
 

        

 

 

FEE BOARD MEETING MINUTES 
January 8, 2020| 5:00 PM | TSC Senate Chamber 

 

WELCOME & DINNER 

VP Dexton Lake: Thank you everyone for being here. I am so appreciative of you being on time as well as 
helping yourselves to food. Feel free to keep eating. We’ve got some leftovers. Please have your food 
cleared about 5 till the 5:30 mark to be respectful of our presenters. I do consider it to be rude to be 
eating when they’re presenting. I sent out an email a couple days ago with a list of house rules. This is the 
first time we’re having a formal set of rules but it’s important to establish expectations for what 
presenters can expect out of this meeting as well as what myself and the people that have helped me 
organize this can expect as far as respect goes. I’m going to read through those. Please hold questions till 
the end. I will make a few clarifying marks as we go through them. It’s just easier to explain it rather than 
to write it down and have this bleed into multiple pages. So this set of house rules will be the house rules 
for the USUSA Student Fee Board for the 19-20 year. These are the rules the house will follow unless 
otherwise suspended by 2/3 vote of the USUSA student fee board. Meetings shall be conducted under 
Roberts Rules of Order, newly revised. All questions and comments will be directed through the chair. The 
chair of the fee board is the Executive Vice President. Only USUSA elected and appointed officers, 
selected students at large, the director for the Student Involvement & Leadership Office and university 
administrators may sit at the table. And Sophie May as well will be sitting at the table to take minutes for 
us. These individuals are the only individuals allowed to speak during presentations and fee discussions. It 
is against house rules to have any other audience members speak during meetings. For questioning and 
answering the answer must be direct and to not continue proponent speech. Members should refrain 
from making noises or visual signs that could distract the speaker that is currently recognized by the chair. 
After presentations the fee board member over that fee will have the opportunity to speak first before 
any other discussion ensues so tonight that will be Senator Jared Fry as well as Senator Naomi Ward. 
Laptops, tablets and cell phones are not permitted at the table during meetings with the exception of 
university administrators and SILC staff. And I will have an iPad and my phone out for any communications 
between myself and the administrators but obviously I’m not going to be texting or tweeting during the 
meeting. The highest degree of professional decorum will be expected at meetings. As such if a member 
does not display this professionalism the chair reserves the right to not allow them to speak or to suspend 
them from the meeting. All meetings will begin on time. Punctuality and attendance are mandatory. If you 
are going to be late please notify the executive vice president 24 hours prior to the meeting. All student 
fee board members will dress in professional business attire during the official meetings. Food will not be 
allowed during presentations. Drinks allowed but must not be a distraction. Student fee board meetings 
will begin on the scheduled Wednesdays at 5 pm. In order to conduct business there must be quorum 
present, which is 2/3 majority of the voting body. All abstentions will be counted in the final vote as a 
“no” vote. Proper title uses are expected during meetings when applicable. Each time a member of the 
board speaks they will need to speak loudly and clearly. The speakers will also need to introduce 
themselves by their full title and name for accuracy of the minutes.  That one is exceptionally important. 



 

 

We do need to have you speak up. We are having it voice recorded and for us on this side we do need you 
to direct a little bit towards there. And state your name beforehand and your title. That will be terrific. In 
my case I would say Vice President Dexton Lake. I would like to go around the room and have everyone 
introduce themselves. Just for those of us that may not be as well acquainted. Please do that for us. If you 
don’t have a title say Mr. or Ms. (introductions ensue. All attendees can be found at the end of the 
minutes). Thank you. I sent out to the students at large and the officers should know this well, a tutorial of 
Roberts Rules of Order. We do follow that. Especially more formally in these meetings. If we have to we 
will correct you but we will be kind about it. President Ahmed will keep a speaker’s list for us. When you 
raise your hand it’s proper to do this, and he will acknowledge you and write your name down. That is 
both for when fee presenters are speaking. We are going to instruct them to have the chair direct the 
questions so that we can keep order and respect for you guys, and as well during the discussion 
afterwards. Let’s see. I do want to read a couple quotes before we get carried away here. The first one 
says “accountability is the glue that bonds commitment to results.” That’s by Will Craig. And the second 
one is “accountability is not only what we do but also what we do not do for which we are accountable.” 
And that’s by an individual named Molier. I’ve said this before, this is one of the most important 
committees that students serve on, and that includes both student leaders and students at large. I think 
you have a wonderful opportunity to speak on behalf of the students on their student fees and represent 
them as to how the future of the cost of attending Utah State looks for them as they continue to attend 
here. I would caution you to only support those fees for the betterment of the student body as a whole, 
and to use professionalism and kindness when these individuals are speaking. It’s nerve-wracking for 
them. I mean 28 individuals to present to, a majority of students is very nerve wrecking so please be 
considerate. Whether or not you agree or disagree with them. We have that same expectation of respect 
during the discussion after those individuals have left. Please be open minded and don’t make a final 
decision until you have the facts. Tonight we will do a straw poll, that’s not an official vote, because we 
kind of like to gauge the room. In a couple weeks we will have a final vote. Hopefully you have done some 
investigation beforehand. Many students at large have attended student meetings with our student 
leaders. We are appreciative of the hard work you individuals have put into that. Please base your 
opinions on facts and try to be as unbiased as you can. We do want to stress to be courteous of everyone. 
I also want to make it clear that you are allowed to amend and partially vote on a fee increase. There is no 
limitation on that. Just because they present it one way doesn’t mean we can’t alter it and amend it how 
we want to perpetuate it. Afterwards, make sure you are talking to the students. Get their feedback and 
opinions. This is their fees that we are representing. We want the students to be represented on this 
board. There are 28 of us who are representing a student body of 18,000. Take it seriously. Get that input. 
For student leaders that is why you are in this position. Because you are representing students. Even 
though we are only meeting a couple times it is quite a weight and something that you should take very 
seriously. It sounds professional when you go into an interview and say I represented students on a board 
that represented finances for their future at Utah State. First we will hear from a the same individual on a 
CAPS fee and health fee presentation, and afterwards we will hear from the library about a potential fee 
increase. We will have a break at about 6:45. I’m going to really try to keep us on schedule. I’ll instruct the 
presenters that they are on a limited time and we do want to keep this orderly. Then we will discuss the 
presentations for about half an hour. 15 minutes for each. Then we will have a discussion from Dr. 
Morales about the future of what we can do about student spouse cards, and then we will have short 
discussion about a potential change in the fee board policy. Any questions? 

Dr. James Morales: One minor item. So after the straw vote and we have a discussion I will take notes and 
summarize it. I won’t capture everyone’s comments, but the purpose for that is next Wednesday I will 
meet with the university’s executive committee, per fee board policy I will present the general nature of 
the discussions you had about each request. The reason for that is we need to get their input. They won’t 
have a vote or say on what fee is approved, that rests with you, but certainly for them to have some 
input. On occasion when we have brought a suggested fee increase or request to the Executive 
Committee it turns out that a dean says well we are already providing resources to address that need so it 
will change the nature of a potential fee request here before the board. So that is my purpose of 
presenting to the executive committee next Wednesday. So I just wanted you to be aware of that.  



 

 

VP Dexton Lake: Thank you, Are there other questions or comments? In particular about the house rules? 
We do need to vote and approve those. So with that being said I will entertain a motion to approve the 
house rules.  

Jared Fry/ second/moved 

Dr. Eric Olsen: Also a reminder the final decision goes to the president as a recommendation so she can 
accept it, modify it, reject it. 

VP Dexton Lake: I will add too that President Cockett is very respectful of the decisions that we make. She 
takes them very seriously. So all in favor of approving the house rules please signify by the raise of your 
hand. Any opposed? Abstentions? Thank you. The house rules stand approved. Please finish up and clear 
your tables.  

Thank you Dr. Deberard for being here. We appreciate your time and willingness to come present to us. I 
think the best advice to give you is to not be intimidated. We are very excited to have you. Just a couple 
things to note you will have 35 minutes to present your oral presentation. After which there will be 10 
minutes for question and answer for a total of 45 minutes. When you have 5 minutes left for your 
speaking presentation you will get a green light off my iPad to signify you have 5 minutes left, 1 minute 
yellow, then when your time is up you’ll get a red.  

Dr. Scott Deberard: So do I allow you guys to ask questions during? 

VP Dexton Lake: Thank you for bringing that up. We ask that you save questions till the very end. I will be 
the one who calls on the individuals who have questions to ask because we have a speaker’s list going and 
we want to keep that orderly. So with that we’ll turn the time over to you. 

CAPS FEE & HEALTH FEE PRESENTATION 

Dr. Scott Deberard: Well thank you for having me. I am, Scott Deberard, the Executive Director of 
Counseling and Health over here at Utah State University. I’m also a professor of psychology. I’ve been 
her for about 18 years but I’m relatively new in the position I’m in as the Executive Director. I’ve just been 
full time since July 2019. We are going to cover a bunch of stuff. Here is an outline. I want to give you a 
brief overview of mental health challenges here on USU’s campus and how we made use of last year’s fee 
increase for CAPS. And how that’s helped in terms of treating mental health issues here on campus. 
Secondly, I am going to talk about the rationale for a 49 cent CAPS fee increase to cover the cost of intern 
salaries for next fiscal year, then finally I will present the rationale for a $2.97  increase for student health 
and wellness to hire a full time psychologist over there. This is some data, you may have seen this before. 
This is ACHA data. ACHA stands for the American college health association, and this is done every 2 years 
at Utah state University and I want you to get a flavor for mental health on campus. These bars here and 
each of these clusters show data from 2009 to 2019. This graphic shows the percent of students 
experiencing overwhelming anxiety when the survey was administered, typically in the spring. And there 
is usually a couple thousand people that take this survey. If you look over here these are folks reporting 
never experiencing anxiety. This graphic over here is anyone experiencing overwhelming anxiety in the 
last 12 months. You can see what is happening. In 2019 nearly 60% of students reported overwhelming 
anxiety. And I think this is a reason why we are seeing demand go through the roof for CAPS and mental 
health services across campus. Here is another ACHA longitudinal graph for depression. This is a variable 
that asks how often have you felt so depressed it was difficult to function? We are seeing decreases in 
folks reporting never experiencing that type of depression and then corresponding increases across time. 
This is huge here. This is 45 percent of folks reporting depression such that they are having difficulty 
functioning. This is I would like you to keep this to yourself. These are the number of known completed 



