


WHERE WE WERE THEN, ARE NOW, AND ARE
GOING $‘5
O

« 2011: responsible employees

o Broad %O\/

o Limited confidentiality

. 2020: officials with authority QQ’Q\
o Narrow ®
. 2024: NEW
e
ol



NPRM, IT WAS THIS:

IS THE EMPLOYEE CONFIDENTIAL? b
l YES, no reportingisrequj O

IF NO, does the employee havethe
authority toinstitute corrective

measures?

IF NO, does the employee have
responsibility for administrative

IF YES, reportto TIXC.

leadership, teaching, or advising?

|

[F NO, TWO OPTIONS:
1. Reportto TIX, or

2. Provide the TIXC's contactinformatj
information about how to report se%
ides

discrimination to any personwhg@ p

O, isthein
an employee bein
conductthat may co
discrimination under TIXY

IF YES, TWO OPTIONS:

* ReporttoTIX, or

* Provide TIXC contactinformation
and information about how to
report sex discriminationtoany
personwho providesthe
employeewith the information

‘ee with the information aboutc ctthat
may constitute sex discrimination under TIX.




NOW IT IS THIS: NOTIFICATION REQUIREMENTS UNDER 106.44(C)(2)
DOES AN EMPLOYEE HAVE TO TAKE ANY ACTION BECAUSE OF WHAT THEY LEARNED
ABOUT CONDUCT THAT MAY CONSTITUTE SEX DISCRIMINATION U TIX TO THE TIXC?
(FOR POSTSECONDARY)

IS THE EMPLOYEE CONFIDENTIAL? EITHER \}
— b .
BECAUSE OF THEIR JOB DUTIES, OR... Y@&‘e rting is
required.

IF NO, does the employeehave either(1) the Q\
authority to institute corrective measures, or i% ” - IF YES, report to TIXC.

(2) responsibility for administrative leadership,

teaching, or advising? [Category 1] Q\

IF NO, TWO OPTIONS ARE PERMITTED: s

1. Report to TIXC, or %
2. Provide the TIXC’s Conta@) ation and information about how to report sex discrimination to any person who
provides the ‘ee with the infOriation about conductthat may constitute sex discrimination under TIX. [Category 2]




RESPONDING AND NOTIFICATION
&
O

There are three types of confidential employees

\5

1. Employees whose communications @arlwleged or
confidential under Federal or Sta %?\ and

2. Employees who are de5|g % as confidential by the institution for
the purpose of prOV|d| |ces to persons related to sex

discrimination. $
?\
®Q~

[and one more ..



CONFIDENTIALITY FOR RESEARCHERS
&
O

3. New additional definition of confidential «\
employees: Q

o Research covered by IRB on sex
discrimination (institution’s or anoth

o Confidential with respect to th Qu
(perhaps not in other roles)

oThey do not have to shor% nformation
that other confiden’no@ rces do

Q
&




RESPONDING AND NOTIFICATION

» Confidential employees must share: \O

o That they are confidential, including whe@\ey are not required to
nofify the Title IX Coordinator about cesﬁuc’r that reasonably may
constitute sex discrimination;

o How to contact the recipient’s J{lg_|X Coordinator and how to make @
complaint of sex discriminatiogxohd

o That the Title IX Coordino’r@l}ﬂo y be able to offer and coordinate
supportive measures, as initiate an informal resolufion process or
an investigation und@gﬁg grievance procedures.

?\
o




RESPONDING AND NOTIFICATION

SH
e
« Category 1: must notify the Title IX Coor, \6r when the employee has

iInformation about conduct that reaso Yy may consfitute sex
discrimination under Title IX or Thi@ ations.

Everybody else:

« Category 2: must either (1 c@’rhe Title IX Coordinator, or (2) provide
the contact information @u’r the Title IX coordinator and state that the
Title IX Coordinator wi@vide information about the grievance
procedures, suppo m
discrimination. Q

easures, and how to make a complaint of sex




RESPONDING AND NOTIFICATION

The instfifution can decide not to offer discre’rion,@q@ns’read to simplify by
picking (1) or (2) as the rule for their institution.

O\/
N

- (1) notify the Title IX Coordinator, s%/
* (2) provide the contact infor@n about the Title IX coordinator and

state that the Title IX Coordi r will provide information about the

- Category 2. must either

grievance procedures, s rfive measures, and how to make @
complaint of sex discr tion.




NOTICE AND REQUIRED RESPONSE
&
§106.40 O

When a student* informs any «\
employee of the student’s pregnancy 0

or related condifions...the employee O\/
oromptly: S

(1) provides the Title IX Coordino’rg(/Q\

contact information and #
(2) informs that person that t \Te X
Coordinator can coordi specific
actions to prevent sex dissrimination

and ensure the s’ruc@\&h equal
QCCESS.... Q



UPDATED TRAINING REQUIREMENTS

offered.

« All employees — not merely 6&\
« Reporfing obligations; noftice O\/

obligations (pregnancy)

« Additional topics for those AQ/Q\

Implementing grievance
procedures, specific to their Q}

roles.

« No required training fo ents

(who aren't also emgledrees); but
VAWAI C;@




HELPFUL LINKS

The Federal Register notes that the Final Rule is scheduled ’r@ﬁciolly published on

in-education-programs-or-activities-receiving-federal

4/29/2024. \
o h’ers://W\MN.federolregis’rer.qov/public-inspecﬂon/2024-065$o discrimination-on-the-basis-of-sex-

Example Messages \Y
o h’r’rps://www.k—s’ro’re.edu/’rodoy/cnnouncemen’r/@i 607
o https://www.uc.edu/about/equity-inclusion uldﬁons—2024.h’rm|
o https://oie.jhu.edu/oie-announcements/rghadis®-of-final-fitle-ix-regulations-april-19-2024/

o https://msu.edu/issues-statements/202484 1universi’ry—s’ro’remen’r—on—federol—’ri’rle—ix—regulc:’rions

The Department has not providid Xfirm update on the date that the separate TIX

Athletics Regulationswillbe r jed, but mediahave reported that this Regulation may
not come out until after th ederal election (this may or may not be accurate).

o https://www.washingto om/education/2024/03/28/title-ix-trans-athletes-biden/

River Connect articl e Violence Prevention (mostly student facing) elements of
VAWA

o https://riverconnect.app/news/623643



https://www.federalregister.gov/public-inspection/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.federalregister.gov/public-inspection/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal
https://www.k-state.edu/today/announcement/?id=96607
https://www.uc.edu/about/equity-inclusion/Regulations-2024.html
https://oie.jhu.edu/oie-announcements/release-of-final-title-ix-regulations-april-19-2024/
https://msu.edu/issues-statements/2024-04-19-university-statement-on-federal-title-ix-regulations
https://www.washingtonpost.com/education/2024/03/28/title-ix-trans-athletes-biden/
https://riverconnect.app/news/623643

GRAND RIVER | SOLUTIONS

CONNECT WITH US

info@grandriversolutions.com

/Grand-River-Solutions

/GrandRiverSolutions

m /GrandRiverSolutions

Grandriversolutions.com

https://riverconnect.app

Connect with Us
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