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Utah State University was founded in 

1888 and is Utah’s land-grant university 

with a statewide reach across more than 

30 locations, including three residential 

campuses. The university’s main campus is 

located in Logan, Utah.

Utah State University’s campuses and online 

programs serve more than 27,000 students 

from across the U.S. and around the world. 

The university is uniquely situated as one 

of the only institutions in the country to 

provide such a broad range of educational 

opportunities, from Extension and technical 

education to graduate-level academic 

education. The Carnegie Foundation classifies 

Utah State University as an R1: Doctoral 

University-Very High Research Institution,  

and the university is a cohort of the  

National Science Foundation’s Aspire:  

The National Alliance for Inclusive and  

Diverse STEM Faculty. 

Utah State University takes seriously its 

academic mission as Utah’s land-grant 

institution to educate the people across 

Utah. The university provides a leading-edge 

and holistic academic experience utilizing 

experiential learning, revolutionary classroom 

techniques, and innovative instructional design. 

In 2022, Washington Monthly ranked the 

university as the 8th best public university and 

22nd among all universities in the United States. 

Utah State University is a leader across many 

disciplines, from local agriculture to satellites  

in space. 

Successful candidates must identify ways in 

which they will recognize and support students 

(including graduate students), staff, and 

faculty as essential members of the university 

community and how they will engage in  

shared governance. 

The successful candidate must demonstrate 

how they will preserve the university’s student-

focused culture and work to promote student 

success and well-being. They must also 

demonstrate how they will foster campus safety 

The Utah Board of Higher Education invites nominations 
and applications for the position of President of Utah 
State University, one of 16 institutions within the Utah 
System of Higher Education.

Utah State University Logan Campus
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and address sexual misconduct. They must 

display the ability to foster and support an 

inclusive campus community and a culture  

of respect. 

The successful candidate must be committed 

to preserving, fostering, and expanding Utah 

State University’s land-grant role, presence 

in the state of Utah, and its distinguished 

legacy of research, scholarship, service, and 

Extension. The successful candidate will also 

understand and embrace the university’s 

statewide responsibility and will be committed 

to developing and strengthening the 

university’s statewide campuses. Accordingly, 

ideal candidates will have demonstrated 

success in a leadership role at a land-grant, R-1 

university, and leadership qualities essential 

for leading a large, culturally diverse, and 

complex academic and research institution. 

The next president must excel at building 

and fostering relationships, including 

developing strong public-private partnerships; 

establishing critical relationships with 

government, community leaders, and donors; 

and providing collaborative leadership 

alongside colleagues within the Utah System 

of Higher Education. The next president will 

also work to establish meaningful relationships 

with Utah’s Indigenous tribes. 

The next president will be expected to expand 

the reputation, visibility, and influence of Utah 

State University — locally, nationally, and 

internationally. The next president must hold  

a terminal degree or equivalent. 

The president is appointed by and serves 

at the pleasure of the Utah Board of Higher 

Education and — with oversight from the 

university’s Board of Trustees — is responsible 

for the overall administration of the university. 

The president, as executive officer, has a 

responsibility first to the Utah System of Higher 

Education and then to the university as part of 

that system.

Application materials should include a current 

curriculum vitae and a letter addressing 

how the candidate’s experiences match the 

position requirements. WittKieffer is assisting 

Utah State University in this search. For fullest 

consideration, candidate materials should  

be received by March 29, 2023.  

Application materials should be submitted  

using WittKieffer’s candidate portal.  
Nominations and inquiries can be directed 

to Zachary A. Smith, Ph.D., Amy Crutchfield, 

Melody Rose, Ph.D., and Kim Migoya at: 

UtahStatePresident@wittkieffer.com. The 

Presidential Search Committee will begin 

reviewing candidate nominations and 

applications in April 2023. This process will offer 

full confidentiality for all candidates, until the 

point where finalists are selected and publicly 

identified. For more information about the 

university, visit usu.edu. More information about 

the search is available at usu.edu/president-
search. To learn more about the Utah System 

of Higher Education, visit ushe.edu. Utah State 

University is an Equal Opportunity Employer.