 

 

suicides here at Utah State University. This is from a year 2015 to 2019. We average 4 to 5 per year. This is 
horrifying to know and this is something that, and really, we can’t avoid all suicides, but with good mental 
health intervention and good outreach we can avoid some of these. Suicide is not just relevant to USU. 
This is a graphic that is kind of hard to see, but this is looking at all USHE schools in Utah in terms of 
attempted suicide rates among students. This was published last spring. Overall, if you average all USHE 
schools, In terms of all schools, of those that committed suicide almost 2 percent of respondents have 
indicated in the last 12 months they have attempted suicide. This is a huge issue. So severity and demand 
for mental health services are going through the roof not just at USU, but across Utah and the U.S. as well. 
Last year this board generously funded a significant fee increase of $10.46 for CAPS. This was huge. These 
funds were used in part to hire a psychologist, a social worker, a marriage and family therapist. And we 
were able to increase intern salaries. These are 3 to 4 students that elect to do their pre-doctoral 
internships in CAPS. We also used the funds to stabilize our operating budget which has been in the red 
the last couple years. The huge thing about this too which was sort of unknown at the time is how 
significantly this was significantly improving employee morale of the counselors at CAPS.  Just to have you 
guys recognize that mental health is an important issue and that you want to put your hard earned dollars 
toward hiring more assistance in that regard was a huge benefit to them. It is nice to walk into that as a 
new administrator. Let me give you an idea of some of the service improvements we made as a result of 
the funding from last year. We are seeing 25 percent more clients this year over last year. We saw 
between July and December of 2018 767 individual clients. The same interval this year is 963. This is the 
most clients we have ever served in CAPS during that interval. Also as a result of hiring a social worker 
whose main focus is doing case management and referral we have referred over 100 student clients to 
external therapists where they can be seen. This is 100 clients that would otherwise would not bee seen 
just by virtue of hiring that social worker. That’s a big deal. In November 2019, we implemented a single 
session therapy alternative where students could walk in and be seen immediately for 30 minute session. 
This is a big deal. We instituted this in mid-November. We had 134 students that elected to take 
advantage of that. We have only 24 students on the wait list as of December 2019. Last year at this time it 
was over 80 and increased to over 100 shortly after the semester started. We are doing better. We 
completed 4,051 total appointments between July and December of this year. These are our ongoing 
challenges. Waiting times across campus for mental health services are going to continue to increase in 
demand. We really, I think my belief is that we need to ensure students with mental health challenges 
have access to services on campus in a timely manner and also they need access across statewide 
campuses as well. We need to be vigilant about mental health. I think it can spiral out of control like it has 
in the last few years. And most importantly we need to use data to make decisions about resources 
because resources are finite. And you want to know what your money is going to be spent for. I’m going 
to talk about the first fee proposal here. So let me talk about USU’s predoctoral internships. A clinical 
internship is required for every doctoral level psychologist. They have to serve a year long internship 
before they complete their training. They can’t be awarded their degree or sit for licensure before that. 
Every psychologist in the country has to do that before they’re awarded their degree. This is a full year,  
full-time training experience that consists of 2000 hours. At least 45 hours a week, sometimes more. This 
began in 1996. We received full accreditation in CAPS for our internship in 1999 which is a big deal in 
terms of attracting interns and credibility. We have had 65 past internships which is a big number for an 
internship. We have 3 current interns and we typically recruit 3-4 per year. In 2018-2019 we did not 
recruit any interns for the first time in our history. We asked folks that applied why they wouldn’t accept 
and we got a few reasons, but the predominant reason was we weren’t paying them enough to survive. 
Last year what you did was approve a salary increase for interns from $26,190 to $30,000 and as such we 
recruited 3 fantastic interns for this year because we were more competitive in terms of salary. This is the 



 

 

total salary we are currently paying, this is the benefits that we pay on top of this salary which are around 
45% of the salary. This includes health benefits, retirement which we were required to pay. This is the 
total compensation package for each intern. $43,800. If you times that by 2 you get $87,600. That is what 
the current fee is paying. Here is the bomb that hit mid-December that freaked us out. There is a federal 
law called the fair labor and standards act, and literally in mid-December we found out that employees in 
the united states must be paid at least the federal minimum for all hours they work and must be paid time 
and a half for overtime for all hours they work over 40 hours. This was disturbing because our interns 
work a significant amount of overtime and we had no idea where we were going to pay that from. 
However, in the FLSA guidelines there is room for an exemption from both the minimum wage that we 
have to pay and overtime pay for employees. If an employee is a bona fide executive administrative 
professional sales employee, which our students qualify as, and if they are paid a minimum salary not less 
than $684 per week for $35,568. We consulted with HR and they determined that in fact our employees 
are exempt from FLSA. The next problem was how are we going to get our interns up to that minimum 
salary to exempt them from overtime? And we didn’t’ know how we were going to do that. We have 
typically 4 interns with us. And 2 interns are funded through student fees, the other 2 through E&G funds. 
This is the annual salary for the 2 positions. We are proposing a 49-cent fee increase so that we can get 
them to that minimum so they can be exempt from FLSA. We have no choice. We have to do this since HR 
has designated these employees as exempt from FLSA. We are scraping around to find funding for 2, and 
we can. The other 2 we can’t. What happens if their salaries aren’t raised? In general we would be much 
less competitive in terms of recruiting. 45% of counseling centers across the country have already 
increased salaries to the FLSA minimum for students, and if we don’t recruit students it has a profound 
negative impact on service delivery. So this is from 2018-2019 when we didn’t recruit interns. No interns 
that year and we saw 11% fewer clients, a 60% decrease in individual therapy sessions, and a 22% 
decrease in mental health outreach. So this is what we are proposing. And a 49 cent fee increase for year 
2021. This is how it would work out in terms of salary and benefits. $36,0000 total benefits, $16,560 total 
compensation. This is the difference in terms of dollars. And this is the total fee increase we are 
requesting from you guys. $17,520 for this purpose.  

Ok that’s the first request. So the next request pertains to the student health and wellness center. How 
many of you have been over there? Pretty much everyone. Most of you know that it’s located on the 
north of maverick stadium. This is a fully staffed primary care clinic. With experts in family practice, sports 
medicine, emergency medicine, women’s health, physical therapy, dietetics, nutrition and psychiatry. All 
of the providers are boarded and certified in their specialties over there. This is the range of services we 
provide. And primary care is the bulk of what we do over there. We are treating all conditions you would 
typically see in an urgent care facility or a primary care office. Bumps, scrapes, colds, flu, and things like 
that. We also have capacity for x ray and a basic lab for urine and blood testing. We have two women 
health experts and a full-time psychiatrist that mostly works with students in terms of psychiatric 
medication. We have individual mental health therapy as well provided by grad students in the PhD 
program here at Utah State University. They are all doing a yearlong practicum or assistanceship over 
there. And I will focus on this because this pertains to what we are asking in terms of a student fee 
increase. How much does student health cost? Well it doesn’t cost anything provided you pay the student 
health fee. And the health fee depending on the number of credits you are taking is just shy of $50. This 
covers unlimited use of the student health center and covers all professional services except physical 
therapy. No health insurance is required to access the student health center. There might be an additional 
cost extras like procedures, medications, x-rays, and labs but those are typically provided at low cost or at 
cost and are much more competitive rates than what the community would charge. This is a slide that I 



 

 

show the parents when they come for orientation. This is a listing of when should your student visit the 
health and wellness center. And of course fever, difficulty breathing, pain, things like that. But these are 
things that we emphasize down here. If a student has mental health symptoms they are struggling with 
they are impairing their ability to function, and go to class, we want to know about them. And we want to 
do something for them. So capturing those folks at student health is a good way of doing that. And of 
course if they have suicidal thoughts or anything like that we want to know about that too. These are the 
top 10 diagnoses that we see from student health. These are from last year. Look at what’s top here. 
Depression, anxiety, ADHD. This is a little misleading, because laryngitis, cough, are split out. If we 
combine all those symptoms of cold and flu would be at the top but we broke them down here. But 
nevertheless, these are some top reasons that students are coming in for help. Let me give you a brief 
history of our integrated primary care program here at Utah State University. This began in 2001 with one 
psychology graduate student. And the purpose of integrated primary care is we take a mental health 
professional and put them in a primary care environment and the advantage is we can see patients 
referred immediately from that primary care environment for mental health concerns. There is no delay 
in terms of them being seen for mental health concerns. Usually they get sent out to a specialist that can 
treat you. The advantage of having mental health integrated into primary care is that they can be seen in 
the same setting. That improves follow up, compliance and lots of other things for us. So services are 
provided within that medical milieu. Students over there we have been over there so long, and I’ve 
supervised this whole program since 2003 they are fully accepted as providers over there. We provide 
screening. And 30-minute treatment sessions over there. The reason we provide 30-minute sessions is 
because we want to conform to the primary care model of brief intervention. We’ve done that since the 
start. And these services are provided free of charge through student fees. If you pay the student health 
fee you are eligible to be seen by a therapist. These are some data regarding our primary care program in 
the last 7 years. This is how long we have had our electronic medical records. But across the last 7 years 
we’ve had a total of 24 doctoral students who worked in this setting. They work over there sometimes 10 
hours but we do have two  20-hour assistanceships over there that students can also access. This funding 
is separate, this is E&G funding that we’ve secured. We’ve served 1600 students over that interval and 
we’ve accumulated approximately 700 visits and 4000 hours of mental health therapy. This is a big deal 
because this program represents 17-20% of the total mental health visits on campus. If we lost this 
program or if we saw a big reduction in this program this would go away and then we would be in deep 
trouble. We want to expand this program. This program by the way, we’ve published on this program and 
presented across the country and we have quite a reputation for a good integrated care program, and this 
is one of the articles about our model. I would be glad to share this with you. This is some data from this 
year. We have 6 grad students this year. And this is pretty consistent of what we’re finding. We see 
everybody that walks through the door but we can’t see everyone. So about 25% of our case load we see 
for intake and we call them bridge sessions where we see folks in crisis and we transfer them somewhere 
else on campus. This could be CAPS, psychology community clinic, marriage and family therapy, and could 
also be external sources in the community for therapy as well. But we don’t like doing this because the 
student has already come in to establish a relationship with a therapist and we don’t have the capacity to 
serve everyone. So it’s a big bummer. Most referral sources have significant wait lists. Most of them 
outside of CAPS are 2 months now. CAPS is actually doing much better. We are in terms of a couple of 
weeks with CAPS. This is a source of frustration that we have to transfer students out from the health 
center. They want to be seen at the health center. I also think that follow up and continuity of care is 
improved if we treat in house. Often what will happen is we see folks for a few sessions and then we have 
to transfer them out. We make arrangements but they won’t follow up when we refer them. And we just 
lose them. These are the total number of therapy appointments from 2011 to the last couple of years. We 



