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Introduction

In 2025, U.S. News and World Report rated each state using 71 metrics across eight categories. Utah was
rated the #1 “Best State Overall” for the third year in a row, ranking first in fiscal responsibility and third
in both the economy and infrastructure categories and fourth in education.! Utah was also ranked number
one for “Economic Outlook” by Rich States, Poor States in 2025, a forward-looking forecast that is based
on 15 state policy variables.? WalletHub ranked Utah as the second “Most Charitable State” and the
number one state for volunteering and service.? In addition, ConsumerAffairs declared Utah the “Best
State to Move to in 2025 for the second year in a row.* Once again, these ratings show that Utah has
unique place in our country; the rankings highlight the state’s leadership and the notable characteristics of
Utah residents. These continued top rankings display qualities we can be proud of as Utahns.

In addition to these highlights, there are also a set of rankings and data that consistently demonstrates that
while Utahns are thriving in many ways, there continue to be vast differences in the way Utah’s residents
experience economic success and leadership opportunities—and even safety and belonging. For the
eleventh year in a row, WalletHub has named Utah the worst state in the nation for women’s equality in
their report “Best & Worst States for Women’s Equality,” released August 18, 2025.° Further, U.S. News
& World Report placed Utah 46th of 50th for gender equality in 2025,° while the 2025 US Women,
Peace, and Security Index places Utah 36th of 51 states, showing no improvement in rank since 2020.
Utah continues to lag the US in inclusion, justice, and security indicators for women.’

Our state’s strong economy, stunning landscapes, abundant outdoor recreation, vibrant arts culture,
affordable educational opportunities, and community-minded residents make it a frontrunner among
desirable places to live and relocate to. However, statistics surrounding the safety and well-being of Utah
girls and women drawn profound concerns: one in three Utah women will experience contact sexual
violence, physical violence, and/or stalking in her lifetime; 41.6% will experience psychological
aggression®; and about one in five of Utah girls and women will report experiencing child sexual abuse.’
Homelessness among Utah women is on the rise (from 11,585 in 2022 to 12,823 in 2025). For women in
poverty or who are of minority status (race/ethnicity, sexual orientation, gender nonconforming, or
neurodivergent), many of these statistics are even more concerning.

1'U.S. News & World Report. (2025). Best states ranking: Utah. https://www.usnews.com/news/best-states/rankings
2 Rich States, Poor States. (2025). Economic outlook rank. https://www.richstatespoorstates.org/states/UT/

3 McCann, A. (2025, November 10). Most charitable states. WalletHub. https://wallethub.com/edu/most-and-least
-charitable-states/8555

4 Flowers, D. (2026 March 20). The best and worst states to move to in 2026. ConsumerAffairs. https://www
.consumeraffairs.com/movers/#editorial

> McCann, A. (2025, August 18). Best & worst states for women'’s equality (2026). WalletHub. https://wallethub
.com/edu/best-and-worst-states-for-women-equality/5835

6U.S. News & World Report. (2025). Best states for gender equality. https://www.usnews.com/news/gender
-equality-best-states#overall results

7 Georgetown Institute for Women, Peace and Security. (n.d.). Utah. https://giwps.georgetown.edu/usa-index
[state/utah/

8 Wagstaff, C., Leroy, T., Hill, J. C., Hopkin, C., & Darowski, E. S. (March 1, 2023). Domestic violence among
Utah women: A 2023 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/46.pdf
® Anderson, K., & Madsen, S. R. (April 3, 2025). Child sexual abuse: What Utahns need to know. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/56.pdf
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For more than a decade, the Utah Women & Leadership Project (UWLP) has been engaged in research,
seeking to understand the many anomalies and juxtapositions described above. UWLP researchers, often
in partnership with scholars from around the state, have studied everything from substance abuse to civic
engagement to sexist comments to opportunities for leadership development. In some areas there has been
some growth, with more Utah women completing bachelor’s degrees than in 2007, and a slow and steady
increase in women’s inclusion on state boards and commissions. In many other ways, however, there has
been little to no progress, and, in some circumstances, data demonstrate declining trends.

Yet, research continues to show that organizations and entities will increasingly thrive when both men
and women hold leadership roles and are provided equitable opportunities and access to resources. !°
Gender inclusivity benefits not only businesses but also entities such as families, churches, state
legislatures, city councils, the state government, and the collective society. Studies show numerous
benefits in attracting, retaining, promoting, and empowering women within organizations and entities.

Purpose

The purpose of this white paper is to examine five key areas—Political and Civic Engagement,
Education, Health & Well-Being, Safety & Security, and Workplace—and synthesize significant research
that illuminates the status and experiences of women in Utah, with comparisons to national data, where
possible. The paper also highlights policies and practices that support and advance girls and women
across these domains. Each section provides context that traces where Utah has been and how current
conditions have evolved, grounded in the most recent available research. Tables summarizing the latest
findings are organized into categories that capture the overall status of each focus area, followed by
concise summaries that interpret the data and outline key implications.

The objective is to present a set of data points that shifts the conversation from individual perceptions of
women’s experiences to data-driven realities, helping Utahns identify and change environments where
women’s perspectives, representation, and leadership are underrepresented or absent. Organized into five
categories, this research illustrates how challenges facing Utah women are interconnected and how
progress in one area can alleviate barriers in another. It also identifies key areas where Utahns can work
to improve the state’s persistently low national rankings on women’s equality and to counter harmful
perceptions about Utah being a good place for women and girls. Ultimately, improving rankings is only a
proxy for addressing the well-documented disparities and inequities that shape Utah women’s lived
experiences.

Research Synopsis

1. Community Engagement

In 2014, the UWLP published a series of research briefs that highlighted the status of women in politics,
education, and nonprofit leadership roles. At the time, Utah was ranked last in the nation for women in
positions of political participation, decision making, and leadership.!! Subsequent research would explore
confidence in women, reasons women choose to engage in political or community leadership, and
connections between leadership, confidence, and educational attainment. The goal of the research was to
highlight the unique perspectives and outcomes that could result from greater female representation in
leadership positions across the state. Since the original research and publications in 2014, more Utah
women have moved into leadership roles within politics, boards and commissions, nonprofits, and other
areas. These changes have been reflected in updated publications exploring women’s voting practices,

10 Madsen, S. R. (2015, January 12). Why do we need more women leaders in Utah? Utah Women & Leadership
Project. https://www.usu.edu/uwlp/files/briefs/10-why-do-we-need-more-women-leaders.pdf

' Madsen, S. R., & Backus, D. C. (2014, January 8). The status of women in Utah politics. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/briefs/6-status-of-utah-women-in-politics.pdf
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volunteerism, charitable giving, and government leadership, helping us better understand how women in
Utah engage with their local and statewide communities.

While there has been slight progress, the intention behind the initial research can still be stated as it was
articulated in a 2015 UWLP publication: “Without the active participation of women and the
incorporation of women’s perspectives at all levels of decision making, we will not effectively achieve
the economic and societal goals of the state and its residents.”'? In terms of politics, recent rankings by
RepresentWomen’s “2025 Gender Parity Index” show Utah earning a “D Grade,” with a score of 20.0, up
from 16.5 in 2024 and a significant jump from 8.2 in 2019.!* So, while we have observed some progress,
there is much more to accomplish. Table 1 offers a summary of the most recent findings on political and
civic engagement among Utah women, organized into seven primary categories.

Table 1. Political and Civic Engagement Among Utah Women

Categories Status

Nonprofit In 2017, women held 57.0% of nonprofit chief executive roles in Utah, compared to
Leadership 72.0% nationally. That same year, 45.3% of Utah nonprofit board members were
women, slightly below the national figure of 48.0%. Notably, Utah nonprofits led
by women were more likely to have a higher percentage of women serving on their
boards, reinforcing the well-documented relationship between women’s leadership
and broader gender representation within organizations. *

Political In 2026, women remained consistently underrepresented across most levels of
Leadership political leadership in Utah. Women held 16.7% of Utah’s seats in the US
Congress, compared to 28.6% nationally, and 40.0% of statewide executive offices,
slightly above the national average of 31.3%. In the Utah Legislature, women
comprised 32.7% of lawmakers, nearly aligned with the national figure of 33.6%.
At the county level, women held 24.3% of commission and council seats, though
they represented 64.8% of full-time elected clerk/auditor, treasurer, recorder, and
assessor positions. Women served as 23.9% of Utah mayors and 31.8% of city
council members; notably, 51 councils were all-male, and none were all-female.
Women held 52.8% of district board of education seats, which is likely consistent
with national patterns.'

Utah’s political representation trends are reflected in the 2025 WalletHub “Best &
Worst States for Women’s Equality” report, in which the state ranked 28th in
Political Empowerment—an improvement from 42nd in 2022, 49th in 2023, and
41stin 2024.'° Utah’s metric-level rankings included the following: Disparity in US
Senate representation (22), US House representation (23), State Legislature
representation (32), and State-Elected Executives (15).

