LABOR FORCE PARTICIPATION
AMONG UTAH WOMEN
OVERVIEW
Women in Utah make up a signiﬁcant proportion of the overall labor force in the state.
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HOW DOES UTAH STACK UP?
Utah women work at higher rates than US women overall.
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DEMOGRAPHICS
Utah women’s labor force participation varies according to demographic factors.
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OCCUPATIONAL SEGREGATION
Utah is one of the more highly segregated states in the US in terms of women’s employment.
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CHALLENGES FOR WORKING WOMEN
Utah women face several barriers in terms of workplace wellbeing.
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WHAT CAN WE DO?
Various stakeholders can do their part to support Utah women in the labor force.

Teach young women to plan for education and careers.

Advance workplace programs for women.

Build pathways for women in higher paying industries.

Support childcare and family leave policies.

Click here for the full report.
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