 

 

bounced up here to 900 and then had some fluctuations here. We got some more resources in 2015-16 
mainly funding for assistanceships. Last year we lost one of the providers early on during fall semester so 
that’s why we’re down here. In terms of total number of visits this year we will have way over 2000 visits 
this year over what we’re providing over there which in my opinion is a big deal. We would love to have a 
psychologist over there that would reside in the student health center and be a full member of that 
medical team over there. And to be able to do that this is the fee is $2.97 for a full-time psychologist. This 
would increase the current fee from $45 to $48. This is the salary that we would pay this person. We look 
at some salary surveys of what psychologists are making here. This salary is about right. We want to 
recruit someone with specialty training in primary care and this is where we need to be. These are the 
benefits. Here is the total compensation that we would request which is $106,857. Ok what benefits 
would we realize? I think this would significantly increase our clinical capacity over there. I estimate along 
with others that we would likely increase our mental health appointments by at least 1000 during the 
year. This person would see an additional 200 student health clients per year. It will increase our ability to 
handle mental health concerns in house over there which is something that all the providers really desire 
and want. We will also have better follow up with clients. We won’t be referring as many clients out, and 
this will be a good thing for us. I also think it’s important for students to be happy with the service they 
are receiving. I think students will be happier to stay with a therapist that they initially made contact with. 
This is one avenue for how we can do that. A couple other things. This would be an employee at heath 
and wellness. They would be affiliated with CAPS and would attend CAPS trainings and meetings, so this 
person wouldn’t be isolated in terms of their professional colleagues. We would make sure they feel at 
home in CAPS as well. This person would also be involved with recruitment training and supervision of 
graduate psychology trainees. I do that now. I supervise this program, and it’s becoming difficult for me to 
handle everything although I love it. It would be great if we could turn some of this over to the new 
psychologist if this works out. Finally, this person would also develop health programming and outreach 
activities specifically through the Student Health and Wellness Center and work with folks over there in 
terms of physical outreach as well. We went for some prior funding for this position. We asked the 
president for some central funding in 2019 and she didn’t have enough money to fund us at the time, but 
she did fund a full time benefitted medical assistant for over at Student Health which is fantastic. Even 
though she didn’t approve this position, she has been super supportive of mental health stuff on campus. 
These are some examples. She’s funded 2.5 psychologist positions, 1 therapist for statewide campuses 
and has given us a new space in the TSC for extra therapy rooms, and she also funded Act Daily which is a 
new online mental health therapy program. It’s a new online program that the president generated and 
donated funding for so that all USU students have access to this program. That went live in December and 
there is going to be some more marketing coming out about that. One other important thing I think for 
you to know is there hasn’t been any approved student fee increases at student health since 2016. It’s not 
like we have been asking for lots of increases over time. What happens if we don’t approve this? We will 
have some ongoing frustration with students. I think we will have some longer waitlists for services across 
campus and we will just have to work with it. Also ongoing challenges with follow up with those student 
health patients that have mental health needs that that can’t be served at the health center.  

VP Dexton Lake: The remainder of your time will be spent on questions. So that gives you an additional 15 
minutes for questioning. So I will now open the floor for questioning. I do want to add, when our time is 
kind of drawing to a close, a motion will have to be made to exhaust the speakers list. That will be moved 
and seconded and voted upon by the body so just keep that in mind. So the floor is open.  

VP Paulina Rivera-Soto: You mentioned that the first proposal was for 49 cents to increase the 



 

 

compensation for interns? Are a lot of those interns that you get specifically from Utah State?  

Dr. Scott Deberard: Some of them are and do come from our program, but the bulk of the students that 
we attract come from external programs across the country. We have students from Washington, a 
student from Colorado and a student from back East. Most of the 64 past interns that we’ve recruited are 
all across the country. So we don’t just like to take our own students, but occasionally a student will really 
want to be at CAPS so every few years we accommodate that.  

VP Dexton Lake: Just so everyone remembers, please introduce your full name and title as well as the 
position that you hold. Both for the minutes and so that Dr. Deberard knows who you are. 

Senator Sakia Brost: If you had to pick one of these increases which do you think would benefit the most 
students and why?  

Dr. Scott Deberard: That’s a great question. Undoubtedly the second proposal would impact more 
students. Because we are basically for the second proposal hiring a full-time clinician and all the numbers 
relative to that, 1000 visits, 200 more patients per year, would increase capacity more than just the fee 
increase for the interns. I think that’s true. Although because we declared interns exempt, we have to pay 
them more so if that’s not approved we will have to sell something I guess. But I think undoubtedly the 
second one would impact students more.  

Senator Cooper Karras: The number of individual students was that the 963 from 2019? So it’s 
distinguishing from clients versus appointments? 

Dr. Scott Deberard: Yes, these are the total students. Individual clients. 

Senator Cooper Karras: I did have a second question referring to the FLSA requirement. that increase.  
That $35,568 per year, are benefits excluded from contributing to those costs as well for interns and for 
the full-time positions?  

Dr. Scott Deberard: Because we are a state organization that is governed by federal laws, for our 
employees you have to pay the benefits in addition to the salary. That’s how the guidelines work. We 
can’t just pay them but not give them benefits on the salary we are paying. So, the way the fee works is 
that we are including those benefits as part of the fee increase. Does that make sense? 

Senator Cooper Karras: So the fee increase will help reach this FLSA requirement helping these internes 
reach a salary of $35,560 but they will still receive the additional benefits they have? So their total 
compensation was $52,000. Is that a comparable value on the industry level for an intern position? 

Dr. Scott Deberard: I think so, I would have to look across states but we typically at Utah State our benefit 
rate is 45% of the salary. That’s how it’s calculated. So we are bound to that. We can’t pay a salary 
without covering fringe benefits. And that’s a requirement for all internship sites. Because they are an 
employee of the university, we have to give them all right similar to any other employee at the university 
for that year they’re here. We have to pay retirement, full health and allow them the same leave. They 
are an employee. Does that help you? 

Dr. James Morales: Point of information. Just to emphasize, Dr. Deberard mentioned that 45% of other 
counseling centers have already committed to raising their salaries for their interns to meet that  FLSA 
standard. In terms of what the market is requiring that is the new benchmark if you will. Even without 



 

 

doing a nation-wise assessment, if half of the centers are already doing it, for us to be competitive we’ve 
got to be there.  

VP Cooper Low: So one of the things, the health and wellness center I’ve gotten some complaints from 
students on the handling of mental health over there in terms of, in some cases a lot of people like that 
mental health is handled in the same facility. I think in some cases they may not like that as much. They 
feel like when you’re treated physically this student felt that bodies and minds should be treated 
differently. Who is handling the mental health if not a psychologist right now?  

Dr. Scott Deberard: These are all psychologists in training. They are being supervised by a licensed 
psychologist over there. They are fully-fledged providers over there, they’re just being supervised. This 
model might not be for every student over there. Sometimes we have students with mental health issues 
that are probably not best served in that environment. We never pressure folks. If they would be better 
served somewhere else like a specialty clinic or over at CAPS we will certainly refer them over there. What 
we discover is those that have more mild needs and just want to see somebody for a few sessions want to 
sit and talk to someone for two or three or four sessions and those are the folks we want to capture. That 
is the bulk of the student mental health issues. That is who we are trying to capture. But we never 
pressure them to be over there and if we think they can be served in another setting then by all means we 
refer. One of my big tasks as the Executive Director is to work on integrating all mental health services on 
campus and improving communication across all groups. In the past we haven’t done the best in terms of 
communicating, and I’ve been trying to improve that. Sometimes people just don’t like their counselor 
there and you’ve got to respect that. So that happens quite a lot in all settings on campus.  

VP Cooper Low: With this fee increase, bringing in a full psychologist do you feel like that is maybe an 
issue that could be helped in some way? What could you speak to that I guess? That is some of the 
feedback that I’ve received from students.  

Dr. Scott Deberard: I think I’m not sure we would change the model all that much. What we could do is 
experiment with providing more severe students longer treatment sessions. Maybe bump it up to an hour 
for certain clients. And we do that from time to time. But if we had more capacity with a full-time staff 
member we could, if that’s an issue, we can work on that over there. The other thing we haven’t done 
over there very well is look at student outcomes and see how satisfied students are. we’ve done that with 
the health center overall, but this year we are going to ask more specific questions on student provided 
mental health.  

President Sami Ahmed: I’ll make a motion to exhaust the speakers list. (Seconded) 

VP Dexton Lake: All in favor please signify by raise of hand. Any opposed? Any abstentions? So with the 
remaining speaker’s list, that we have the chair recognizes Senator Chamberlian. 

Senator Rachel Chamberlain: I had a question concerning the first proposal. Does the overtime, say if you 
were to reduce internship hours and give those hours to your full time employees would that affect the 
amount that you would have to pay them? 

Dr. Scott Deberard: It would. The problem is the contract for interns is we provide at least 2000 hours of 
time for them during the year. If you calculate out 40 hours for 50 weeks, we are already around 1900 
total hours that they need to be involved for clinical provision. We can’t really reduce the intern time 
because they wouldn’t meet the requirements for the internship, and they couldn’t sit for licensure and 



 

 

get their degree.  