Power “A State-By-State Ranking of Where Women Have the Most and Least Power,”
created by Future Forward Women (FFW), ranks each state (plus Washington,
D.C.) across five indexes in 2025, four of which are relevant here. Utah ranked 37th

12 Madsen, S. R. (2015, January 12).

13 Lamendola, C. (2025, August). 2025 gender parity index: A weighted measure of women’s representation.
RepresentWomen. https://representwomen.app.box.com/s/epcvgswpngopz4o0t196xnhkrl3lxuyg

4 Madsen, S. R., Hew-Len, A., & Thackeray, A. (2018, February 5). The status of women leaders in Utah
nonprofits: A 2018 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/16-status-of
-women-leaders-in-utah-nonprofits-2018.pdf

15 Clarkson, C., Faux, J., & Madsen, S. R. (2026, February 19). The status of women in Utah politics: A 2026 update.
Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/69-status-women-utah-politics-2026.pdf
16 Madsen, S. R. (2025, August 18). We continue to be ranked as the worst state for women’s equality — 11 years
running. Utah News Dispatch. https://utahnewsdispatch.com/2025/08/18/utah-ranked-as-the-worst-state-for
-womens-equality-11-years/
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on the US Women’s Power and Influence Index, 51st on the Political Power Index,
40th on the Policy and Legislative Power Index, and 30th on the US Women’s
Economic Power Index.!’

State Boards & | In 2023, women held 38.8% of seats on Utah’s state boards and commissions, a
Commissions 6.1-percentage-point increase since 2019. Of the 416 boards and commissions
analyzed, 50 (12.0%) had no female appointees—down from 22.6% in 2019—while
26 (6.3%) had gender parity. A male majority existed on 189 boards (45.4%), and
99 boards (23.8%) had a female majority. An additional 52 boards (12.5%) either
had vacant seats at the time of reporting or lacked sufficient data for analysis. These
findings show meaningful progress in women’s representation, but they also
highlight continued gaps in gender balance across many state leadership bodies.'®
Utahns’ Across more than 3,800 Utahns, four items in the 2025 UWLP fall survey revealed
Perceptions both strong support for women’s political leadership and, again, meaningful gaps in
civic knowledge and engagement.'® Most respondents rejected the idea that political
service harms a woman’s family, and overwhelming majorities agreed that women
are well suited for elected office—especially in the convenience sample. Among
women, confidence in understanding how to get involved civically was more
moderate, with younger women, lower-income women, and those in certain rural
regions reporting the least clarity. Engagement in community well-being efforts was
higher overall but still uneven across demographic groups. Together, these findings
highlight broad public support for women’s leadership alongside persistent barriers
that limit women’s civic participation.

Volunteerism Utah ranks first in the nation for volunteerism, with 68.2% of residents volunteering
regularly in 2023, compared to the national average of 54.3%. Nationally, women
volunteer at higher rates than men (27.8% vs. 21.8%), and this pattern appears to
hold in Utah as well. These data underscore both the state’s strong culture of civic
contribution and the outsized role women play in sustaining community
organizations and services.?’

Voting In 2024, 67.3% of eligible female voters in Utah cast a ballot, slightly higher than
Participation the 66.9% turnout rate for women nationally. Utah ranked 29th out of 51 (including
the District of Columbia) in the share of eligible women who voted, placing the
state in the middle of the national landscape for women’s electoral participation.?!

Recent research shows that Utah has relatively high levels of women’s participation in volunteerism and
voting. Modest increases in women'’s representation at the local level—particularly on boards of
education, city councils, and in mayoral roles—signal progress on two fronts: more women are running
for office, and more are being elected to represent their communities. At the county and state levels, gains
have been minimal, and Utah remains one of only a few states that has never elected a woman to the US

17 Madsen, S. R. (2025, April 10). Another U.S. ranking for women — Power and influence: Where does Utah rank?
LinkedIn. https://www.linkedin.com/pulse/another-us-ranking-women-power-influence-where-does-utah-madsen
-3vkxc/

18 Madsen, S. R., Birchard, N., & Scheffler, B. (2023, October 5). The status of women on Utah state boards and
commissions: A 2023 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/53-status
-of-women-on-utah-state-boards-commissions-2023.pdf

19 Madsen, S. R., & Townsend, A. (2026, March 19). Home, health, community, & allyship 2025: Utahns’ awareness,
understanding, and attitudes. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/wp/no-24.pdf

20 Clarkson, C., Madsen, S. R., & Anderson, K. (2025, June 18). Voting and civic engagement among Utah women:
A 2025 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/59.pdf

2l Clarkson, C., Madsen, S. R., & Anderson, K. (2025, June 18); Madsen, S. R. (2026, March 2). Guest opinion:
How Utah stacks up: Best & worst states for women in 2026. Utah Policy. https://utahpolicy.com/opinion/76914
-guest-opinion-how-utah-stacks-up-best-worst-states-for-women-in-2026
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Senate. Despite incremental improvements, Utah continues to fall below national averages across nearly
all state and county elected-official demographics, as well as in nonprofit leadership.

NEXT STEPS

Begin by reviewing the bold goals outlined in the Political & Civic Representation area of
focus in A Bolder Way Forward. Then, to identify meaningful steps you can take as an
individual, family, group, organization, or community, visit Take Action and explore the
recommendations provided for this area. A UWLP Resource Library is also available, offering
a comprehensive set of 25 resource kits designed to help Utahns deepen their understanding of
these topics and support efforts to strengthen women’s political and civic participation.

2. Education

UWLP originated in 2009 as part of Utah’s statewide effort to better understand—and ultimately
increase—the number of women attending and completing college. Launched in partnership with the Utah
Commissioner of Higher Education and the Office of the Governor, what began as a one-year project
quickly proved indispensable. Over time, it evolved into a sustained statewide initiative that intentionally
expanded into strategic areas where women’s leadership, visibility, and influence were limited or missing
altogether.

In 2010, UWLP published a report examining trends in women’s higher education and highlighted a
concerning pattern: as national female college enrollment increased, Utah’s enrollment leveled out or
declined. Utah women were also graduating at lower rates than their national peers—and at lower rates
than Utah men. Among those completing degrees, far fewer women pursued majors in high-paying fields
such as science, technology, engineering, math (STEM), and business.*

Since then, research on the status of Utah women in education has been consistent and ongoing, offering
deeper insight into financial barriers, fields that attract or deter women, and communities of women who
require additional support to achieve educational attainment on par with their peers. From the initial 2010
findings to the present, Utah has made progress in women’s postsecondary enrollment and completion,
particularly at the baccalaureate level, and graduation rates are trending toward national averages. However,
recent research shows a widening gap in graduate-degree completion between men and women, and
degree programs leading to higher-wage careers—such as STEM—continue to attract disproportionately
few women. Table 2 provides an overview of the most recent research on women and education.

Table 2. Utah Women and Education

Category \ Status

College Degree For the 2024-2025 academic year, 53.0% of enrolled students were female.?
Attainment Data from 2022 show that Utah men and women earn bachelor’s degrees at very
similar rates (22.6% and 23.4%, respectively). However, Utah has the largest
educational attainment gap among advanced degree holders (higher than a
bachelor’s degree). Nationally, 13.0% of females and 12.4% of males have
obtained a graduate degree. In Utah, only 9.3% of females have obtained a

22 Hanewicz, C., & Thackeray, S. (2013, June 6). Utah women in STEM (science, technology, engineering &
mathematics). Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/5-women-in-stem.pdf
23 Utah System of Higher Education. (n.d.). Institutional data resources: Headcount. https://ushe.edu/institutional
-data-resources-headcount/
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graduate degree, compared to 14.1% of males.?* In fact, Utah ranks 50th for the
wide disparity in advanced educational attainment between women and men.*

Financial
Preparation

Enhancing the financial preparation of young women is critical, as early
knowledge strongly shapes financial behaviors in adulthood. Nationally, men
answer 55.0% of personal finance questions correctly, compared to 45.0% for
women. Utah mirrors this pattern. From 2015 to 2023, male students in Utah
scored significantly higher than female students on the state financial literacy
exam in six of the eight years, with average scores 1.51 percentage points higher
for males. Male students also passed the General Financial Literacy final test
and earned course certification at higher rates in all years except 2015—on
average, 3.2% more males passed than females, and 6.4% more males earned
certification annually across the eight-year period.?

Across 5,010 Utah respondents, five items from the 2025 UWLP fall survey
revealed both strengths and gaps in women’s financial security.”” Women’s
awareness of available resources was moderate, with one-third unsure or
unaware, and utilization levels were even lower, indicating many women are not
accessing supports that could improve their financial stability. In contrast,
agreement was extremely high that understanding personal finances is valuable,
and most women felt confident managing their own finances—though
confidence was consistently higher among those with greater income, education,
and longer Utah residency. Finally, nearly all respondents agreed that women
should be competent and confident with money. Together, these findings
highlight strong motivation but uneven access, awareness, and practical use of
financial security resources.

High School
Graduation Rate

On WalletHub’s “Best & Worst State for Women” index, Utah ranked 19th in
2026 on the metric High School Graduation Rate for Women.?®

K-12 Initiatives

In the 2025 UWLP study that had 5,010 Utah participants, five survey items
revealed strong statewide support for girls’ educational preparation and concern
about emerging academic challenges.? Large majorities agreed that girls need
strong math skills, should complete CTE pathways, and should take advanced
coursework that prepares them for postsecondary opportunities—findings that
were consistent across multiple years. Nearly nine in ten respondents were also
concerned that girls’ math scores lag behind boys’, reflecting broad recognition
of gender gaps in achievement. Finally, most Utahns agreed that chronic
absenteeism is a serious issue, with especially strong concern among older
adults. Together, these findings highlight widespread support for rigorous
academic preparation for girls and growing awareness of structural challenges
affecting student success.

