUNITY STATEMENT:

Utah State University is committed to providing an environment free from harassment and other
forms of discrimination based on race, color, religion, sex, gender identity or expression, sexual
orientation, national origin, age (40 and older), disability, genetic information, or status as a
protected veteran (“Protected Characteristics”).(USU Notice of Non-Discrimination) Harassment
and discrimination on the basis of Protected Characteristics are prohibited as further defined by
this Policy. Furthermore, Retaliation as defined by Section 305.5 of this policy is prohibited. For
information on the definitions, prohibitions, and procedures relevant to Sexual Misconduct, see
Policies 339, 339A, and 340.

This Policy is administered by the Office of Equity and subject to the supervision of the Office of
Equity Executive Director. The Office of Equity Executive Director may choose to delegate any
of the responsibilities of the Office of Equity to another employee or non-employee as they may
determine to be appropriate at their sole discretion. The Office of Equity Executive Director may
also extend deadlines in this Policy based on good cause. All days are calendar days.

The University reserves all rights and authority afforded to it under applicable law. This Policy,
along with all accompanying policies, procedures, and practices, is not intended to and does not
create any contractual rights. The University’s policies, procedures, and practices are subject to
change at any time, at the University’s sole discretion.


https://www.usu.edu/equity/non-discrimination.php