Dr. Eric Olsen: Cooper that’s some interesting feedback because nationally a lot of schools are combining 
medical centers with counseling centers to decrease the stigma of mental health services. But also I think 
some language we use in recruiting the interns is a little misleading. We did recruit interns last year but 
the compensation was not competitive, and these are very competitive, so it’s a match. We as an 
institution put out how many slots we are looking for and interns throughout the country will look and 
decide where they want to go, and is that an attractive package. So by as Dr. Deberard indicated, by 
raising that we were able to match with interns this year, whereas the previous year because of us not 
being competitive, it’s not that we didn’t try to recruit, but we didn’t match. So just a clarification there.   

Senator Nathan Scott: I want to know, what is the on average wait time for a student from the moment 
they set up an appointment with a  clinician or a psychologist to the time they have that appointment? 

Dr. Scott Deberard: It depends on the location. Currently as of today, in CAPS the wait time for coming in 
for an intake is about 2 weeks which is significantly improved from where we were from the end of fall 
semester last year. That’s going to change during the semester as therapist load fills up, but we are 
hoping it’s going to be much better at CAPS. At student health we don’t have a waiting list, we try to see 
everyone that demands an appointment. At the Psychology Community Clinic over at the Sorensen Center 
it’s a 2 month wait list. There are 80 people on their waitlist right now. At marriage and family therapy its 
2 months as well. In the community where we are referring people out for community services it depends 
on the provider. Sometimes it’s immediate, more likely for psychologists it’s a couple of months till they 
can get in or even longer. it just depends on where we were referring. And that is one of the things I’m 
trying to keep tabs on. But at student health we don’t have a waiting list. We will see everyone that has a 
need and try to see them for a session or two, but then because we don’t have the capacity to see 
everybody we have to refer out since we don’t have capacity.  

Senator Nathan Scott: In that regard, with the different waiting times at different places, with this change 
in the fee, if you were to hire somebody at student health, would they have some sort of specialization in 
regards to marriage and family or something like that where that wait time is a lot more heavy? And 
another question on top of that. Does CAPS refer students to come to them to the health and wellness 
center so they can get somewhere quicker? 

Dr. Scott Deberard: They will. We receive referrals from CAPS routinely. I think that’s a great question 
regarding what is the specialty of that person that we would be hiring. There is a specialty, you know 
primary care, mental health is a big deal right now in terms of psychology, and so we would try to recruit 
someone who has good training in terms of providing more brief therapy in a primary care setting. We 
would want a person with specific experience doing that. But it’s unusual just to have a primary care 
focus. Most folks will have several different things that they’re pretty good at. We would choose an 
expertise that would maximize what we’re doing down there and allow collaborate with other folks here 
on campus. You want to bring someone in that has a specialty but give them opportunities to collaborate 
with other faculty as well. It just raises the whole level of the program. 

VP Dexton Lake: Just so you’re aware, we will have a final vote on this 2 weeks from today, in between 
that time these individuals will get student feedback. And I would encourage you to be accessible to your 
email as you may be getting questions. Here is his contact information.  

Dr. Scott Deberard: I thought it would be great to send that presentation out to you as well.  



 

 

VP Dexton Lake: You can send it to Sophie May right there and she’ll get it out to all of us. 

Dr. Scott Deberard: Please don’t hesitate to contact me. Even if you want to text me that’s how I 
communicate a lot.  

VP Dexton Lake: Perfect. Let’s give him a round of applause. Next we will be hearing from the library. 
While they’re setting up. Just a couple points I want to make. If in an instance where you have 
information to expand upon, like what Dr. Morales had, you can interject and say point of information. 
That’s only if you have something to add to the answer. Not if you have a question to ask. The other thing 
I think is pertinent to this group, but another point is if it’s urgent and you need to use the restroom just 
say point of personal privilege and I can excuse you. Just be aware of that. So, you will have 20 minutes to 
make your oral presentation with 10 minutes at the end to have questions and answers. So, 30 minutes in 
total. We are keeping a speaker’s list so we will call on the individuals as questions arise. When you have 
five minutes left for your oral presentation you will receive a green light off my iPad, 1-minute yellow, and 
when your time is up you will have a red light. And with that we will take it over to you.  

LIBRARY FEE PRESENTATION 

Dean Brad Cole: My name is Brad Cole, I’m Dean of Libraries. I just wanted to do a quick introduction and 
turn it over to Robert. We really think you for letting us come tonight, and all you do for the library. You 
are incredibly supportive, and it’s been a great partnership and we appreciate the opportunity to come to 
this panel. We respect how you do the student fee thing. I will let Robert talk for a while and then I’m 
going to jump back in and talk about OER.  

Robert Heaton: And maybe just quick intros. Brad is the Dean of the Library. Gene Davidsons is the 
Associate Dean over my division, and Kevin Brewer is head of collection development. And I am the fee 
manager. Here is a quick outline. We want to show what students think about the library, cover some 
things that are going on in the library including how we are using existing fees, and some quick details 
about the request. A lot of it will be really quick. This will be an overview and a chance to introduce 
ourselves. We’ve got some fun tweets here. There’s been a lot of interaction from students, maybe some 
of you are up here. We get a lot of feedback both in this way and in more formal surveys from the past 
few years that are overwhelmingly positive. They love the resources and services were provide and just 
see it as a home away from home. We really appreciate that. We work hard to make it that way. And 
students have responded well. More kind of concretely some of the things that are happening. We get 
18,000 come through the doors each week. It’s a pretty happening place. Group study rooms are one of 
our highest used features. And we’ve been privileged to partner with the research office on research 
week. All or almost all of the events for research week are in the library including the student research 
symposium. That’s a nice fit that when students use library resource they come back and share what 
they’re doing as part of that. That’s been a real benefit. Some new things you may or may not be aware 
of. We’ve gotten good feedback from students on the different furniture options for individual study, 
group study. And all things that have added new comfort and function. Family rooms for people to feel 
like they’re not disrupting others when they have their kids. Therapy dogs every week that are popular. 
VR and so much more. Brad has done a great job leading the effort to bring new and vibrant services that 
matter to students and to respond to their requests. On to what we are using our current fee for. The 
details are here, but just a reminder a lot of books in different formats, over 40 databases. EPSCO 
databases kind of have some name recognition among students. So just among that small slice of what 
the student fee pays for we get 100,000 article views in a single year. These are used a ton. These 



 

 

primarily serve students. We couldn’t do any of this without that money.  

VP Dexton Lake: Would you mind defining EPSCO for us? 

Robert Heaton: EPSCO is one company that we buy database resources from. But the company has the 
EPSCO host platform and on that are several subject databases. So this technology includes our catalogue, 
and search engine on our home page. Tens of thousands of dollars because of the student fee. We are 
able to bring good technology that allows that to happen. Also the physical computers. We have over 100 
computers that are heavily used so we partner with campus IT to cover that replacement cost and other 
little details like software licenses that delete all the personal user data when you log off and all those 
little things add up to tens of thousands of dollars that you make possible. And I’ll hand it over to Brad.  

Dean Brad Cole: Quickly, in 2014 President Cockett put together a campus wide committee to look at 
open educational resources and a lot of it was on the request of the students. As you are all aware 
textbooks are extremely costly and it’s an area where we felt as librarians, we could push more faculty 
members to develop what we call open educational resources. Which is using free quality online 
materials, in our case library material that are already paid for and getting instructors to build those into 
courses. So we worked on that. And three years ago, when we did our last student fee request we asked 
for one dollar per student to create the pilot program to see how it worked. And the results have been 
fabulous. We used that money to fund a part time OER coordinator. We have worked with several of the 
colleges to do a grant program for the faculty. We’ve had the College of Science, Engineering Arts, 
Education, CHaSS have all pitched in money toward the faculty, and the library has with the student fee 
too. I think this point since 2014 we have saved students 1.2 million dollars in textbooks that they buy. It 
also gets faculty members using more cutting-edge material in their courses, and that’s another benefit of 
it. We are coming back to ask for another $1 increase to solidify what we pay our coordinator. What we 
found out working with the faculty to do the project based stuff is they need library help to manage 
projects, and  to find materials and manage project so we’ve used the OER for a couple of students and 
then the OER coordinator and we want to make that more of a permanent position there. And that is 
what the dollar increase would be used for. It’s been real beneficial for students and I have been pleased 
at how the partnership with the colleges and other people have been able to contribute. It’s not just the 
students but the library and colleges. It’s been a fabulous partnership. And hopefully you will consider 
helping us keep this in the future. And Robert is going to talk about streaming videos. 

Robert Heaton: Well just a couple things before I move on. One of the great things that’s come out from 
the last year or so is this course designation indicating all materials are fee and the database helps 
students those courses that are using it. How many are you aware? Ok we need to do more work on that 
website. I think in the range of 75 courses this semester are on that list. It’s a variety of different 
disciplines and we’re trying to reach quite a bit more. My latest figure is 1.4 million saved and it’s going up 
all the time. Like Brad said, we do have a request broken into these two groups. OER as Brad mentioned 
and then streaming video. We want to build on the success we have had, make that coordinator position 
stable and not contingent on money with a lot of factors, and we want to make textbooks affordable to all 
students in a high impact way. And the last bit is streaming video. This is videos for course use where 
instructors would like to enrich the content they are using with video. It’s a whole range of discipline. So 
sometimes it’s a film course where they need an art film. Sometimes a documentary, sometimes a 
demonstration of scientific techniques. It’s across the board. We used to be able to get DVDs and show 
them in class, but with the growth of online courses we don’t have the legal right to broadcast video 
content unless we get rights to stream it. Unfortunately, that is much more expensive. So pretty much 



 

 

every year we pay 100 to 300 dollars for an individual video so that it can be used for courses in this way. 
It is heavily used. Our demand has doubled in the last 3-4 years so if we can make this a sustainable thing 
that instructors can rely on that will keep us from eating into other funds for databases and books and 
those other services that matter. And that’s what makes this issue pertinent to all students. And that’s it. 
We are eager to hear what questions you have. 

VP Dexton Lake: Perfect, and the remainder of the time can be used for questions which is about 20 
minutes. 

Erik Fogth: I was wondering about the streaming video service. When you purchase these videos to 
stream is it a yearly subscription or like an indefinite, like you buy it once and have it forever? 