Math Scores

Math scores for Utah’s 4th and 8th graders are low, and girls’ scores are
especially low. In 2024, Utah had the fifth-largest gap between fourth-grade

24 Lim, S., Wright, C., & Darowski, E. S. (2022, September 21). Understanding the gender gap in Utah higher
education: Quantitative findings. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/45
-understanding-gender-gap-utah-higher-education.pdf

25 McCann, A. (2025, August 18); Madsen, S. R. (2025, August 18).

26 Blackburn, R. C., & Madsen, S. R. (2025, May 1). Women and finances—what Utahns need to know: A 2025
Update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/57.pdf

27 Madsen, S. R., & Townsend, A. (2026, March 5). Women, finance, & education 2025: Utahns’ awareness,
understanding, and attitudes. Utah Women & Leadership Project. https:/www.usu.edu/uwlp/files/wp/no-23.pdf
28 Madsen, S. R. (2026, March 2).

2 Madsen, S. R., & Townsend, A. (2026, March 5).
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boys’ and girls’ math test scores (a difference of 7 points).*° In 2024, 51.0% of
4th-grade boys and 39.0% of 4th-grade girls were at or above the mathematics
proficiency level. By 8th grade, the gap narrows, with 37.0% of boys and 32.0%
of girls at or above the standard.?! In addition, in WalletHub’s “Best & Worst
States for Women’s Equality,” one of the 17 metrics is “Disparity in Math Test
Scores” (8th-grade gender gap); here are the rankings for the past several years:
2022=43, 2023=50, 2024=50, and 2025=33.32 Once the 2026 report is released,
we can see whether the 2025 ranking was an outlier or a sign of real progress.

STEM Education | Utah has seen a steady increase in women completing STEM programs, with the
share of STEM certificates and degrees awarded to women at public degree-
granting institutions rising from 20.7% in 2017 to 23.2% in 2022.3* Notably,
women are increasingly pursuing higher-level credentials; between 2012 and
2022, their share of bachelor’s degrees in STEM increased by 6 percentage
points, and master’s degrees rose by 6.2 percentage points. Despite this
progress, men still account for more than three-fourths (76.8%) of all STEM
awards in the state.

Racial/Ethnic Utah women of color experience lower rates of high school and college

Minorities completion, underscoring the need for additional supports and educational

pathways that meet the distinct needs of Utah’s racial and ethnic communities.

In 2022, 23.8% of all Utah women of color obtained only a high school diploma,

40.2% attended some college, and 29.0% completed a bachelor’s degree.** More

detailed patterns show substantial variation across groups:

e American Indian women: 33.2% high school diploma only, 38.0% some
college, and 11.2% bachelor’s degree.

e Pacific Islander women: 32.6% high school diploma only, 41.1% some
college, and 18.1% bachelor’s degree.

o Hispanic/Latina women: 30.8% high school diploma only, 31.0% some
college, and 13.2% bachelor’s degree.

e Black women: 26.0% high school diploma only, 43.9% some college, and
19.0% bachelor’s degree.

e Asian women: 19.8% high school diploma only, 24.8% some college, and
44.3% bachelor’s degree.

These disparities highlight the importance of culturally responsive strategies that

expand access, reduce barriers, and support educational attainment for all Utah

women.

30 The Nation’s Report Card. (n.d.) State Student Group Scores: Utah, Gender. https://www .nationsreportcard.gov
[profiles/stateprofile/overview/UT?sfj=NP&chort=1&sub=MAT&sj=UT&st=MN&year=2024R3 &cti=PgTab_Gap
Comparisons&ts=Single Year&sg=Sex: Male vs. Female&sgv=Difference&tss=2024R3

31 Blackburn, R. C., Anderson, K., & Madsen, S. R. (2025, August 7). Utah women in STEM education: A 2025
update. Utah Women & Leadership Project. https:/www.usu.edu/uwlp/files/briefs/65-utah-women-stem-education-
2025.pdf

32 Madsen, S. R. (2025, August 18).

33 Blackburn, R. C., Anderson, K., & Madsen, S. R. (2025, August 7).

3 Toy, T., Christensen, M., & Madsen, S. R. (2022, July 6). The status of Utah American Indian women. Utah
Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/41.pdf; Hill, J. C., Christensen, M., &
Madsen, S. R. (2022, June 16). The status of Utah Hispanic or Latina women. Utah Women & Leadership Project.
https://www.usu.edu/uwlp/files/snapshot/40.pdf; Toy, T., Christensen, M., & Madsen, S. R. (2022, May 18). The
status of Utah Black women. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/38.pdf;
Hill, J. C., Christensen, M., & Madsen, S. R. (2022, May 4). The status of Utah Asian women. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/37.pdf; Hill, J. C., Christensen, M., & Madsen, S. R.
(2022, April 14). The status of Utah Pacific Islander women. Utah Women & Leadership Project.
https://www.usu.edu/uwlp/files/snapshot/36.pdf
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Sexual Minorities | The 2020 Behavioral Risk Factor Surveillance System (BRFSS) survey data
show that almost one-quarter of Utah women who identify as being a sexual
minority did not graduate from high school—roughly twice the national average
and four times higher than Utah women who identify as heterosexual. The gap
persists through all levels of higher education: 47.6% of sexual minority women
have some education beyond high school compared to 69.3% of heterosexual
women, and sexual minority women substantially lag heterosexual women in
attaining both some post-high school/associate degree (29.0% compared to
41.2%) and bachelor’s degrees or higher (18.6% compared to 28.1%).%’

Utahns’ Across 5,011 Utahns, four survey items from the 2025 UWLP fall study showed
Perceptions of strong statewide support for higher education and its value for families.*® Most
Higher Education | respondents agreed that postsecondary education fosters economic opportunity,
intellectual growth, and lifelong contribution, with nearly half strongly agreeing.
A large majority also believed college is worth the financial investment, though
agreement was slightly lower among younger adults and those with lower
incomes. Support for more Utah women completing graduate degrees remained
high, reflecting recognition of the state’s persistent gender gap in advanced
credentials. Finally, nearly three-quarters agreed that all prospective students
should complete the FAFSA. Together, these findings highlight broad
endorsement of education as a pathway to opportunity and family well-being.

The most recent UWLP research shows that Utah women complete bachelor’s degrees at rates similar
to—or slightly higher than—Utah men, with the notable exception of women in racial, ethnic, and sexual
minority groups, who continue to be left behind. Utah’s education landscape is shaped by a rapidly
expanding tech sector that drives strong demand for STEM skills, yet significant gender disparities persist
in both academic proficiency and workforce representation. Although women’s STEM degree
completions have increased, Utah girls consistently underperform compared to boys in 4th- and 8th-grade
math, and the state has the widest gender gap in the nation in graduate degree attainment. Most Utahns
value higher education for intellectual growth and financial stability, yet they identify childcare, high
tuition costs, and cultural pressures as major barriers to completing a degree.

NEXT STEPS

Begin by reviewing the bold goals outlined in the Finance, K—12 Initiatives, Higher Education
Attainment, and STEM Fields areas of focus in A Bolder Way Forward. Then, to identify
meaningful steps you can take as an individual, family, group, organization, or community,
visit Take Action and explore the recommendations provided for these areas. A UWLP
Resource Library is also available, offering a comprehensive collection of 25 resource kits to
help Utahns deepen their understanding of these topics and support efforts to strengthen
women’s educational and economic opportunities.

3. Health & Well—Being

Since UWLP’s beginnings in 2009—when its research focused primarily on women and education—
additional insights have emerged that reveal the deep interconnectedness of health, safety, family,
workplace, education, and leadership. As the research agenda expanded, UWLP published a wide range
of reports on women'’s health; the majority of which have been released within the past five years.

35 Geist, C., Christensen, M., & Madsen, S. R. (2022, February 17). The economic circumstances of sexual minority
women in Utah. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/34.pdf
36 Madsen, S. R., & Townsend, A. (2026, March 5).
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This body of research highlights the significant physical and mental health challenges facing women and
girls. While comparisons to earlier findings show a slight upward trend in mammography rates, concerns
remain as Utah continues to rank low in women’s overall preventive healthcare. Recent data from the
Centers for Disease Control and Prevention (CDC) also point to a pressing challenge: a growing mental
health crisis among teen girls, a trend mirrored in Utah’s own data. As UWLP continues to examine the
health and well-being of Utah girls, mental health emerges repeatedly as a central theme, underscoring the
need for accessible, affordable, high-quality mental health resources and for normalizing their use. Table
3 provides an overview of the most recent updates regarding women’s health and well-being.