https://candidateportal.wittkieffer.com/login?returnUrl=%2Fdescription%3FjobID%3D24351
mailto:UtahStatePresident%40wittkieffer.com?subject=
https://www.usu.edu/
https://www.usu.edu/president-search/
https://www.usu.edu/president-search/
https://ushe.edu/
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OPPORTUNITIES 
& EXPECTATIONS  
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Preserve and extend the land- and 
space-grant identity and mission of 
Utah State University

This is the primary calling for Utah State 

University’s next president. Founded as 

an agricultural college in 1888, Utah State 

University (USU) plays a unique and vital 

role as Utah’s only land-grant, statewide 

institution. Utah State University is truly A 

University for All, serving the entire state 

through its main campus in Logan, eight 

statewide campuses, 23 statewide education 

centers, 38 Extension locations, five small 

business development centers, and more than 

60 online degrees. The next president will 

represent that distinction to all stakeholders, 

cementing the university’s reputation and 

unique contributions to the region.

Engage and carry forward the 
university’s strategic plan, Aggie 
Action 2028 

Released in fall 2022, the strategic plan was 

developed in close collaboration among 

stakeholders through an inclusive process, 

representative committee, and community 

listening sessions, before being approved. 

The next president will provide leadership 

and oversight for the continued evolution, 

expansion, and execution of this plan.  

Provide leadership for all  
institution constituents 

It is imperative for the next president to rally 

the university community behind the plan for 

a common vision and purpose. By proactively 

guiding the university with clear direction and 

a well-articulated purpose, the next president 

will galvanize the institution with a shared 

voice to communicate the critical role that 

USU plays within Utah’s higher education 

landscape. Because the university is the only 

land- and space-grant institution, and one of 

only two research-intensive universities in the 

state, the president must embrace and give 

voice to a shared institution identity which 

will produce stronger collaboration through 

shared governance and will ultimately sharpen 

the university’s brand and reputation, resulting 

in targeted investments hewed to the strategic 

priorities and mission of the organization.

Lead and deliver on the capital campaign 
currently underway

To support the goals within Aggie Action 

2028, the university has launched a supporting 

Impact Campaign. To date, the campaign has 

resulted in $250 million raised. While the funds 

raised represent an impressive achievement, the 

university knows that a successful campaign is 

equally measured by its impact on initiatives 

aligned with the strategic plan. The next 

president will continue this momentum, serving 

as a passionate and articulate spokesperson for 

the value of higher education generally, and the 

unique role USU plays across every community 

within Utah. In conjunction with the Utah Board 

of Higher Education, the next president will work 

collaboratively with community, state, and federal 

leaders to generate a better understanding of 

and investment in USU as a critical driver of 

Utah’s educational and economic success.
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Continue to focus on research and 
growing the research enterprise 

Leading one of only two research-intensive 

institutions in Utah, USU’s next president will 

bring sustained focus and energy to research 

productivity and expansion of graduate 

education to elevate its R1 status. The focus on 

research productivity also requires integration 

of the research function across the institution 

to fully realize its R1 designation and sustain 

that designation into the future. The president 

will be an avid and active supporter of the 

research agenda and ensure resources  

are allocated in a way that demonstrates  

this support. 
 
Foster a sense of belonging  
and inclusion
Utah is changing. With rapidly shifting 

demographics, USU has been alert to  

the need for broader access for 

underrepresented and low-income students. 

To favorably impact degree attainment 

among these populations, the university 

has embedded strategic initiatives aimed 

at attracting, supporting, and retaining 

underrepresented populations, and creating 

an environment that is welcoming for all. 

Creating a community of belonging on 

campus is imperative for a generation that 

will enter a diverse global workforce, equipping 

them for success on an international scale.

Elevate the on-campus Aggie experience 

Residential life is a distinctive feature of the 

Aggie experience and one that makes Utah 

State University special. Coinciding with 

opportunities for on-campus housing are strong 

co-curricular activities and undergraduate 

research opportunities: high-impact practices 

that contribute to student retention and 

completion. To expand the Aggie experience, 

the new president will explore the possibility of a 

new student center and be prepared to address 

student safety and mental health concerns.

USU Blanding students in front 
of new on-campus hogan
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PROFESSIONAL
QUALIFICATIONS
& QUALITIES
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The successful candidate will possess many  
of the following professional qualifications  
and qualities:

• Understand, appreciate, and compellingly 

champion the institution’s distinctive mission 

as Utah’s only land-grant institution.