Robert Heaton: It depends on the distributor. Videos in addition to being expensive is also very complex. 
Disney is the brand on it but it’s distributed by Buena Vista and one group has rights to do this, and the 
other that. Part of the cost is tracking down the video in the first place, and hen we are at the mercy of 
whatever the distributor gives us. It is extremely rare that we will be offered perpetual distributing rights. 
Instead it’s like you can only have it for a year, or you can buy access for three years and then we will give 
you this much discount on the per year cost. That is generally the lease.   

VP Paulina Rivera-Soto: Currently students do have access to Canopy? Is that a streaming service? 

Robert Heaton: That is one of our video services. If we have licensed specific videos on Canopy then all 
students do have access. It’s only a small portion of the catalogue that we do have licensing by. 

VP Paulina Rivera-Soto: So the fee increase would be to expand the amount of videos? 

Robert Heaton: Yes. The idea, and we are certainly open to feedback on this, but the idea is to respond to 
faculty requests for this specific course, for this specific semester, we have this specific need for a video. 

VP Paulina Rivera-Soto: So that being said, is there a breakdown of the faculty that are requesting these 
services? What college they come from?  

Robert Heaton: We can certainly get that yes.  

Dr. James Morales: Brad, maybe it was in the materials you provided already to us, but what is the OER 
coordinator making. What is their salary and what portion of that is being paid from the student fee and 
what would this dollar increase represent in terms of that? 

Dean Brad Cole: The annual salary of the coordinator is $40,000 but they work ¾ time. The student fee 
we are using $15,000 towards her salary and we pay the other portion of it with library funds. Of that 
$15,000 there is a bit more for benefits because there are non benefitted dollars. And so probably it ends 
up being $17,000, the OER money, and then we use the rest of the fee fund to help with a couple student 
employees.  

Senator Rachel Chamberlain: Is there anything that would restrict a professor from putting their text on 
OER resources?  

Dean Brad Cole: Texts? I’m not sure I understand. If they have a text that’s under copyright they couldn’t. 
But if it was uncopyrighted material or a material that the library already has under license then they can 
bring that together. In the course pack or Canvas or things like that.  



 

 

Robert Heaton: We haven’t’ given a lot of context about how OER works, but one of the fundamental 
principles is about open licensing. Not that it’s free, but under copyright, but that it  is freely available and 
freely usable. And that is one of the benefits. If you’re a chemistry professor that likes a text that was 
created at University of Minnesota but they want to add a couple chapters, or update a couple chapters 
they are able to do that and continue to open it for others to use that way. Whereas anything that is 
copyrighted through a publisher that individual doesn’t have the legal right to share it that way.  

VP Cooper Low: This dollar increase is for the OER coordinator and then also that dollar is going toward 
student? 

Dean Brad Cole: Well from the last time we used it we would use some of that money. It would be like  
$2. We would add a dollar on to pay for a ¾ time person plus 2 students. We also augment some of the 
student salary on that fee. 

VP Cooper Low: What do these people do in these positions? 

Senator Brad Cole: So the coordinator. We started a pretty aggressive grant program three years ago 
where we did adapt, adoption or create a textbook and faculty were incentivized with 500, 750, 3,000 for 
a full textbook, and that’s with the library and the colleges paying for it. But what we found out is the 
faculty needed to have some help managing that. We had 25 projects going at once. So the coordinator 
does a lot of work managing where that is. They also manage the students in helping faculty find free 
resources. It’s all based around helping faculty get material to put into course packs or textbooks to make 
them available.  

Robert Heaton: While we do have a campus-wide committee and good support, there is not anyone else 
supporting it as directly with a full position with student workers and things like that. And so anything that 
will happen is going to be headed by this. It might take slightly different directions, but for now we are 
focusing on helping instructors understand and accomplish that and promoting those efforts to students.  

Drake Fresh: I was curious as to how when faculty submit requests for the online streaming videos, what 
process they go through to be deemed as necessary to teach the class that would justify this student fee 
increase? 

Robert Heaton: We do have a policy in place and a form that requires that pre work that required 
professors to say how long are you using this? Etcetera. Is it a required course material or supplementary? 
We have limits on the quantity of films and cost, and if it goes over that, their department needs to pitch 
in for the rest. Beyond that we do respect their academic freedom and we may have a conversation if it 
looks like, you know this is middle school content, are you sure that’s what you’re thinking? Or possibly 
this seems outside of the scope of that class. Can you explain why that’s a good fit? But beyond that strict 
policy and general guidance it is up to the professors what materials they use.  

Senator Naomi Ward: For faculty that don’t really know how to use OER or maybe they want to use it but 
don’t know where to start. What are we doing to promote OER to the faculty or train them and let them 
know this is available to them? I talked to a couple faculty that didn’t even know what it was. Most people 
do, but a couple people didn’t.  

Robert Heaton: There is always someone that won’t know. 

Dean Brad Cole: We do have an OER web page from the library and we’ve done several promotional 



 

 

campaigns. We’ve done workshops and promotions and we have embedded it into the new faculty 
orientation so the new faculty members know. We find that younger faculty are more willing to do OER 
than the ones that are set in their ways a little bit, and they don’t want to change their course around. 
That’s been what we’ve tackled that way.  

Robert Heaton: I would say once they have some awareness and they want to get started they will 
consult with our coordinator and determined the needs of the course, and really we will do the leg work 
of ‘here are 5 possible textbooks that might meet that need’. Can you let us know and we’ll help you 
implement it. The other thing I would say is important is celebrating the heroes of OER on campus.  The 
website has been doing that. There are other tie ins to events. It is kind of a peer support thing that you 
see where someone else in that college has done something like that. And that’s where a lot of the word 
gets out where we are starting to build momentum.  

President Sami Ahmed: I make a motion to exhaust the speaker’s list.  

VP Dexton Lake: It has been moved and seconded. All those in favor say aiy. Any opposed? Abstentions? 
Thank you.  

Mariah Halling: You’ve identified 2 potential fee increases. Is there one that would be potentially more 
impactful or one that you would prioritize over the other?  

Dean Brad Cole: Probably for the impacted students I would say OER, but with streaming video, the 
library is under all of our subscription databases increase about 6 percent every year. So we have big 
financial pressure to keep that content going. And more faculty want to use streaming video so that starts 
to eat away at other resources. It will, not getting the funding has an impact on other areas. Or we take 
money from some other journal that we might have to cut, so it becomes a balancing act.  

Robert Heaton: I agree, any students we talk to about OER say yes I would like to not pay so much for 
textbooks.  

VP Dexton Lake: Thank you gentlemen. Just as a point of information, the group will come back in 2 
weeks and make a final decision. I would suggest being available to students for any further questions 
that may arise and we will have a final decision in a couple weeks. Let’s give these individuals a round of 
applause. 

Dean Brad Cole: Thank you again for all you do for the library. We would be in dire straits without you. 
You guys do a great job and we appreciate you. 

VP Dexton Lake: We will do a recess until 7:00. It is now 6:46. Please be back on time.  

DISCUSSION ON PRESENTATIONS 

VP Dexton Lake: So, I appreciate everyone’s respectfulness during those presentations. You could tell 
both groups were nervous but within the first few minutes both groups felt more comfortable so thank 
you for that. For the next half hour we will have an open discussion about the two fees. If everyone 
doesn’t mind let’s start with the library because  I feel like that will be less of a discussion. That’s how I’m 
reading the room. In that case we will do that and if we finish before 15 minutes we can spend more time 
on the health center and CAPS. If not we will go for 15 minutes for each. I want to remind you about 
Roberts rules of orders. I would suggest that we not amend anything today. We can discuss amending on 



 

 

our final meeting, but I would like to take the full request to students and get their feedback. We can talk 
about amendments that we could make, but I would feel more comfortable if we discussed the fee as a 
whole. Maybe discuss what amendments we could make and then come back and make those 
amendments, be there any, at our next meeting. While the floor is yours you can ask as many questions 
as you want or really speak. We ask that you keep your speech to about 3 minutes just so everyone has 
the opportunity to speak. Once you finish and you want to speak again you are put at the bottom of this 
list so please organize your thoughts and say what you can the first time at the risk of maybe you won’t’ 
make it if the speaker’s list is exhausted. With that we are going to start with the library. I am going to 
turn the time over to Whitney Pugh. He brought up a point to me during the break that I feel needs to be 
mentioned.   

Whitney Pugh: Just on the handout that the library has provided, they have a financial summary at the 
end. Sometimes you guys like to have percentages mentioned in your motions. So the percentage that 
they have is 4% flat, and that’s rounded. So the actual percentage is closer to 4.59% if I’m doing the math 
right. I’ve just been sitting here double checking it. So just for reference whatever that $1.50 increase is 
closer to 4.5% percent increase.  

VP Dexton Lake: I did promise that we would allow the student fee representative over that fee to speak 
first. So in that case it is Senator Ward.   

Senator Naomi Ward: I did send out. Well first I am fully in support of the fee increase as far as OER. I 
think it is growing a lot in popularity, especially in the last couple of years, and is being used more 
frequently. I gathered feedback from faculty across campus and I think that the main issue with OER right 
now is that a lot of the professors that I talked to that aren’t using it would like to use it but they don’t 
know how or where to start. I think that this fee increase will help with that issue, in particular having a 
coordinator to help faculty find these resources that they need and create the resources they need. And 
then, as far as the video I think that is also increasing in popularity, especially in the last couple years. And 
they are really expensive. I think that will help as well. If I remember I sent out a google form to faculty, 
and 50% of faculty don’t use OER but 70% supported expansion in OER. I support it. I think it would help a 
lot to connect faculty to OER and some faculty that are more set in their curriculum are less flexible but 
it’s worth investing into.  

Senator Jared Fry: With the library saying only $2  of the fee each semester will go to OER, if an average 
students goes for 10 semester that’s only $20 over the time of their education. So even if OER replaces 1 
book over the course of their curriculum, I think it would be fair to say that it would give them a positive 
return on that and they would make money from that. It would really benefit them. 

VP Paulina Rivera Soto: I would like to express my support of the OER increase. I will agree with both 
points that have been made before, and I would also express my opposition to the 50-cent increase for 
the streaming videos. From the presentation, I feel like this is more of a want than a need. I think 
professors and faculty members also support other ways to be interactive within classrooms and I don’t 
think this is something that should come at the expense of the students. 