Table 3. Utah Women’s Health & Well-Being

Focus Area Status

Cosmetic In 2025, there were 56 active American Society of Plastic Surgeons (ASPS)
Surgery members in Utah, or .22 surgeons for every 10,000 adults, which places Utah as
10th in the US rankings in ASPS member surgeons per capita (including
Washington DC and Puerto Rico).3” Based on internet searches, Utahns performed
the most searches for “breast augmentation” and “boob job.” Contributing factors to
the high rate of cosmetic surgery interest in Utah include the racial and religious
homogeneity, a strong emphasis on marriage and motherhood, a large plastic
surgery residency program, and a historically strong economy. In addition, a recent
study from Brigham Young University showed that “approximately 14.0% [of
Latter-day Saint women] had had major cosmetic surgery, and 20.0% had
undergone cosmetic enhancements,” which is “higher than the national average.
The study also revealed a paradoxical situation where, despite religion generally
promoting positive body image, Latter-day Saint culture exhibits high rates of
cosmetic procedures and body dissatisfaction.

Eating Worldwide, eating disorders (ED) are more common in women than in men, and the
Disorders same is true for Utah. A recent study analyzed data covering 1995 to 2015 from the
Utah Population Database, which links to medical records, statewide hospitalization
records, and driver’s license records. Among the analytic sample of 4,606
individuals aged 12-55 with a known ED, 90.8% were female.* Recent research
highlights the connection between child sexual assault and eating disorders*’ as well
as the influence of mother-daughter dynamics on body dissatisfaction and
disordered eating.*!

Fertility In 2020, Utah’s total fertility rate (TFR) dropped for the first time below the 2.1 rate
required for population replacement, reaching 1.9.*? By 2023, this rate had further
decreased to 1.8. Utah outpaced the nation’s fertility rate for decades, but the gap
began to narrow around 2010. In 2023, Utah’s TFR was only slightly higher than
the national average of 1.6. Although Utah historically held the highest fertility rate
in the US, it has gradually fallen to 8th in the nation as of 2023. Despite lower

9938

37 Clarkson, C., Anderson, K., & Madsen, S. R. (2025, October 23). Cosmetic surgery and body image among Utah
women: A 2025 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/63.pdf

38 Coyne, S. M., & Barnes, L. A. (2024, August 1). Bodies at church: Latter-day Saint doctrine, teaching, and
culture as related to body image. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/58
-bodies-at-church-latter-day-saint-doctrine-teaching-culture-body-image.pdf

3 Miyairi, M., Baghasian, S., & Wilde, S. (2023, January 5). Eating disorders among Utah Women. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/45.pdf

40 Anderson, K., & Madsen, S. R. (2025, April 3). Child sexual abuse: What Utahns need to know. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/56.pdf

41 Clarkson, C., Anderson, K., & Madsen, S. R. (2025, October 23).

4 Townsend, A., & Madsen, S. R. (2025, October 2). Utah women and fertility: Trends and changes from 1970—
2023. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/62.pdf
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fertility rates, Utah families remain the largest in the nation, with an average of 3.51
people per household as of 2021.
Health Care Utah ranks 40th in the “Health Care Policies & Support Systems” category of

Policies & SmileHub’s Best & Worst States for Women’s Health, a score derived from six
Support indicators (1 = Best, 50 = Worst). Utah ranked 44th for Health & Wellness
Systems Charities per Total Number of Women, 13th for Quality of Women’s Hospitals,

38th for the Share of Women Ages 18—44 Who Reported Having One or More
personal health care providers, 32nd for Abortion Policies & Access, 36th for
Unaffordability of Doctor’s Visit, and 28th for Domestic Violence Support Services
per Total Number of Women.*

Further, although Utah ranked 16th overall in WalletHub’s Best & Worst States for
Health Care (2026), the state performed poorly on access-related measures—
ranking 51st for Hospital Beds per Capita and 49th for Dentists per Capita, placing
Utah 49th in the overall “Access” category. In contrast, Utah performed well on
Cost (14th) and Outcomes (6th), highlighting a persistent imbalance between
affordability, quality, and access to care.*

Home & Across 4,303 Utahns, four survey items in the 2025 UWLP fall survey revealed
Family meaningful variation in how women and men experience equity, voice, and
relational balance within their homes.*> While many respondents—especially in the
convenience sample—felt they had equal opportunity to express their views, nearly
half of women in the representative sample were unsure or disagreed. Perceptions
of fairness in domestic labor and caregiving were similarly mixed, with women’s
responses clustering around neutral and men reporting substantially higher
agreement. Views on sexual needs showed the widest gender gap, with women far
more likely than men to feel their partner’s needs were prioritized. Across items,
higher income, education, and relationship stability were associated with stronger
perceptions of equity. Overall, the findings highlight both encouraging signs of
shared decision making and persistent gender disparities in household
responsibilities and relational dynamics.

Mammography | Utah is among the three lowest states for mammography screening rates. In 2020,
only 62.7% of Utah women aged 40 and older had received a mammogram within
the two previous years, compared with 69.0% of US women.*® A recent study
showed that, in Utah, screening mammography usage among rural patients
diagnosed with breast cancer was lower (17.7%) than urban usage (20.7%). The
study also found that rural breast cancer cases had a lower proportion screened and
a higher proportion of deaths than urban breast cancer cases.*’

Mental Health | Recent data find that Utah holds the second-highest percentage of adults (29.9%)
living with any mental illness, not far behind Oregon (30.2%).** According to the

4 McCann, A. (2025, July 28). Best & worst states for health care (2026). WalletHub. https://wallethub.com/edu
[states-with-best-health-care/23457

4 Louis, P. (2024, October 4). Where healthcare is least accessible in the U.S., ranked. Forbes Advisor.
https://www.forbes.com/advisor/health-insurance/access-to-healthcare-in-the-us/

4 Madsen, S. R., & Townsend, A. (2026, March 19).

46 Bhowmick, C., & Wilde, S. (2023, May 18). Mammography among Utah women: A 2023 update. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/49.pdf

47 Tanner, Q., Chang, C.-P., Curtin, K., VanDerslice, J., Gren, L., Deshmukh, V., Newman, M., Date, A., Dodson,
M., Henry, N. L., & Hashibe, M. (2024, December). Mammography among women residing in urban versus rural
Utah: Breast cancer survival. Cancer Medicine, 13(24). https://doi.org/10.1002/cam4.70505; Bhowmick, C., Wilde,
S. (2023, May 18).

48 Substance Abuse and Mental Health Services Administration. (n.d.). Interactive NSDUH state estimates: Any
mental illness in past year among adults aged 18 or older, by state: 2022—2023. https://www.samhsa.gov/data/data
-we-collect/nsduh-national-survey-drug-use-and-health/state-releases/2022-2023#nsduh-state-result-data-tables
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National Alliances on Mental Illness Utah, 700,000 adults in Utah have a mental
health condition, 192,000 of which are serious mental illnesses, and 62,000 Utah
adolescents experience a major depressive episode each year.* According to 2026
rankings from SmileHub, Utah ranks 45th in the nation for the rate of female
suicide, and 44th for the depression rate for women.>® The Utah Department of
Health and Human Services Office of Substance Use and Mental Health reported in
2025 that they treated a total of 31,356 women (compared to 27,017 men),
constituting 54.0% of total clients.>! Among Utah women of color, mental health
resources were among the most frequently referenced unmet need, with particular
emphasis on not being able to find therapists of the same race or ethnicity who
could relate to the challenges of being a minority female in Utah.>?

Perinatal Mood | Authors of a 2017-2019 report found that 42.8% of Utah women who delivered a
& Anxiety live infant reported depression and/or anxiety before pregnancy, while pregnant, or
Disorders shortly after giving birth.3? Younger mothers reported postpartum depression
symptoms more than older mothers did. For example, 32.9% of mothers who were
18—19 years old reported postpartum depression symptoms, compared to 15.3% and
8.4% of mothers who were 35-39 and over 40 years old, respectively.

Physical Physical activity among Utah youth grades 9-12 show that while only 28.0% of
Activity boys meet the recommended levels set by the state, girls are engaging in physical
activity even less than their male counterparts: 14.0% of girls meet recommended
levels of activity.>* Among other factors, research highlights that most physical
education classes consist primarily of competitive sports, which rank among the
least favored activity for women and girls, whose preferences are yoga, walking,
biking, and dancing. Adult women in Utah, however, are overwhelmingly
physically active, with 82.2% reporting activity, earning Utah a SmileHub ranking
of 1st in the nation for Share of Physically Active Women.>

Preventive When considering the states with the best healthcare systems (using cost, access,
Healthcare and outcomes as criteria), WalletHub ranks Utah 16th in the nation overall and sixth
in the outcomes criteria.*® However, SmileHub rankings place Utah 46th for
Women'’s Preventive Health Care, or the share of women who were up to date on
cervical and breast cancer screenings.’’