• Value the unique contributions that Utah 

State makes to the whole region through  

its Extension programs and reach across  

the state.

• Demonstrated success in a leadership role at 

an R1 research university.

• Experience with technical education.

• Proven track record in fundraising, alumni 

relations, and community and external 

relations; ability to establish lasting and 

meaningful relationships with government and 

community leaders.

• Ability to establish meaningful and equitable 

relationships with Indigenous populations, and 

respond to their needs and interests.

• Exceptional abilities in leading large, 

culturally diverse, and complex organizations.

• Experience fostering student success and 

campus safety.

• Experience with the strategic planning process 

and desire to embrace and implement the 

university’s strategic plan.

• Demonstrated commitment to inclusion  

and belonging.

• Demonstrated success developing public-

private partnerships.

• Commitment to providing collaborative 

leadership with peers across a university  

system environment.

• Eagerness to expand the reputation, visibility, 

and influence of Utah State University.

• Exceptional communicator and collaborator.

• A compassionate listener with an ability to 

center students in decision-making.

• The ability to stimulate institutional progress 

on the Utah System of Higher Education’s 

strategic goals.

• An earned terminal degree or equivalent 

 is required.

Clair Canfield, senior  
lecturer, with students



INSTITUTIONAL 
OVERVIEW
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Utah State University has successfully fulfilled 

its three-fold mission as the state’s land-

grant institution since its founding in 1888: 

USU provides access to higher education for 

Utahns, researches critical issues affecting the 

state, and provides Extension and outreach 

efforts to improve Utah communities and 

families. With nearly 28,000 students across 

three residential campuses, six non-residential 

campuses, and 23 statewide education 

centers, USU proudly — and accurately — calls 

itself “Utah’s state university.”  

USU is uniquely suited to meet students where 

they are in life — geographically, socially, 

or economically — and help them become 

successful. USU was ranked No. 8 out of all 
public universities in the Washington Monthly 

2022 National University Rankings, which 

focuses on contributions to the public good in 

social mobility, research, and promoting public 

service. In fall 2022, the university welcomed 

its largest incoming class ever, and more than 

20 percent of first-year students were also 

first-generation college students.  

As a top-tier R1 university, USU research 

makes significant positive impacts in Utah, 

the nation, and throughout the world. Expert 

researchers are driven to solve the grand 

challenges of our time, especially in critical 

areas such as space; transportation; climate; 

land, water, and air; education; and health 

and well-being. USU students can participate 

in world-class research activities as early as 

their first year: USU’s undergraduate research 

program is the second oldest in the nation and 

has been recognized as a national leader in 

providing high-quality research experiences  

to students. 

 

The university’s main campus is in Logan, a 

northern Utah city of 55,000 known as one of 

the best college towns in the nation. Nestled 

between mountain ranges 80 miles northeast of 

Salt Lake City, Logan offers incredible scenery 

and unparalleled access to outdoor recreation, 

along with a bustling, historic downtown and 

welcoming community. In 2022, the Logan 

metropolitan area was named the top small  

city in the United States by the Milken  

Institute Best Performing Cities analysis for its  

economic vitality.    

USU is well known for its vibrant campus life, 

beloved traditions, and the “Aggie Family,” which 

includes anyone who has had a relationship 

with the university. With a strongly connected 

network of more than 160,000 alumni around 

the globe, Aggies are everywhere, working to 

make a positive impact on the world.   

New USU Moab Campus

https://www.usu.edu/today/story/?story=usu-ranked-8th-among-nations-public-universities
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Aggie Action 2028    

Utah State University’s new strategic plan, 

Aggie Action 2028, will help ensure USU 

meets the expectations of future students 

and fulfills its service and outreach mission 

as a land-grant, R1 institution. This plan will 

guide how the university invests resources 

in programs and initiatives, positioning USU 

to take on challenges affecting the state 

like never before, including natural resource 

challenges, mental health, and quality of life.  

Mission  
Utah State University is a premier land- 

and space-grant institution committed to 

excellence, access, and inclusion.  

Vision  
We empower all people to lead successful 

lives of involvement, innovation, and impact.  

Strategic Direction  
We champion exceptional education, research 

and discovery, and community contribution.  

Pillars  
Aggie Action 2028 comprises four pillars 

that highlight USU’s areas of focus over the 

next half-decade. Each pillar includes priority 

objectives and specific outcomes to be achieved.  