Senator Cooper Karras: In addition to Senator Fry and VP Rivera-Soto’s comments I have benefited 
greatly from the OER resources in my curriculum. I have already benefited more so than what I would 
ever spend I think for an OER cost for a student fee. And in addition to VP Rivera’s remarks on the video, I 
agree that it’s more of a want and also expenditures for videos per class are smaller than respective to 
textbook uses across the board. In my experience I see more needs for books,  requirements for classes, 



 

 

and those tend to be more expensive than video requirements and the amounts of videos required for a 
particular class.  

Senator Nathan Scott: Mine is more a point of clarification. I have never used OER. Where do you access 
it? What types of classes does it cover? 

Senator Cooper Karras: Personally, the calculus curriculum and in my college every student needs to take 
those calculus courses, and many other majors do as well. The courses are now OER, and they use a free 
textbook. Most often cases professors will have to seek out to replace books or they can supplement 
books that are required with free resources. My course last semester, called environmental management, 
instead of 1 particular course reference, like one book, we had 3 books that were OER that combined to 
create 1 solution. Both of those stemmed from the professors seeking resources and researching it. It 
wasn’t particularly student driven.  

Senator Nathan Scott: I’m wondering usually professors will refer you to OER if it is offered? I’ve never 
had a professor refer me to that.  

Erik Fogth: I wanted to maybe make a suggestion. Naomi Ward commented, and I was thinking maybe 
what if there was a job description for the students as well as the coordinator, in the job description to 
have someone to go to students, to give trainings on how to use OER and recruit people to the cause. I 
know as a peer advisor they have me do something similar for the new Chinese major and it was very 
effective, and it came with great results coming from a personal outreach as a part of my job description.  

Senator Sara Dent: I want to express my support. Yesterday I read a Harvard business school case study 
that I saw online and it cost $100 to download but I got it for free because of this resource we have. So 
even just there I’ve gotten return on my investment.  

Senator Rachel Chamberlain: Mine is more a point of clarification. Is there anything on the university 
level to motivate faculty? He mentioned incoming faculty being trained, but to motivate current faculty to 
start using it? Like as an incentive?  

Dr. James Morales: I don’t know if there is anything that incentivizes it. If I am a faculty member and I’ve 
written a textbook and I’m publishing a book I want the royalties. But I think for others of us that are using 
other people’s textbooks and other material. I’ts more a matter of if I don’t want you paying $100 bucks 
for a textbook and I can find another way to structure my course it more rests on the goodness of my 
heart if I want that for you. And I think if you talk to most faculty and if they had an option without a 
whole lot of extra work they would be interested.  

Senator Sakia Brost: I would like to focus more on the streaming video.  I feel like a lot of our comments 
have been on OER and it seems like we are pretty unanimous there. 

Director Cameron Olds: I guess this is more a point of clarification. It sounded like the content that would 
be available to students under the video streaming service that they’re proposing would be more 
licensed/heavily copyrighted? Am I correct in thinking that? Did anyone happen to hear? That’s what it 
sounded like to me. In my experience with professors they usually just pull up a YouTube clip and for that 
reason I don’t support that video portion of the increase. That could change if the specific content they 
were requesting was in great enough need and it was under the copyright to the extent that they needed 
that service. 



 

 

President Sami Ahmed:  I make a motion to exhaust the speaker’s list (seconded) 

VP Dexton Lake: It has been moved and seconded. All those in favor please say aiy. Any opposed? 
Abstentions? Thank you. As a note, this side of the room needs to speak louder.  

VP Cooper Low.: I guess point of clarification, when you’re using a video for an educational purpose isn’t 
that free use if you’re using it for educational purposes in the first place? Can anyone speak to that?  

Director Cameron Olds: I believe as he was saying that is 100% under the jurisdiction of the distributor. 
For example, Buena Vista is for most Disney pictures and all distributors have contracts over how their 
content is used. I believe it is on a case by case basis in terms of what the distributor has set for that 
resource. 

VP Dexton Lake: That has exhausted or time for this discussion. At this point we are going to do our straw 
poll on this, and then we will move on to the CAPS and health center. We will do this by roll call. I will read 
your name and what I would like you to do I will say the $1 and 50 cents and say whether you are in 
support, not support, or abstention. So first of the dollar, then the 50 cents. We will proceed from there.  
Does that make sense? 

President Sami Ahmed: support, support 

VP Paulina Rivera-Soto: support, nay 

VP Jenny Patino: support, support 

VP Braden Tomlinson: abstain, nay 

VP Dexton Lake: abstentions do count as a nay in the final vote 

VP Cooper Low: support, nay 

Senator Sakia Brost: support, nay 

Senator Nathan Scott: nay, nay 

Senator Sara Dent: support, support 

Senator Cooper Karras: support, abstain 

Senator Tiffanee Bird: support, nay 

Senator Rachel Chamberlain:, support, nay 

Senator Alex Lyons: support, support 

Senator Naomi Ward: support, support 

Senator Jared Fry: support, nay 

Director Cameron Olds: support, nay 

Mariah Halling: support, support 



 

 

Meg Rasmussen: support, nay 

Olivia Hoge: support nay 

Drake Fresh: support, nay 

Erik Fogth: support, support 

Bridger Jorgensen: support, nay 

Nikhil Shivanand Math: support, nay 

Dr. James Morales: support, nay 

VP Dexton Lake: Thank you. Dr Morales will get that total for us. We’ll give him one second. I feel like in 
our final vote we do vote by paper. It’s anonymous. That way there is no pressure in terms of voting. We 
want your vote to be based on student opinion and factual information that you know. For this it gives us 
a reading of the room and helps us be accountable to ourselves. I hope you aren’t changing your minds 
based on how your peers are voting.  

For yes on the $1.00 we have 16, for no we have 1, and we have 1 abstention. For the video, the 50 cents 
we have 7 yes, no 12 and 1 abstention. For any of these to pass it has to be a simple majority so one more 
than half. In an instance in a tie I would be the tie breaker and that’s how it works.  

Oh wait. Ok let’s do that again. For the $1.00 it’s 21 in support, no there’s 1 and one abstention. For the 
50 cents there is 7 yes, no 15, and 1 abstention.  

Dr. James Morales: My fault, I forgot to count the little crosses.  

VP Dexton Lake: For the next 15 minutes we will have a discussion on CAPS and the health center 
combined. 

Dr. Eric Olsen: I just wanted to make a recommendation. There seems to be uncertainty in regards to 
streaming and copyright, so where we have time this week it might be good for Naomi to reach out to the 
library and ask those questions to get clarification. There are some things on YouTube that are 
copyrighted, and I would make that recommendation to this group.  

Senator Sakia Brost: They also spoke a lot about a handout. Maybe I missed it but I never received that.  

VP Dexton Lake: They were under the impression that we handed out the presentation with it. For the 
next 15 minutes we will take our time to discuss the caps and health center. And Senator Brost, if you 
have anything to add to that we will go ahead and start with you. 

Senator Sakia Brost: When Senator Fry and I met with Scott one of the questions we asked is what other 
avenues have you guys explored to seek other funding and in that conversation it got brought up that the 
Art College half funds a psychologist position and so a different way to look at funding for the new 
position they are wanting I thought that was a unique avenue. Maybe it’s something we seek to ask for 
data what college the majority of students are coming from to seek out at a college level for additional 
funding that way. And I didn’t really see, maybe I missed it in their presentation, them expressing what 
they have done in years past for additional funding, but I haven’t seen them seek out additional funding, 



 

 

and that makes me a little bit leery, but I am yet to form an opinion because mental health is such a 
critical thing. I would rather students come here because we have the best mental health resources out 
there. Not because we didn’t want to put up the money for the fee. I am still in the middle there. 

Senator Jared Fry: I am in the field as Senator Brost as far as my opinion. I am conflicted as far as the right 
thing to do regarding this. It is very obvious that mental health issues are very important to people at 
Utah State and that we don’t ignore those issues. The one issue I have is that they lacked the ability to go 
and look for other funding. They mentioned they went to the university, but that was about all that they 
had done. And in our initial meeting we mentioned they may want to look into other ways to find these 
increases but they didn’t. I think that the idea of increasing these fees without looking for other avenues 
creates a scary precedent for the future for our students. We don’t want other departments to simply say 
why don’t we increase the fee. That’s a scary precedent to start. And if we allow it, it could happen more 
in the future. Additionally, one thing I am against this is that student fees should benefit the entire 
student body. With only 960 students going and utilizing these services that is only 6% of all students. I 
think that we should leave the fees where they are at because of the substantial increase last year to 
CAPS and the fact that so many students don’t utilize these.  

VP Dexton Lake: The CAPS aspect of the increase, not the health center, but the CAPS was something that 
got brought up and I am going to ask Director Zimmerman explain in in more layman’s  terms why they 
are asking for that. 

Linda Zimmerman: There is a new law passed. Called fair labor standards act that if you are an exempt 
employee, which means salary based, there is no overtime, the increase is now $35,585 that in order to 
keep an exempt employee you have to pay them that. The alternative is to move them to non-exempt 
and anything over 40 hours you have to pay them time and a half and if they did it with the interns it 
would cost them more money than the 49 cents.  

Whitney Pugh: So President Obama proposed some changes to this law 2 or 3 years ago and we were 
ramped up to do something similar back then, but there was an election and president trump is set on it 
and announced it a few months ago. And our HR department got their recommendation of how we are 
going to implement it together literally 4 weeks ago. CAPS hasn’t had time to respond. They’ve been 
scrambling to come up with an alternative. This is their main revenue source I think to come to you guys 
for a solution. 

President Sami Ahmed: So is it saying that if they’re below the $35,000, would they keep the salary they 
have and you would just pay them at an hourly rate? So their entire salary doesn’t go to an hourly basis?  

Whitney Pugh: Sorry, say the second part again. 

President Sami Ahmed: I was just wondering if they were going to go to hourly for all their employment, 
but you clarified it.  

Whitney Pugh: So they will be at hourly basis for the entire salary.  

Senator Sakia Brost: So the university kind of mapped a way to deal with this new law? To come up with 
the extra money? Is that what you’re saying?  