Sexism, A 2019 study>® examining the impact of sexism on health outcomes for women
Gender Bias, found that higher levels of “macro structural sexism” are associated with more
and Health chronic health conditions, poorer self-rated health, and decreased physical

4 National Alliance on Mental Illness Utah. (2025). Mental Health in Utah: GRPA data sheet. National Alliance on
Mental Illness. https://www.nami.org/wp-content/uploads/2025/05/Utah-GRPA-Data-Sheet-8.5-x-1 1-wide.pdf

30 Powers, L. (2026, February 3). Best states for women’s health. Smilehub. https://smilehub.org/blog/best-states
-for-womens-health/199

3! 'Utah Department of Health and Human Services. (2025). Data Portal. Substance Use and Mental Health
(SUMH). https://sumh.utah.gov/data-portal-home/; Denton, R., Clarkson, C., Denton, S., Anderson, K., & Madsen,
S. R. (2025, November 6). Substance use disorders among Utah women: A 2025 update. Utah Women &
Leadership Project. https://www.usu.edu/uwlp/files/snapshot/64.pdf

32 See Community Conversation Summaries, Nos. 1-8. Utah Women & Leadership Project. https://www.usu.edu
/uwlp/research/research-summaries

3 Denton, R., Wilde, S., & Harmer, M. (2023, May 4). Maternal mental health among Utah women. Utah Women
& Leadership Project. https://www.usu.edu/uwlp/files/snapshot/48.pdf

54 Buesser, K., Myrer, R., & Madsen, S. R. (2021, August 2). Utah girls, young women, and physical activity. Utah
Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/30.pdf

3 Powers, L. (2026, February 3).

36 McCann, A. (2025, July 28).

57 Powers, L. (2026, February 3).

8 Homan, P. (2019). Structural sexism and health in the United States. American Sociological Review, 84(3), 486—
516. https://www.jstor.org/stable/48595775
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functioning. The study also showed that these same macro-level structures of
sexism are harmful to men’s health. A state-by-state examination identified Utah as
having the worst structural levels of macro-sexism in the nation. In the 2024
statewide UWLP survey, 9.0% of participants comments pointed out how girls and
women in Utah encounter discrimination and sexism while accessing healthcare and
mental health services.”’

Social Safety Women who occupied one or more marginalized social categories (i.e., low income,
ethnic/racial minority, sexual minority) reported higher levels of exposure to
community violence, childhood adversity, everyday disrespect, and ostracization,
ultimately impacting the individual’s levels of social safety. Alarmingly, social
safety was significantly related to both suicidal ideation and behavior and was a
more powerful predictor of suicidality than any other examined predictor.*
Substance Use | In 2024, Utah reported 591 overdose deaths. While men are more likely to die of a
drug overdose, women are more likely to be prescribed opioids and develop an
addiction.®! Of the 16,440 substance use disorder (SUD) clients served through the
state’s public network, 37.0% (6,084) were women.%* Utah reported that 8.7% of
surveyed women used opioids during pregnancy, which is higher than the average
of 6.1% across 34 other US jurisdictions.®® Death from SUD is a primary cause of
pregnancy-related death in Utah—mnearly 90.0% of pregnancy-related deaths occur
in the postpartum period, and approximately 80.0% of these are due to opioid use.*
Suicide Utah consistently ranks higher in suicide rate than the national average. In 2023,
suicide was the second leading cause of death for Utahns ages 10-17, 18-24, and
25-44. Overall, suicide was the ninth-leading cause of death for Utahns.® While
males have a significantly higher age-adjusted suicide rate compared to females,
SmileHub data ranked Utah’s female suicide rate as 45th in the nation.®® Females
aged 45-54 had the highest suicide rates among female age groups (15.3 per
100,000 population). In Utah, American Indian or Alaska Native people died by
suicide at a higher rate than any other race.®’

Unpaid Care US women who participate in unpaid work average 4.92 hours per day vs. 3.79
Work hours per day for US men. The gap in Utah is wider: women spend 5.55 hours per
day in unpaid work vs. 3.22 hours for men.® In Utah, and in most countries around
the world, the daily combined hours of paid and unpaid work are higher for women.

% Townsend, A., & Madsen, S. R. (2025, April 17). Utah women, discrimination, and sexism.: Experiences and
perceptions. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/wp/no-17.pdf

60 Diamond, L. (2023, March 16). Safety first: The health implications of social belonging among Utah women. Utah
Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/50-health-implications-social-belonging-utah

-women.pdf
¢! Denton, R., Clarkson, C., Denton, S., Anderson, K., & Madsen, S. R. (2025, November 6).

62 Utah Department of Health & Human Services. (2025).

% Vance, S. (2024, January 17). Prescription opioid use during pregnancy in 34 jurisdictions. Association of State
and Territorial Health Officials. https://www.astho.org/topic/brief/prescription-opioid-use-during-pregnancy
-in-34-jurisdictions/

% Smid, M. C., Allshouse, A. A., McMillin, G. A., Nunez, K., Cavin, T., Worden, J., Buchi, K., Muniyappa, B.,
Varner, M. W., Cochran, G., & Metz, T. D. (2022). Umbilical cord collection and drug testing to estimate prenatal
substance exposure in Utah. Obstetrics & Gynecology, 140(2), 153—162. https://doi.org/10.1097/aog.
0000000000004868

65 Utah Department of Health & Human Services. (n.d.). Public Health Indicator-Based Information System.
https://ibis.utah.gov/ibisph-view/

% Powers, L. (2026, February 3).

67 USA Facts. (2026, April 2). How many people die by suicide in Utah each year? USA Facts. https://usafacts.org
/answers/how-many-people-die-by-suicide/state/utah/

% Hodsen, K., Harmer, M., & Madsen, S. R. (2024, July 2). Unpaid care work among Utah women: A 2024 update.
Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/54.pdf
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Women’s According to SmileHub’s Best States for Women’s Health,* where Utah ranked
Overall Health | 27th in 2025, Utah women are generally healthy.

e Utah ranked 5th for the Health & Living Standards Rank category, with the
following eight metrics: Women’s Life Expectancy at Birth (17), Female
Uninsured Rate (32), Share of Women with Good or Better Health (5),
Women’s Preventive Health Care (46), Share of Physically Active Women (1),
Share of Women Who are Obese (10), Maternal Mortality Rate (4), Heart
Disease Mortality Rate for Women (3), and Female Smoker Rate (1).7°

¢ In the Health Care Policies & Support Systems Rank, Utah rank 40th (see
Quality of Healthcare section of this Table).

e In the Safety Rank, Utah ranked 47", based on three indicators: Suicide Rate for
Women (45th), Depression Rate for Women (44th), and Prevalence of Rape
Victimization Among Females (45th).

Another national assessment, A State-By-State Ranking of Where Women Have the
Most and Least Power, includes a Health and Well-Being Index, where Utah ranked
22nd out of 51 states and jurisdictions.”!

Finally, across 4,761 Utahns, five items in the 2025 UWLP fall survey revealed
strong confidence in some areas of women’s health and notable uncertainty in
others.” Most women felt able to schedule preventive care and make informed
reproductive health decisions, with especially high agreement among those with
greater income, education, and longer Utah residency. Knowledge of
perimenopause was moderate and increased with age, though younger women
showed substantial gaps. Feelings of safety in healthcare settings were generally
positive but uneven, particularly among younger and lower-income women. The
lowest confidence emerged around intimate partner violence screening, where many
respondents were unsure providers would screen effectively. Overall, the findings
highlight both encouraging strengths and persistent disparities in women’s
healthcare experiences statewide.

The health and well-being of Utah’s women and girls is an area that requires ongoing attention and
examination. Participation in preventive healthcare—particularly mammography—remains below the
national average, even as Utah’s cosmetic surgery market continues to grow, with elective procedures
leading the trend. Of particular concern are the increasing and unmet mental health needs among women
and girls, especially those who identify as part of a minority community. As Utah women continue to
have children at younger ages and at higher rates than women nationally, it is essential to understand how
perinatal mood and anxiety disorders affect families across the state. In addition, health challenges such
as substance use, disordered eating, and suicidal behaviors will require expanded mental health resources
tailored to the unique needs of affected individuals and their families. An important emerging area of
focus is well-being within the home and family environment, including equitable decision making,
caregiving responsibilities, domestic and emotional labor, communication, and sexual health.

NEXT STEPS

Begin by reviewing the bold goals outlined in the Health Across the Lifespan and Home &
Family areas of focus in A Bolder Way Forward. Then, to identify meaningful steps you can

% Powers, L. (2026, February 3).

70 Madsen, S. R. (2026, March 5). Best & worst states for women’s health — Where does Utah rank? LinkedIn.
https://www.linkedin.com/pulse/best-worst-states-womens-health-where-does-utah-rank-susan-r-madsen-kboic/
" Madsen, S. R. (2025, April 10).

72 Madsen, S. R., & Townsend, A. (2026, March 19).
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take as an individual, family, group, organization, or community, visit Take Action and
explore the recommendations provided for these areas. A UWLP Resource Library is also
available, offering a comprehensive collection of 25 resource kits to help Utahns deepen their
understanding of these topics and support efforts to strengthen women’s health, well-being,
and family stability.

4. Safety & Security

Since the UWLP’s beginnings in 2009—when its research focused primarily on women and education—
additional insights have revealed how deeply intertwined health, safety, family, workplace, education, and
leadership are in shaping women’s lives. As the research agenda expanded, UWLP published a wide
range of reports on safety and security, many of which have become foundational to understanding the
barriers Utah women and girls face.

In 2016, UWLP released its first research snapshot on Utah women’s experiences with poverty—a pivotal
moment that reframed the conversation about strengthening the impact of women and girls. As Maslow’s
Hierarchy of Needs suggests, when individuals are expending energy on surviving poverty, domestic
violence, sexual abuse or assault, homelessness, or adverse childhood experiences—many of which occur
simultaneously—they have little remaining capacity to pursue education, leadership development, or
other opportunities that shape long-term economic mobility and well-being.