• Deliver an exceptional learning experience.   

• Drive impactful research and creative 

excellence.  

• Build prosperous local and global 

communities.  

• Cultivate USU community and culture.   

Since Aggie Action 2028 rolled out last fall, 

members of the university community have 

submitted hundreds of ideas and plans to help 

the university accomplish its goals.  

Principles of Community    

USU’s Principles of Community support the 

university’s mission of learning, discovery, and 

engagement. Historically, not all individuals 

have had the same access to and support in 

higher education and its benefits. Land-grant 

universities like USU serve an essential role in 

bridging these gaps.   

Additionally, the university recognizes that 

a sense of belonging plays an important 

role in academic success, yet those with an 

underrepresented identity tend to report a lower 

USU graduates

https://www.usu.edu/strategic-plan/
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sense of belonging. The following principles 

reinforce the belief that it is the university’s 

social responsibility to provide access to 

higher education and resources needed for 

everyone to succeed.   

Diversity  
We celebrate differences in values and beliefs, 

backgrounds, cultures, and identities and 

strive to provide a sense of belonging in our 

campus communities where all Aggies  

can thrive.  

Human Dignity  
We affirm the inherent dignity and value of 

each individual in our university community 

and are committed to freedom of expression 

and respectful dialogue.  

Social Responsibility  
We are each responsible to be Upstanders, 

who create a healthy and inclusive campus 

community through advocacy, service, civic 

engagement, and sustainable practices.

  

Academics  

USU offers 114 undergraduate degrees, 90 

master’s degrees, and 42 doctoral degrees.  

With the approval of a new College of Veterinary 

Medicine in 2022, the university has nine 

academic colleges. In 2021, USU tied for the best 

undergraduate research program in the U.S., 

and in 2022, USU Online was ranked as No. 11 

in the nation for online bachelor’s programs. 

Including 2022 award recipients, USU boasts 37 

Goldwater Scholars and 15 honorable mention 

recipients since 1998, numbers that rival other 

top universities across the nation.  

Colleges  

• College of Agriculture & Applied Sciences  

• Jon M. Huntsman School of Business  

• Caine College of the Arts  

• Emma Eccles Jones College of Education 

& Human Services  

• College of Engineering  

• College of Humanities & Social Sciences  

• S.J. & Jessie E. Quinney College of  

Natural Resources  

• College of Science  

• College of Veterinary Medicine  

Students collaborating at LatinX Center
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Statewide Campuses  

In addition to the Logan campus, USU has 

eight Statewide Campuses: Blanding, Brigham 

City, Eastern, Moab, Salt Lake City, Tooele, 

and Uintah Basin (Roosevelt and Vernal). The 

university also has 23 statewide education 

centers. These statewide locations use an 

innovative technology delivery model to 

provide access to academic degrees and 

programs across the system, serving more than 

6,000 USU students, fueling local economies, 

and empowering communities and residents 

with programs that range from career and 

technical certificates to doctoral degrees. 

Enrollment  

USU’s enrollment is a product of strategic 

planning and is influenced by its land-grant 

mission. With a focus on student access and 

success, there are several creative initiatives 

underway to increase a broad range of 

student populations, including underserved 

and first-generation undergraduate and 

graduate students. USU completed a five-

year strategic enrollment management plan in 

2019 and continues to develop new recruiting, 

financial aid, and student academic support 

models to grow enrollments (recruiting and 

retention) in a sustainable way. 

Research   

USU is a national leader among research 

universities. In 2021, USU became a Carnegie-

recognized R1 institution and was named one 

of the best undergraduate research programs 

in the nation by the Council for Undergraduate 

Research. USU had record-high research funding 

in both the 2021 and 2022 fiscal years, and USU’s 

total 2022 funding included $390.7 million in 

research awards. USU is home to dozens of 

world-class research centers, institutes, and 

facilities that support the mission of  

the university. 

 

One such institute is the Janet Quinney Lawson 

Institute for Land, Water, and Air, established 

in 2021. The institute guides Utah land, water, 

and air policy by connecting decision-makers 

with high-quality research. Over the past year, 

the institute has convened USU researchers and 

other experts from around the state and nation 

to focus on a number of critical issues, including 

the shrinking of the Great Salt Lake, water 

supply in the Colorado River, and  

agriculture optimization.  