Whitney Pugh: Not at all. They just identified here is the group of employees affected and they notified 
the departments and said go and figure it out. To my knowledge no funding has been identified to solve 



 

 

this problem. 

Dr. James Morales: This caught us all off guard in December, and budgets are set clear back in June and 
July. We weren’t planning on this, so it has to come from somewhere. Additional point of information to 
address Senator Fry and Senator Brost’s concerns about seeking funding elsewhere. Dr. Deberard 
mentioned that we did present to the budget committee last year requesting funding for this and they 
denied that funding. Aside from that there aren’t a lot of other places we can go. We tried with the 
legislature; they all recognize in sort of political terms there is a great need but they put no funding 
behind it. So we’ve not been successful there either. Donors, that is not an item that you could bring with 
any real success to donors. They like to see buildings and endowments that are generating revenue, and 
to try to get enough money to support a psychologist to that degree we are talking about a multimillion-
dollar endowment that would take decades to try to build up to generate sufficient salary. So to be honest 
with you there isn’t another revenue stream. We have looked at them and he mentioned just the one. We 
can take it back next year to the budget committee and lay it on the good graces but there is no 
guarantee. In terms of impact, it’s one thing to look at it as 963 students, but Eric and I, and others in my 
office work daily with students that are struggling with mental health issues. And you know your friends 
as well that are struggling, and the reality is that the impact is much more significant than just one 
individual. You have to look at the ripple effect.  For every one student there may be ten or twenty other 
students being affected in some way. Either roommates, classmates, or friends. So when you think about 
963, you need to exponentially think about the impact across the university. It isn’t just the ones that are 
being served.  

VP Dexton Lake: Thank you. We will now move on with the speaker’s list.  

Senator Sara Dent: I want to express my support for both of these requests. My understanding of student 
fees is that it’s not that it has to benefit every single individual but that it has to be available to be a 
benefit if I’m not misunderstanding. And I see the issue being that not all students can benefit from it 
because of the lack of availability, so if anything, this would allow more students to benefit from it. I have 
personally benefitted from it. I have seen the psychiatrist, the physical therapist, and the doctor at various 
times throughout my education here. I am a personal proponent of mental health here, but that is 
because I also struggle with anxiety, and when I was trying to meet with a psychiatrist I had a month and a 
half wait time, and I wasn’t in a dire situation but I know there are various individuals that need a shorter 
wait time, and that is my personal experience. Someone made a point early about how this may not be 
the best utilization of student fees because it is in the more medical area rather than a therapist, but I 
believe that we should take away the stigma of mental health, and if it was seen as something as normal 
as going to the doctor for the flu then that stigma can be taken away. Mental health in the primary setting 
would be beneficial for the stigma here at USU. Lastly, continuity of care, I think, is critical for mental 
health. I saw a therapist and they didn’t have enough time for me to reschedule so they had to refer me 
and I know that going to a therapist is very difficult. It takes a lot of courage and effort to go meet with 
someone in the first place and if you have to get referred and get put on a wait list for another 30 days 
you lose motivation to actually take care of your mental health. And that is what I’ve experienced. So I 
wanted to express my support for all of it.  

President Sami Ahmed: Motion to exhaust the speaker’s list. (seconded) 

VP Dexton Lake: It has been moved and seconded. All those in favor say aiy. Any opposed? Abstentions?  

Senator Nathan Scott: In regard to what Senator Brost said, there is a portion that comes from 



 

 

differential tuition in my college that goes toward the psychologist that they recently hired for Stacy who 
does give precedence to the art students, but there is still a waitlist. Conversations that I’ve had with my 
students concerning the waitlist, the average wait is 2 weeks, but it fluctuates. Students have told me 
they’ve had to wait 4-8 weeks, and that’s with the addition of a new psychologist. Obviously there are 
more people that aren’t reaching out and from the statistics that I’ve gathered over 10 percent of the 
students that visit CAPS and other services come from my college. And I believe that’s why there is a 
psychologist that gives precedence to the students in my college, and that’s my initiative focus around 
those needs. I want to express my support for both of these increases because of that reason. Regardless 
of their needs. These students are in desperate need and I think the more increase we have in the services 
that we provide here on campus will give these students a better push to get the help they need. I totally 
support what VP Morales said concerning the need for fees and where CAPS is looking. I think this is 
where we find that in my opinion.  

President Sami Ahmed: My thoughts on this are I understand the fear of setting a dangerous precedent 
for every fee increase that comes, but with this particular topic, I would rather be part of the school that 
overpays than the school that underpays. Eventually if we find out these were unnecessary costs, 
corrections can be made in the future but I think it’s crucial to the point that I think overpaying is not 
necessarily the worst thing. The first one is the 49 cent increase and the other aspect we need to consider 
is that in every job there is the best performance and the worst. In attracting these interns staying 
competitive should be a priority to get the best possible candidates to come to our school and give the 
best possible treatments to anyone struggling. I honestly think that with the significant increase we’ve 
had last year, if that’s truly what it’s going towards we should probably overpay and find out that we 
overpaid instead of turning students away. I support both increases. I am 100% comfortable standing in 
front of students and saying yeah we overpaid but for saying it was something we couldn’t afford to take 
chances on. That’s my opinion on this topic.  

Drake Fresh: I want to echo what Dr. Morales and many have said in the room. These fees will have a 
bigger impact than what we can ever see. He did a good job and showed us the statistics from the very 
beginning. USU students experience fairly serious mental health problems over the course of their time 
here. Whether or not they seek treatment depends on the availability, quality and the ability for CAPS and 
Student Health and Wellness to reach out like he was talking about. Giving them more opportunities to do 
events on campus and reaching out in ways like that directly to students. I think that is very important. 
And I support both increases. 

Erik Fogth: I wanted to mention that I think the number, the 960 is more of an impressive statistic 
comparative to how many staff they actually have. For as many staff to see as many students as they do, 
and this is not a one-time fix and Ms Dent was saying. They are seeing these people on multiple occasions. 
And especially with mental health it’s important to have someone consistent. Your therapist should be 
someone consistent who knows who you are and understands your needs. I think the outreach that 
they’re talking about, maybe they aren’t taking advantage of these resources because the center is at 
capacity and can’t they be advertising when they don’t have enough staff to take in as many students as 
there are with mental health issues. I think that I want to say I fully support both motions and knowing 
that adding another staff member will be able to help with that.  

Linda Zimmerman: Point of clarification that 963, keep in mind that was only for a 6 month period of time 
too. From July to December.  



 

 

VP Paulina Rivera-Soto: I am really conflicted because I think all of us recognize how important mental 
health is and how it affects our impact to do well in school. And it seems like every year CAPS has come 
and it’s the same conversation. We recognize that metal health is so underfunded, and it becomes our 
responsibility to make sure that our students have access to things that could mean life and death for 
some of them. It is so frustrating that we have to have this conversation because it should be something 
that is more recognized not just from us, from the entire university top to bottom but also the legislature. 
Every time we increase these fees we keep in mind that our students are already paying so much and we 
ask them to take on a lot and the responsibility of making sure their fellow peers have access to resources 
that again, might mean life and death for them. I was originally iffy about it because they did receive such 
a large increase last year, but if we don’t do it, it doesn’t look like someone else is. We did see in the news 
that one of our students passed away, and it’s really hard. And the conversation is what could we have 
done, and this is one of the moments where we say this is what we can do. As elected officers we have 
that responsibility to make sure we do everything to make sure our students have what they need to 
successfully graduate and take what they learned to the outside. And we have that responsibility to make 
sure we’re going to be the ones to listen. And if no one else is going to listen we want to make sure we 
are.  

VP Dexton Lake: That concluded our discussion. We will now turn to a straw poll. And we will do the same 
format. I will ask about the first 49 cent increased for CAPS and then the $2.97 increase for Student Health 
and Wellness. Be prepared for that. 

President Sami Ahmed: support, support 

VP Paulina Rivera Soto: support, support 

VP Jenny Patino: support, support 

VP Braden Tomlinson: support, support 

VP Cooper Low: support, support 

Senator Sakia Brost: support, support 

Senator Nathan Scott: support, support 

Senator Sara Dent: support, support 

Senator Cooper Karras: abstain, support 

Senator Tiffanee Bird: support, support 

Senator Rachel Chamberlain: support, support 

Senator Alex Lyons: support, support 

Senator Naomi Ward: support, support 

Senator Jared Fry: support, abstain 

Director Cameron Olds: support, support 



 

 

Mariah Halling: support, support 

Meg Rasmussen: support, support 

Olivia Hoge: support, support 

Drake Fresh: support, support 

Erik Fogth: support, support 

Bridger Jorgensen: abstain, support 

Nikhil Shivanand Math: support, support 

Dr. James Morales: support, support 

VP Dexton Lake: On the 49 cent we have 21 in support, no nays, and 2 abstain. And on the $2.97 we have 
22 in support, no nays and 1 abstention. We will come together in 2 weeks for our final vote where we 
can make amendments if we so desire on both fees. With that we have two items of business left. Our 
next order of business will be about student spouse cards and Dr. Morales will share some information 
and we will have that discussion next meeting about where we would like to take that. We ask that you 
not state your opinion at this meeting.  

STUDENT SPOUSE CARDS DISCUSSION 

Dr. James Morales: Every year we look closely at fees and this board does an excellent job at supporting 
new requests and making sure the monies are being used appropriately as per how that fee has been 
allocated. The spouse cards is one area that doesn’t have an administrative fee area. It’s not one that 
comes to you regularly for review. And I want you to be aware of some information, and whether this 
leads to any action on the fee board for USUSA in the coming year that is what this is all about. I wanted 
to share some numbers with you and see if this is of interest or raises any questions or concerns for you. 
This past year we issued 183 spouse cards. The card costs a spouse $40 per semester and a spouse is 
eligible to get that card if their spouse pays the full student body fees. In other words, registered full-time 
as a student. Can they get a spouse card if they are registered for less than 12 credits?  

Dr. Eric Olsen: I think they can. 