Bringing attention to issues of safety and security has led to slight improvements in some areas, while
others show little progress or new declines. Rates of poverty among single mother-led households have
decreased modestly, nearly all sexual assault kits are now being submitted for testing, and lethality
assessments have become routine for law enforcement responding to domestic violence calls. Each
represents a meaningful step toward improving safety for Utah women and girls. Yet far more progress is
needed to shift the state from responding to crises toward preventing them altogether. Achieving this will
require sustained engagement from individuals, communities, advocates, business leaders, and
policymakers.

Utah’s women and girls cannot thrive when rates of sexual violence, domestic violence, adverse
childhood experiences, and child sexual abuse exceed national averages. Understanding the full picture of
violence and trauma—and its impact not only on women and girls but also on families—is essential. Utah
can, and must, do better.

Across multiple indicators of women’s safety and security, Utah performs worse than the national average.
A glance at the data tells a consistent story: many Utah women do not experience the safety and stability
they need, and outcomes are even worse for those who belong to minority communities. Table 4 provides
an overview of the most recent updates regarding the safety and security of women and girls in Utah.

Table 4. Utah Women’s Safety & Security

Focus Area Status

Adverse Exposure to four or more Adverse Childhood Experiences (ACEs) is strongly
Childhood associated with negative health and life outcomes. While Utahns’ exposure to 0—3
Experiences ACEs aligns with national averages, exposure to four or more ACEs is higher than

the national average, giving Utah the seventh-highest ACE score in the country.
Among Utah women, 31.2% experienced three or more ACEs compared with
25.8% of men—a statistically significant difference that underscores the
disproportionate burden carried by women and the need for targeted prevention and
support.”

73 Utah Department of Health & Human Services. (n.d.).
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Child Sexual
Abuse

Rates for sexual abuse are higher in Utah than national averages and have long-term
negative effects on survivors: 13.9% of Utahns indicated they had experienced
physical sexual abuse during childhood, a rate of one in seven Utah children.’™
Survey data for adolescents tell a similar story: 14.8% of surveyed high school
youth reported being forced to do “sexual things” that they did not want to do
during the “last 12 months,” and that number increases to more than 1 in 5 (21.4%),
based on responses from female students. While these data are important for
understanding sexual abuse, they likely do not represent the full reality of child
sexual abuse due to nondisclosure from survivors.

In addition, across more than 4,900 Utahns, four survey items in the 2025 UWLP
fall survey revealed substantial gaps in awareness, understanding, and confidence
related to child sexual abuse.” Many respondents were unsure whether abuse is a
problem in their own communities or whether Utah’s prevalence exceeds national
levels, with large portions selecting neither agree nor disagree. At the same time,
strong majorities agreed that child sexual abuse is preventable, though fewer felt
confident knowing where to find prevention resources. Agreement levels varied
across demographic groups, with higher awareness and confidence among those
with more education, higher incomes, longer Utah residency, and women. Overall,
the findings highlight both encouraging belief in prevention and significant
opportunities to strengthen public understanding and resource awareness statewide.

Domestic
Violence

In Utah, 33.6% of women will experience contact sexual violence, physical
violence, and/or stalking in her lifetime, and 41.6% will experience psychological
aggression.’® The National Incident-Based Reporting System (NIBRS) data
indicates an increase of 15.7% of Utah incidence reports from 2017-2021, with the
largest year-over-year increase in 2020 (up 8.8%). Unfortunately, as is the trend with
many safety and security challenges, Utah women of color are disproportionately
affected by domestic violence, with Black and multiracial women experiencing
higher rates (40.0% and 50.0%, respectively), and Native Hawaiian/Pacific Islander,
and Native American women experiencing dramatically higher rates (68.0% and
84.0%, respectively).

In addition, across 4,910 Utahns, four survey items in the 2025 UWLP fall survey
revealed mixed levels of awareness, understanding, and confidence related to
domestic violence.”” While many respondents agreed that domestic violence is a
problem and that emotional abuse is just as serious as physical abuse, substantial
portions were unsure or disagreed—particularly regarding where to find resources
and how to take concrete steps to help. Confidence in taking action was especially
low, with notable differences, across demographic groups. Higher agreement
consistently appeared among those with more education, higher incomes, longer
Utah residency, and women. Overall, the findings highlight both encouraging
recognition of domestic violence and significant opportunities to strengthen public
understanding, resource awareness, and community-level action.

Homelessness

In 2025, there was an 18.0% increase from 2024 in the number of Utahns
experiencing homelessness on a single night.” Between 2023 and 2024, the number

74 Anderson, K., & Madsen, S. (2025, April 3).

75 Madsen, S. R., & Townsend, A. (2026, February 5). Women’s safety & security 2025: Utahns’ awareness,
understanding, and attitudes. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/wp/no-22.pdf

76 Wagstaff, C., Leroy, T., Hill, J. C., Hopkin, C., & Darowski, E. S. (2023, March 1). Domestic violence among
Utah women: A 2023 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/46.pdf
77 Madsen, S. R., & Townsend, A. (2026, February 5).

78 Blackburn, R. C., & Madsen, S. R. (2025, December 16). Homelessness among Utah women: A 2025 update.
Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/65.pdf
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of Utah women experiencing homelessness rose from 1,385 to 1,429. In 2023,
18.0% of these women were unsheltered, which increased to 18.8% in 2024.7°
Women made up 41.9% (12,823 of 30,578) of the individuals who accessed
homeless services in Utah in 2025, up 2.9% from 39.0% in 2021.%°

In addition, across 4,908 Utahns, two survey items in the 2025 UWLP fall survey
revealed substantial variation in beliefs about homelessness and community
involvement.®' Most respondents disagreed that homelessness is simply the result of
individual choices, though disagreement was far stronger in the convenience sample
than in the representative sample. Views on personal involvement were more
mixed: while many respondents believed their actions could make a difference,
large portions were unsure or felt they could do little to help. Demographic patterns
were consistent across items, with stronger disagreement—and thus greater
recognition of structural causes and personal impact—among those with higher
education, higher incomes, longer Utah residency, and women.

Homicide Rate

In WalletHub’s 2026 “Best & Worst State for Women” index, Utah ranked 9th on
Female Homicide Rate.?

Human
Trafficking

Human trafficking is a global problem, and it occurs throughout the United States—
including in Utah. Worldwide, more than 40 million people are victims of human
trafficking, which takes the form of forced labor, debt bondage, domestic servitude,
and sexual exploitation. In Utah, hundreds of cases have been reported, and many
have been prosecuted.®® Trafficking in the state exploits vulnerable populations and
occurs across multiple industries and venues. Among victims, 98% of those
trafficked for sex are female, while 60% of forced labor victims are male, and hotels
are a common setting for both forms of exploitation. The potential consequences for
victims are profound and long lasting, affecting physical health, mental well-being,
safety, and long-term stability.

Poverty

Overall, Utah women live in poverty at a lower rate than the national average (9.6%
vs. 13.5%, respectively), and WalletHub ranks Utah 2nd best for “Share of Women
Living in Poverty.”% However, when considering specific household
circumstances,

» 4.0% of women in married couple households experience poverty.

e 19.2% of single woman households experience poverty.

o 27.4 % of single mothers with children under the age of 18 experience poverty.

» 36.4% of single mothers with all children under the age of five live in poverty.
Across nearly all racial groups—except Asian women and Native Hawaiian and
other Pacific Islander women—Utah women experience poverty at higher rates than
Utah men. Young women and senior women are particularly vulnerable,
underscoring the need for targeted supports that address both age-specific and
household-specific economic risks.

In addition, across 4,908 respondents, three items in the 2025 UWLP fall survey
revealed wide variation in beliefs about poverty, personal responsibility, and

7 Soucy, D., Hall, A., & Moses, J. (2025, September 4). State of homelessness: 2025 edition. National Alliance to
End Homelessness. https://endhomelessness.org/state-of-homelessness/#report

80 Blackburn, R. C., & Madsen, S. R. (2025, December 16).

81 Madsen, S. R., & Townsend, A. (2026, February 5).

82 Madsen, S. R. (2026, March 2).

8 Gezinski, L. B., Caress, M., Christensen, M., & Madsen, S. R. (2022, April 6). Human trafficking among Utah
girls and women. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/35.pdf

8 Madsen, S. R. (2026, March 2).

8 Wood, D.-M. G., Darowski, E. S., Madsen, S. R., & Knapp, G. C. (2022, January 19). Poverty among Utah
women: A 2022 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/33.pdf
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community solutions.® Most respondents disagreed that poverty is simply the result
of personal choices, though disagreement was far stronger in the convenience
sample. Views on personal involvement were more mixed, with many unsure
whether their actions could make a difference. At the same time, strong majorities
agreed that stable housing is foundational for children and families to thrive.
Demographic patterns were consistent across items: stronger rejection of the
“poverty is a choice” narrative and greater belief in personal impact among those
with higher education, higher incomes, longer Utah residency, and women. Overall,
the findings highlight persistent misconceptions about poverty alongside broad
recognition of the importance of housing and community support.