Hazard assessment of heavy  
metals in Pariette Wetlands
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Space Dynamics Lab   

Headquartered on Utah State University’s 

Innovation Campus in North Logan, the 

Space Dynamics Laboratory (SDL) is a 

nonprofit organization and a Department of 

Defense University Affiliated Research Center 

(UARC) owned by USU. More than 1,000 

dedicated SDL engineers, scientists, business 

professionals, and student employees solve 

technical challenges faced by the military, 

science community, and industry and support 

NASA’s vision to explore the secrets of the 

universe for the benefit of all. SDL has field 

offices in Albuquerque, New Mexico; Chantilly, 

Virginia; Dayton, Ohio; Huntsville, Alabama; 

Ogden, Utah; and Stafford, Virginia.    

In 2021, SDL was awarded a record-breaking 

contract valued at up to $1 billion over 10 

years from the Air Force Research Laboratory.  

Extension    

Founded in 1914 as part of the Smith-Lever 

Act, USU Extension provides research-based 

programs and resources with the goal of 

improving the lives of individuals, families, 

and communities throughout Utah. It plays 

a primary role in helping Utah State University 

fulfill its mission as a land-grant institution 

that serves Utahns and impacts communities 

across the state. With 30 county Extension 

locations and five Small Business Development 

Centers, Extension programs provide expertise 

to support Utah families in areas including 

home, finance, and relationships; food, health, 

and wellness; agriculture and natural resources; 

business and community; gardening; and 4-H 

and youth programming.     

Additional Extension facilities include the 

Swaner Preserve EcoCenter in Park City, Ogden 

Botanical Gardens, the USU Botanical Center in 

Kaysville, and the Bastian Agricultural Center in 

South Jordan.  

Diversity, Equity, and Inclusion    

Diversity, equity, and inclusion have long 

been priorities of USU. The university hired an 

inaugural vice president for DEI in 2022, and the 

new Division of Diversity, Equity, and Inclusion 

was created to bring the centers and offices 

dedicated to these issues into one centralized, 

university-level organization where their efforts 

can be prioritized and coordinated.  

Bastian Agricultural Center in South Jordan, Utah
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The Division of Diversity, Equity, and Inclusion 

promotes Utah State University’s commitment 

to a diverse, equitable, and inclusive 

institutional culture where everyone feels 

welcome and valued. Building and maintaining 

a sense of community and belonging requires 

strengthening and engraining DEI best 

practices and policies into institutional goals 

and strategies.  

Community Engagement  

In 2020, USU was awarded the Carnegie 

Community Engagement Classification, the 

highest level of recognition for community 

engagement. This designation reflects 

“exemplary institutionalized practices” for 

community engagement at all of USU’s 

campuses and centers.  

The designation is the Carnegie Foundation’s 

only elective classification, meaning it requires 

a voluntary application by institutions. As 

Utah’s land-grant institution, USU places 

community engagement at the center 

of its mission to serve the public and 

develop citizen scholars by giving students 

opportunities to integrate meaningful 

community engagement into their classroom 

learning. In 2021-22, there were 251 Community-

Engaged Learning courses offered across all 

disciplines at the university.  

Athletics    

The Utah State University Aggies compete at the 

NCAA Division I level in 16 sports. The Aggies are 

members of the Mountain West Conference and 

have won seven conference championships over 

the past five years in football, men’s basketball, 

men’s cross country, women’s volleyball, and 

men’s tennis, as well as winning the Mountain 

Rim Gymnastics Conference title in women’s 

gymnastics. In 2022, USU student-athletes led 

the Mountain West Conference with 191 scholar-

athlete awards.  

At USU Eastern in Price, 10 Utah State Eastern 

Eagles teams compete in the Scenic West 

Athletic Conference at the NJCAA level. The 

women’s volleyball team placed 10th in the 

NJCAA National Tournament in 2022.  

Finances    

Utah State University has a diverse source of 

revenues, including those from the State of Utah, 

student tuition and fees, sponsored research 

programs, private support, and self-supporting 

Utah State women’s volleyball  
Mountain West Champions
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enterprises. This diversity of revenues 

continues to provide financial stability and 

significant protection against potentially 

difficult future economic times.  

