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1001-G8 Policy Categories

1000-level: Governance & Administration
2000-level: Community Expectations
3000-level: Human Resources
4000-level: Academic Affairs

5000-level: Facilities, Operations & IT

Governance & Administration

Includes policies that grant authority to the institution and leadership to fulfill the University’s
mission. Establishes framework for governance structure and process to amend, implement and
review University policy.

Community Expectations

Includes policies that define individual rights, records, ethics & compliance, and safety and risk
management. These policies pertain to USU visitors, students, and employees. Some examples
include Free Expression and Assembly, Student Records, Individual Conflicts of Interest, and
Protection of Minors.

Subcategories: Individual Rights, Records, Ethics & Compliance, Safety & Risk Management

Human Resources

Includes policies that define the benefits, compensation, employment, and rights and
responsibilities of USU employees. Some examples include Respectful Workplace, Vacation
Leave, Time and Attendance, and Appointments of Opportunity.

Subcategories: Rights & Responsibilities, Benefits, Compensation, Employment
Academic Affairs

Includes policies that outline expectations, rights and responsibilities of USU Faculty, policies
pertaining to research, and academic fees and awards. Some examples include the Faculty
Senate and Its Committees, Human Participants in Research, Student Records (FERPA), and
Course Fees.

Subcategories: Faculty Code, Research, Academic Fees & Awards

Facilities, Operations, & IT

Includes policies that govern the business operations, infrastructure and physical facilities of the
University including finances, media & brand, information technology, and general operations.
Some examples include Investment Policy, Social Media Accounts, Computer Management,
Travel, and Institutional Space Assignment.

Subcategories: Finances, Media & Brand, Information Technology, General Operations