Sexual Assault

According to the Federal Bureau of Investigation’s (FBI) Uniform Crime Reporting
(UCR) database, rape is the only violent crime in Utah with higher rates (55.5 per
100,000 people) than the national average (42.6 per 100,000 people). ¥’ In fact, Utah
is ranked 9th out of the 50 US states for number of rapes per capita. The high
number of rapes reported in the data is especially concerning as only 11.8% of
individuals who have experienced rape or sexual assault in Utah reported the crime
to law enforcement. WalletHub ranks Utah at 45th in the nation for prevalence of
rape victimization among women. %

In addition, across 4,907 Utahns, four items in the 2025 UWLP fall survey revealed
uneven awareness, understanding, and confidence related to sexual assault in
Utah.® Most respondents disagreed that sexual assault is not a big problem, though
disagreement was far stronger in the convenience sample. While many strongly
affirmed that any unwanted sexual contact is sexual assault, notable portions were
unsure or disagreed. Confidence in taking action or knowing where to find
resources was more moderate, with large shares of respondents uncertain about how
to help or where to seek support. Demographic patterns were consistent across
items, with higher awareness and confidence among those with more education,
higher incomes, longer Utah residency, and women. Overall, the findings highlight
both encouraging recognition of sexual assault and substantial opportunities to
strengthen public understanding, resource awareness, and community engagement.

Sexual
Harassment

Utah’s sex-based discrimination charges (including sexual harassment and other
sex-based discrimination) make up a larger share of total complaints filed with the
Equal Employment Opportunity Commission (EEOC) than the national average:
38.3% of total charges filed in Utah are sex based versus 30.4% for the US. In fact,
sex-based charges make up a higher percentage of Utah’s total filed complaints than
all but two other states: New Hampshire (49.2%) and Wyoming (43.3%). However,
all data regarding formal charges must be framed in the context that only a small
fraction of harassment experiences are ever officially reported.*

Across 4,907 Utahns, four survey items from the 2025 UWLP fall study reveal clear
and persistent concerns about sexual harassment and gender-based discrimination in
the state.”! Strong majorities agreed that these problems exist, with nearly 3,800
respondents expressing some level of agreement and more than 1,700 strongly
agreeing. Utahns overwhelmingly rejected the idea that people “make too big a

8 Madsen, S. R., & Townsend, A. (2026, February 5).

87 Valentine, J. L., & Miles, L. W. (2022, August 3).

8 Madsen, S. R. (2026, March 2).

8 Madsen, S. R., & Townsend, A. (2026, February 5).

% Blevins, M., Hardy, A., & Madsen, S. R. (2024, June 18). Sexual harassment in Utah: A 2024 update. Utah
Women & Leadership Project. https://www.usu.edu/uwlp/files/snapshot/53.pdf

° Madsen, S. R., & Townsend, A. (2026, January 8). Women in the workplace in 2025: Utahns’ awareness,
understanding, and attitudes. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/wp/no-20.pdf
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deal” of these issues, though perceptions varied sharply between the representative
and convenience samples. About half of respondents said they know what steps to
take if they or a friend experienced harassment, and trust in organizations to handle
reports appropriately remained low—especially among women and higher-income,
highly educated participants. Together, these findings underscore both broad public
recognition of the problem and ongoing uncertainty about institutional
accountability and available resources.

Single Mothers

In 2021, 48,878 Utah women were single mothers,”? representing 12.7% of all Utah
families with children under age 18. Single mothers disproportionately face
challenges such as economic instability, mental health concerns, limited time for
their children and their own well-being, barriers to education, and greater
vulnerability to work disruptions. Research in Utah shows that education is a
powerful protective factor: single mothers with an associate degree are 28.0% less
likely to live in poverty than those with only a high school diploma, and those with
a bachelor’s degree are 54.0% less likely to experience poverty. These findings
underscore the importance of accessible educational pathways and the need for
targeted support for single mothers and their families.

In summary, Utah women and girls experience higher rates of adverse childhood experiences—including
sexual abuse—as well as elevated rates of domestic violence and sexual assault compared not only to
Utah men but also to women nationally. Although overall rates of poverty and homelessness among Utah

women are lower than the national average, this advantage nearly disappears for single mothers with

young children, who face economic conditions that closely mirror national levels. These patterns

underscore the persistent vulnerabilities many Utah women and girls face and highlight the need for

targeted prevention, support, and policy action.

Begin by reviewing the bold goals outlined in the Child Sexual Abuse, Domestic Violence,
Poverty & Homelessness, Sexual Assault, and Sexual Harassment & Gender-Based

NEXT STEPS

Discrimination areas of focus in A Bolder Way Forward. Then, to identify meaningful steps
you can take as an individual, family, group, organization, or community, visit Take Action
and explore the recommendations provided for these arcas. A UWLP Resource Library is also
available, offering a comprehensive collection of 25 resource kits to help Utahns deepen their
understanding of these topics and support efforts to strengthen safety, security, and well-being
for women and girls across the state.

5. Workplace

Utah has long been a place where women and men work hard to build homes and communities in which

families can thrive. In the 1950s, much of women’s labor occurred within the home, with only 24.5% of

Utah women ages 14 and older working outside the home. Over time, women’s workforce participation

increased for a variety of reasons, including shifts in family dynamics, job loss of a partner, rising living
costs, and women’s growing aspirations to contribute to the labor force. As college graduation rates
among Utah women increased, so did their workforce participation—suggesting both a shift in
expectations for women preparing for careers and increased confidence stemming from greater academic

preparation and success. Today, more women are working, both nationally and in Utah.

%2 Hodson, K., & Darowski, E. S. (2023, August 3). Single mothers in Utah. Utah Women & Leadership Project.
https://www.usu.edu/uwlp/files/snapshot/50.pdf
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The research is not about advocating for or against women working. Rather, it recognizes women’s effort,
growth, skills, and leadership in whatever ways they and their families choose to participate—whether
through unpaid work, paid work, or a combination of both. Decades of scholarship highlight the benefits
of having women as coworkers, managers, and executives. Inclusive workplaces are essential, enabling
women to contribute the expertise, work ethic, and leadership that strengthen Utah’s businesses,
organizations, and families. UWLP’s research underscores these advantages, and it also draws attention to
the barriers many women continue to face, including childcare challenges, gender bias,
underrepresentation, occupational segregation, and the gender wage gap.

Recent findings show that Utah is a strong environment for women who own businesses or who lead in
higher education and K—12 settings. Utah also has the highest proportion of women working part-time
jobs. Yet women continue to encounter barriers that are difficult to remove. The availability and
affordability of childcare remain major concerns for families. While some data show that Utah women
experience gender bias at rates similar to women globally, other research finds that bias is significantly
more pronounced in more religious and conservative cultures.”® A recent UWLP study confirmed that
Utah men are generally less aware of gender bias than their global counterparts. Representation of women
at all levels of leadership (not including education) and in STEM fields remains remarkably low, with
men outnumbering women nine to one in some areas. When combined with one of the most severe gender
wage gaps in the nation and the substantial amount of unpaid labor women perform—on top of their paid
work—it becomes clear that Utah businesses and organizations have significant opportunities to adopt
practices that are more welcoming to and inclusive of women.

Table 5. Utah Women Leaders & Supportive Policies and Practices

Focus Area Status

Business Combining all business leader categories (i.e., CEO, president, top manager), in
Leadership 2024, Utah women held 253 of 1,239 (20.4%) of top leadership roles within
companies employing 100 or more people, an increase of 14 percentage points
from 2018. Of 239 board chair positions, 29 (12.1%) were held by women, and
393 women (24.4%) held one of 1,610 board of director seats.”* WalletHub places
Utah at 48th in the disparity in women’s share of executive positions.® In
addition, one national study analyzing LinkedIn profiles found that Utah had the
largest gender gap in the country between the share of women who reported
leadership skills and the share of men who did so, highlighting a significant
disparity in how men and women present themselves as leaders.”®

Childcare Childcare is a critical need for Utah families, with 64.1% of Utah children having
all available parents in the workforce. Yet the statewide childcare crisis persists.”’
Affordability remains a substantial barrier: Utah is one of 33 states where infant
care costs more than in-state tuition at a four-year public college. A typical Utah
family paying for care for two children would spend 24.7% of their income on
childcare. These challenges are even more pronounced for single-parent

93 Sitzmann, T., & Campbell, E. M. (2021). The hidden cost of prayer: Religiosity and the gender wage gap.
Academy of Management Journal, 64(4), 1016—1048. https://doi.org/10.5465/amj.2019.1254

% Quayle, S., Madsen, S. R., & Blackburn, R C.. (2024, October 3). The status of women leaders in Utah business:
A 2024 update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/61-status-women-leaders
-utah-business-2024.pdf

5 Madsen, S. R. (2023, August 21). Opinion: Latest data on women’s equality raises questions for Utah. Deseret
News. https://www.deseret.com/opinion/2023/8/21/23840039/worst-state-for-gender-equality-utah

% Benson, A. (2024, July 21). When do women present themselves as leaders? SSRN. https://ssrn.com/abstract=
4900850

97 Blackburn, R. C., & Darowski, E. S. (2023, November 1). Childcare—what Utahns need to know now: A 2023
update. Utah Women & Leadership Project. https:/www.usu.edu/uwlp/files/snapshot/51.pdf
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households (the majority led by mothers), student parents, and families needing
care during nontraditional hours.