 

In fiscal year 2022, the university’s total net 

position increased $53.3 million (3.3%) to 

$1.69 billion. Total fiscal year 2022 operating 

revenues increased by $50.1 million (9%) from 

2021. USU has 10,590 employees across all 

campuses, including 4,953 student employees.  

USU set a new fundraising record in the 2022 

fiscal year, bringing in more than $110 million 

— a 137% increase over the previous year’s 

total of $46.8 million. This marked the first 

time the university surpassed $100 million in 

fundraising in one year.  

 

USU and the USU Foundation Board officially 

launched the Create Your Aggie Impact 

campaign in the fall of 2022. The initiative-

driven fundraising campaign focuses on four 

priorities that are centered around outcomes: 

accelerate student access and opportunity, 

elevate the education experience, develop 

solutions to the world’s challenges, and build a 

university of distinction.   

Sustainability    

USU has a strong focus on sustainability, both 

within the university and in the research and 

education it provides to guide policy and 

practices in Utah and beyond. From its roots as 

an agricultural college, the university has always 

recognized the value of natural resources and 

understanding how to meet human needs while 

protecting the environment.   

The university has implemented a wide range 

of sustainability strategies on its campuses to 

do our part in addressing climate change. Using 

the Sustainability Tracking, Assessment & Rating 

System (STARS) system, which is supported 

by the Association for the Advancement 

of Sustainability in Higher Education, USU 

measures progress, sets new goals, and updates 

its sustainability plan every three years. Recent 

projects include the completion of USU’s first 

net-zero building on the new Moab campus, 

the construction of the university’s largest solar 

array on the roof of a new parking structure 

in Logan, and the conversion of lighting at all 

campuses to efficient LEDs.  

  

Volunteers at the Student  
Nutrition Access Center (SNAC)



18 |  USU LEADERSHIP PRESIDENTIAL PROFILE

At the same time, USU researchers work 

to develop practical solutions to complex 

problems that reach far beyond Utah. Our 

solutions contribute to global food and water 

security, climate change adaptation, and 

natural resource conservation.  

Governance    

Utah State University is one of 16 public 

colleges and universities, including eight 

technical colleges, governed by the Utah 

Board of Higher Education within the Utah 

System of Higher Education. The board is 

comprised of 18 residents of the state, all 

appointed by the governor. There are two 

student board members, one from a degree-

granting public college or university and 

one from a technical college. Sixteen of the 

members are appointed to six-year staggered 

terms, while the student board members are 

appointed to one-year terms. 

The president, as executive officer, has a 

responsibility first to the Utah System of 

Higher Education and then to the university 

as part of the System. The president must 

collaborate and work with the board and other 

system presidents and has a responsibility to 

ensure the university makes progress towards 

the System’s strategic goals of system 

leadership, access, affordability, completion, 

workforce alignment, and research.

USU Board of Trustees   

The USU Board of Trustees is the governing 

board of the university. Its functions and 

responsibilities are derived from Utah statutes 

and those delegated to it by the Utah Board 

of Higher Education. Board membership 

consists of nine people appointed by the 

governor to four-year terms with consent of 

the Utah Senate, along with two ex officio 

members: the president of the University’s 

Alumni Association and the current student 

body president. USU’s current Board includes 

leaders in government, business, philanthropy, 

healthcare, and agriculture.   

By state statute, the Board has the following 
powers and duties:

• (a) facilitate communication between the 

institution and the community; 

• (b) assist in planning, implementing, and 

executing fundraising and development 

projects aimed at supplementing 

institutional appropriations; 

• (c) perpetuate and strengthen alumni and 

community identification with the degree-

granting institution’s tradition and goals; 

• (d) select recipients of honorary degrees; 

and,
• (e) approve changes to the degree-granting 

institution’s programs. 

 

The Board of Trustees is also charged with 

approving the university’s strategic plan and 

monitoring the university’s progress toward  

this plan. 

Executive Committee

The USU Executive Committee supports the 

president with institutional decision-making. 

The committee is comprised of more than 30 

members, including vice presidents, college 

deans, executive directors, and other senior-

level leaders from across the university. USU has 

a system of shared authority or participatory 

governance between faculty and administration, 

in which the Faculty Senate — made up of elected 

and ex officio faculty, appointed administrators, 

and appointed student officers — plays a 

central role. In addition, the USU Staff Employee 

Association serves as an advocate for voicing 

staff concerns to the administration.  