Dr. James Morales: That piece I wasn’t clear on so if that’s the case that makes these numbers even more 
interesting if you will. Let’s assume that if a student is registered for whatever number of fees they are 
paying student fees for, their spouse can get a card for $40 dollars. That spouse card allows them access 
to the following services, ride the shuttle use the library, Use Campus Recreation, computer labs and 
technology, attend  USUSA activities, all athletic events, and go to all music and theatre events. The face 
value of all of those services is $342.98 per semester. Spouses are getting that at $40 per semester. 183 
cards generated in one semester $7,320 dollars. However, if they were paying face value that would have 
generated $62,765 in one semester. So essentially what that amounts to is other students are subsidizing 
the spouse card to the tune of $55,000 per semester. I am sharing this to you not with any bias of my own 
other than to share with you the facts. The question before you is the $40 per semester spouse card, is 
that appropriately priced? I don’t think it has been changed for 15 years at least. So that’s the question 
before you. If we want to dig into this as a board more deeply, I am more than happy to give you more 



 

 

information, and clarify that question about spouse’s enrollment status and so forth. If it is not of interest 
to you, and you feel $40 per semester is reasonable then I’ll just hide my data and move on. 

VP Dexton Lake: Remember, if you have a point just ask questions, don’t state your opinion.  

Senator Alex Lyons: Is there any way we can get the data on when and were these cards are being used? I 
know they track student id cards. I would just be curious to see. Are they going to every game, or are only 
10 of them going to a game? I would be curious to find specific details on how they are being used.  

Dr. Eric Olsen: Point of information, the majority of requests I see is they want access to the rec center or 
athletic events. That’s the reason but I like your question of what they actually use it for. But when the 
initially present it’s those two things. 

President Sami Ahmed: Motion to exhaust the speaker’s list. (seconded) 

VP Dexton Lake: It has been moved and seconded. All in favor. Any opposed? Any abstentions. Ok moving 
on.  

Senator Naomi Ward: The revenue, the $7,000 what is that used for?  

Dr. James Morales: I have no idea. I really don’t. 

Eric Olsen: I think it’s just in the pool of student fees collected.  

Dr. James Morales: Great question senator. I don’t know who gets it and I don’t know how it’s used. I will 
look into it.  

Senator Cooper Karras: How is the card advertised?  

Dr. Eric Olsen: It’s not. It’s on the website but it’s not really advertised. Back when it was instituted the 
rationale was often a married couple don’t have a lot of money and it was offered in an attempt to allow 
the spouse to participate in some activities with the registered student to they feel a part of it or they may 
be working or staying home with children so to include them. That was 15 plus years ago, is that still an 
important element to the university experience? I don’t know.  

VP Paulina Rivera-Soto: My question goes along with Senator Ward’s question about where the money 
goes to. If the price was increased, would we have a say in where that would go?  

Dr. James Morales: Let me find out the answer to the first question and I think that will lead me to the 
answer to the second.  

VP Cooper Low: Wouldn’t it be a loss rather than revenue since they’re not paying full fees?  

Dr. James Morales: Yes, exactly. 

VP Braden Tomlinson: Is it $40 per semester?  

Dr. James Morales: Per semester. 

VP Braden Tomlinson: And second the rest of that $55,000 does that come out of somewhere else or is it 
just scrapped forgotten money? Who has to pay for that ticket for athletics events?  



 

 

Dr. James Morales: There are some fixed costs associated with services. For example, Aggie Shuttle. There 
are fixed costs and that has to be paid somehow to run the shuttle program. So when they put together 
their budget the $40 helps pay a portion, but the rest of it has to come from somewhere else. And if I use 
the word subsidizing someone has to pay it so it’s being captured through other revenue. Your fee 
revenue. 

VP Braden Tomlinson: I’ve had 12 couples last sememster who did not know about the spouse card 
because they were interested in purchasing tickets so I let them know about the spouse card. So that was 
just a follow up point about advertising.  

Drake Fresh: How much has the value of those events and services increased since 15 years ago? 

Dr. James Morales: We have record of the student fee amounts. We can go back and do a quick 
calculation.  

Senator Tiffanee Bird: I know a lot of people that do use the spouse card and they benefit from it greatly 
because it saves a lot of money. When I was looking at the breakdown in the book, it shows that you have 
access to athletics, activities, shuttle, music and theatre and fieldhouse. You are only using those 5 fees, I 
bet you that most of those people that have spouse cards, and like you said with Athletics and Campus 
Rec, is there really that much of a loss because the students aren’t taking advantage of all of those things 
they have access to?  

Dr. James Morales: I think that is a legitimate question. And I think by tracking use we can draw that 
down to a much more realistic number. Yes, I just took face value cost.  

Senator Sakia Brost: I would be curious to know your attendance rating to events of married couples that 
do have a spouse card. If the spouse card gets increased I think you will see a loss of attendance in the 
married field if you raise the price. Because being new to the married field, I am not going to leave my 
husband at home and go to the basketball game myself. When we talk about this loss of money we need 
to remember all the students that are paying the normal fee and not going to the events. The event will 
get put on whether people use it or not, so I would rather have bodies using it than charging an 
astronomical use for the fee to them have less people.  

Eric Olsen: Linda’s got the breakdown. We found where the $40 goes to. 

Linda Zimmerman: Point of information. $8 activity, $14.25 athletics, $8.75 campus rec, $3.50 music and 
theatre, and $5.50 Fieldhouse fitness center. 

Senator Sakia Brost: Maybe after looking at where the spouse cards are being used we can adjust where 
the fee money goes. 

VP Dexton Lake: Arlight, we will pick this up at the next meeting. Our next point of discussion should be 
brief.  

STUDENT FEE BOARD POLICY DISCUSSION 

VP Dexton Lake: If you have your binders you can turn to fee board policy. Turn to the policy on the 
second page. If you look up here this is what I’m proposing to change. The amendment will have to be 
made, but this is really quite simple. We don’t know why this was written in here. On the second 



 

 

paragraph is says each area receiving student fee funds at USU will establish an administrative fee 
committee, which is true. This next sentence is the untrue part. These committees will function according 
to charters approved by the fee board and will include as members both students faculty and/or staff.  
This implies that charters have been written for each individual fee, which is not true and never has been 
true as far as Linda or anyone else knows. We figured was that’s referring to student fee policy where it 
does say students need to constitute the majority of the student fee committees, which is the very next 
sentence. Is there any questions about that? Well with that I would entertain a motion to remove that 
sentence for accuracy in our policy.  

Dr. James Morales: Point of clarification. So will we remove everything starting from “these committees” 
and ending at “faculty and staff?” 

VP Dexton Lake: Right. 

Dr. James Morales: Not the full red section. 

VP Dexton Lake: Right. So the area that is true and will stay is they will establish a fee committee. That 
will stay. And the next sentence that will stay is “students must constitute a majority..” So we’re keeping 
the bread, just getting rid of the meat.  

VP Braden Tomlinson: Why was the meat included in the first place? When it says charters how to do we 
know it’s talking about a fee charter that doesn’t exist versus a charter that exists with our office 
positions.  

VP Dexton Lake: Well that’s just it. Our charters just state that whoever is in here is part of the student 
elected position. And it mentions that we’re part of the fee board, but the fee board does not approve 
those charters. That is USUSA student government. So even if that were the case it still wouldn’t be true. 

Drake Fresh: They don’t need their own charter? 

VP Dexton Lake: No. We do monitor where they spend their money, and hold them accountable, but as 
far as the rules of where we spend the money it would be such chaos for each individual one of us to track 
that. It would be easier to not do that.  

Dr. James Morales: Point of information at the bottom of my copy of the policy it says the original copy of 
this policy was approved by the Board of Trustees in their May meeting in 1992. So if there is any 
contextual notes or anything from meetings of how that sentence was drafted we would have to go to the 
board of trustees. 

Linda Zimmerman: Any changes will eventually go to the board of trustees. If you approve it Sami will 
take it to them. Or do you James? And I think the last time we did that was a year ago.  

VP Dexton Lake: And I think that’s worth noting. The policy has been updated since then. We just 
updated it last year, but it was originally drafted in 1992. 

Dr. James Morales: Point of clarification, I think this would come from the Chair of the Fee Board to the 
President and there from the Board of Trustees. 

Linda Zimmerman: And maybe just to give a little history, we are working on a statewide fee board policy 
for our statewide campuses, so we are trying to mirror this policy and we could not figure out what this is. 



 

 

So it was like maybe we should take it out then. So that’s how this came to life. 

VP Braden Tomlinson: So you’re saying there are no charters? Because I’m reading this, and the next tab 
says charters. And I flip it and there are two pages of stuff on charters. 

Senator Cooper Karras: There is a charter for the technology fee, but as chair we vote as members on 
how to change our existing charter that won’t have to be passed and approved as a body. 

VP Dexton Lake: Same thing with the next thing. Charter is referring to assembling a fee committee of 
students and administrators. Any other points.  

It has been moved and seconded: All in favor of removing that sentence please raise your hand. All 
opposed? Any abstentions? Vote is unanimous. 

ADJOURNMENT:  

VP Dexton Lake: With that is there any other discussion? Just for the information of everyone our next 
meeting will take place 2 weeks from today. It will start at 5:00. Dinner will be provided but you need to 
be here at 5:00 so please be here a little bit earlier even to start eating. Dr. Morales will come give the 
opinion of the executive committee and we will have our discussion and final vote from there. Business 
professional dress with that. With that I will entertain a motion to adjourn the meeting. All in favor please 
say aiy. Any opposed? Abstentions? This meeting is adjourned. 

 

IN ATTENDANCE: Linda Zimmerman, James Morales, Whitney Pugh, Sophia May 

Officers: VP Dexton Lake, President Sami Ahmed, Senator Jared Fry, VP Paulina Rivera-Soto, Director Cameron 
Olds, Senator Cooper Karras, VP Cooper Low, VP Braden Tomlinson, Senator Nathan Scott, Senator Rachel 
Chamberlain, Senator Tiffanee Bird, Senator Naomi Ward, Senator Alex Lyons, VP Jenny Patino, Senator Sara Dent, 
Senator Sakia Brost 

Mariah Halling, Drake Fresh, Meg Rasmussen, Nikhil Shivanand Math, Olivia Hoge, Bridger Jorgensen, Erik Fogth 

 