USU Foundation Board 

The USU Foundation Board consists of 23 

members, which includes the previous president 

of the USU Alumni Association and the vice chair 
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of the USU Board of Trustees. The President of 

USU is also a voting member of the board. 

 

Board members are leaders in investment, 

nonprofit management, politics, outreach 

and advocacy, and business processes. 

Each member enhances the overall board’s 

performance as they create working 

relationships with the institution’s other major 

boards in order to improve alignment with 

university goals and vision.  

 

The board has leveraged its standing as USU’s 

leading advocates, advisors, and investors and 

championed efforts in the areas of diversity, 

equity, and inclusion (DEI) that have created 

lasting, positive impact on campus, as well 

as to an extended community of citizens. 

Working in tandem with the Advancement 

team and university administrators, the board 

helped raise a record-breaking $110 million 

in fiscal year 2022. In addition, the board 

develops and supports fundraising efforts that 

align with the university’s new strategic plan, 

Aggie Action 2028. 

 

The USU Foundation Board is one of only 

five institutions nationwide receiving the 

Association of Governing Boards’ 2023 John 

Nason Award for its visionary leadership, 

efforts to enhance student success, and 

contributions to DEI initiatives.



LOGAN & THE
CACHE VALLEY
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The Cache Valley sits between the Wellsville 

Mountains and the Bear River Range 80 

miles northeast of Salt Lake City. While the 

valley stretches from northeastern Utah 

into southeast Idaho, the term “Cache 

Valley” is often used to describe the Logan 

metropolitan area — a fast-growing region 

that has gained national attention in recent 

years for its economic vitality.

Logan and the Cache Valley have long been 

known as ideal destinations for outdoor 

enthusiasts, with year-round natural beauty 

and an incredible variety of recreation 

opportunities. Logan neighbors lakes, rivers, 

and mountains and was voted “Best City to 

Live in the West” in 2020 by Business Insider. 

Northern Utah boasts the “greatest snow on 

Earth,” and there are two ski resorts less than 

an hour from campus, plus miles of trails for 

hiking and mountain biking. The 40-mile drive 

on the Logan Canyon Scenic Byway winds 

along the Logan River through dramatic cliffs, 

thick forests, and open meadows before 

arriving at Bear Lake, known throughout the 

west for its Caribbean-blue waters. And the 

local scenery is just the beginning: Logan is 

within a day’s drive of six national parks, from 

the deserts of Arches and Zion to the mountains 

of Yellowstone and Grand Teton.

Utah State University is central to the 

community of Logan and has played an 

important role in helping this small city build 

a large arts presence. Historic downtown 

theatres produce plays, musicals, and operas 

year-round, and art galleries and concerts can 

be found throughout the area. For decades, 

the Logan area has enjoyed a historically low 

rate of unemployment and strong economic 

growth, and its projected job growth over the 

next decade is higher than that of the national 

average. Cache Valley’s population has increased 

steadily the last decade, growing 3.2% in the 

past year. The metropolitan area of nearly 

150,000 includes 30 smaller communities that 

help power a robust economy that includes a 

growing tech sector. The majority of residents in 

the area work in healthcare, educational services, 

high-tech manufacturing and research, and food 

processing and business services.

Downtown Logan, Utah



In its programs and activities, including in admissions and employment, Utah State University does not 

discriminate or tolerate discrimination, including harassment, based on race, color, religion, sex, national origin, 

age, genetic information, sexual orientation, gender identity or expression, disability, status as a protected veteran, 

or any other status protected by University policy, Title IX, or any other federal, state, or local law. The following 

individuals have been designated to handle inquiries regarding the application of Title IX and its implementing 

regulations and/or USU’s non-discrimination policies:

Executive Director of the Office of Equity
Interim Title IX Coordinator
Matthew Pinner
matthew.pinner@usu.edu

Distance Education  

Rm. 401

435.797.1266

For further information regarding non-discrimination, 

please visit https://equity.usu.edu/, or contact:

U.S. Department  
of Education
Office of Assistant 
Secretary for Civil Rights
800.421.3481

OCR@ed.gov 

 

U.S. Department  
of Education
Denver Regional Office
303.844.5695

OCR.Denver@ed.gov