Availability is also a major obstacle. An estimated 77.0% of Utahns live in a
childcare desert, where demand for childcare slots exceeds supply by more than
three to one.”® Utah ranks 27th of 51 in WalletHub’s Best & Worst States for
Working Moms, including 27th in the “Child Care Rank,” which is based on six
metrics: Day Care Quality (27th), Child Care Costs Adjusted for Median
Women’s Salary (6th), Pediatricians per Capita (40th), School System Quality
(15th), Share of Nationally Accredited Child Care Centers (50th), and Number of
Child Care Workers per Total Number of Children (46th).*

Across 4,820 Utahns, four childcare and pre-K survey items from the 2025 UWLP
fall study reveal strong, widespread concern about childcare access and broad
recognition of its importance for families and early learning.!®® Most respondents
agreed that access to childcare is a significant challenge in Utah, with especially
high agreement among those in the convenience sample. Large majorities also
affirmed that childcare providers are professionals and that childcare and pre-K
programs play a critical role in early childhood education. Finally, most Utahns
believed government has a role in addressing childcare needs, though levels of
certainty varied. Together, these findings underscore a statewide consensus that
childcare is essential infrastructure requiring coordinated attention and investment.

Entrepreneurship | In 2025, women-owned businesses in Utah comprised 44.5% of all small business
owners, an increase from 31.0% in 2020.'°' Salt Lake City saw a 26.0% growth in
women-owned business openings between 2022 and 2023, significantly higher
than the 17.0% national average.'”> However, in 2025, Salt Lake City was the
metro area having the lowest percentage of female-owned businesses in the nation
at 14.8%.'% While Utah consistently ranks high for the “economic clout” (6th) of
its women-owned businesses (measuring revenue growth and job creation), in
2026 the state was ranked 48th for the overall share of women-owned firms, with
that ranking only considering businesses that have at least one employee other
than the owner herself.'*

In addition, across 4,828 Utahns, four entrepreneurship survey items from the
2025 UWLP fall survey revealed both strong interest and persistent barriers for
women seeking to start and grow businesses.'” Many women expressed a desire
to start a business if they had the opportunity and resources, though interest varied
widely by age and income. Most believed their family and friends would support
such a decision, with agreement especially strong among women with higher
education and income. Women were moderately confident that a future business

% Blackburn, R. C., & Darowski, E. S. (2023, November 1).

% Madsen, S. R. (2025, May 5). Best and worst states for working moms — where does Utah rank? Utah News
Dispatch. https://utahnewsdispatch.com/2025/05/05/best-and-worst-states-for-working-moms-where-does-utah
-rank/

100 Madsen, S. R., & Townsend, A. (2026, January 8).

101 Townsend, A., & Madsen, S. (2025, August 21). The status of women and entrepreneurship in Utah: A 2025
update. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/66-women-and-entrepreneurship-
utah-2025.pdf

102 Blackburn, R. C., Anderson, K., & Madsen, S. R. (2025, September 4). Utah gender pay gap: A 2025 update.
Utah Women and Leadership Project. https://www.usu.edu/uwlp/files/snapshot/61.pdf

103 Townsend, A., & Madsen, S. R. (2025, August 21).

104 Madsen, S. R. (2026, March 2).

105 Madsen, S. R., & Townsend, A. (2026, January 22). Utah women in the workplace: Entrepreneurship, workforce
development, STEM fields, and leadership development. Utah Women & Leadership Project. https://www.usu.edu
[uwlp/files/wp/no-21.pdf
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could grow enough to employ others, though confidence lagged behind men’s. The
lowest agreement emerged around knowing how to access entrepreneurial
resources, with more than 40% of women unsure or unaware of available support.
Together, these findings highlight meaningful entrepreneurial aspiration alongside
clear gaps in awareness, confidence, and access to resources.

Family-Friendly | According to application data from the 2025 Utah cohort of 100 Companies
Policies & Championing Women, leading organizations in the state report offering a range of
Benefits family-specific policies and benefits.! These include Unpaid Family Leave
(71.0%), Paid Family Leave (63.0%), Back-to-Work Maternity Support (55.0%),
Tuition Reimbursement (34.0%), Childcare Support (25.0%), and Adoption and
Fertility Benefits (20.0%). Flexible work policies are even more common: Flexible
Hours (94.0%), Remote Work (83.0%), Part-Time Professional Roles (47.0%),
Compressed Work Week (35.0%), Part-Time Work Benefits (25.0%), and Job
Sharing (5.0%). Together, these data illustrate both the progress Utah employers
are making and the opportunities that remain to strengthen family-supportive and
flexible workplace practices.

Gender Bias Utah women experience elements of gender bias in the workplace that are not
perceived to the same degree by Utah men.!%” The findings aligned with other
published data about men’s and women’s perceptions of gender bias, indicating
gender-bias differences are not limited to Utah. However, Utah men have slightly
lower awareness of gender bias compared to global men.

Gender Pay Gap | Utah women working full time, year round, earn about 27.0% less than men. This
is the worst pay gap in the nation, according to some sources. Among all workers,
including part-time and seasonal employees, Utah women earn just 61 cents for
every dollar paid to men, compared with 75 cents nationally.!% In addition,
WalletHub reports that Utah’s median earnings for women are low, ranking 48th.'%

In addition, across 4,828 Utahns, four gender pay gap survey items from the 2025
UWLP fall study reveal a strong and growing public consensus that the gap is real
and consequential.!!® Large majorities agreed that a gender pay gap exists in Utah
and that women are paid less than men even with similar experience, education,
and positions—findings driven especially by the highly educated convenience
sample. Most respondents also rejected the idea that the gap is primarily the result
of women’s own choices, though opinions varied more widely on this item.
Finally, strong majorities believed Utah leaders should take action to close the
gap, underscoring a clear public mandate for change statewide.

Government UWLP’s 2024 series of reports on the status of women leaders in government!'!!

Leadership highlighted notable variation across levels of public service in Utah. In state
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government, women held 41.4% of supervisory, managerial, and leadership
positions. At the county level, women held 45.7% of supervisory, managerial, and
executive leadership roles. In contrast, in Utah’s municipal governments, women
held only 29.1% of supervisory, managerial, and executive leadership positions in
2020, indicating significantly lower representation in city and town leadership.

Another UWLP study examining women’s experiences in government settings
identified several persistent challenges: biased attitudes, lack of organizational
support, stifled voices, pay equity concerns, caregiver responsibilities, hiring and
interview barriers, and social exclusion. Together, these findings underscore both
the progress made and the structural obstacles that continue to limit women’s full
participation and advancement in government leadership across the state.!!?

Higher Some progress has been made for women in Utah higher educational leadership: in
Education 2021, 50.0% of degree-granting college and university presidents were women
Leadership (33.0% nationally), along with 37.4% of presidents’ cabinets (37.3% nationally),

20.0% of chief academic officers/provosts (44.0% nationally), 42.9%
associate/assistant chief academic officers (50.0% nationally), 29.2% vice
presidents (40.0% nationally); and 38.2% academic deans (40% nationally).''

K-12 In 2022, 50.0% of Utah state and district leadership positions were filled by
Leadership women. At that time, 60.0% (59.0% nationally) of leaders on the State Board of
Education were women, 46.6% (43.3% nationally''*) on district boards of
education, and 12.2% (26.7% nationally) of district superintendents. At the school
level, 29.0% of high school principals, 35.4% of high school assistant principals,
34.7% of middle/junior high principals, 49.3% of middle/junior high assistant
principals, and 58.3% of elementary school principals were women; these are
slightly below the national average.'"

Labor Force Women comprise 44.2% of the total labor force in Utah, compared to 47.4%
Participation nationally.!!® Interestingly, Utah women participate in the labor force at a higher
rate than their US counterparts during their late teens and early 20s, but, beginning
at age 25 (when many women are having children), Utah women’s participation
rate dips below the national average, a trend that continues through age 54. In
addition, Utah has the largest population of women who work part time (36.4%,
compared to 28.7% nationally) but scores poorly in terms of rankings for
“Unemployment-Rate Disparity”—ranked 49th in the nation by WalletHub.!!’

Male Allyship Across more than 4,700 Utahns, four survey items in the 2025 UWLP fall study
revealed a consistent and substantial perception gap between women and men
regarding male allyship.!''®* Men were far more likely than women to believe that
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-women-leaders-utah-higher-education-2021.pdf
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Utah men are supportive, engaged, and interested in advancing women’s
leadership. Women—especially in the convenience sample—expressed
significantly lower confidence across all items, with many disagreeing or
remaining neutral. Men’s agreement varied by age, county, education, and
religious activity, with younger and more religiously active men expressing the
strongest allyship. Both groups showed considerable uncertainty about whether
resources exist to help men become better allies. Overall, the findings highlight
meaningful optimism among men but persistent skepticism among women,
underscoring the need for clearer, more visible pathways for male allyship in Utah.

Organizational
Strategies &
Workplace
Culture

Across 4,465 Utahns, four workplace-related survey items from the 2025 UWLP
fall study revealed mixed experiences with organizational policies, advancement
pathways, and belonging at work.'!"” Most respondents agreed that their
organizations offer at least some family-friendly policies, though more than
one-third were unsure or disagreed—especially in the representative sample.
Perceptions of advancement opportunities were notably uneven, with women
reporting significantly lower agreement than men and many respondents
expressing uncertainty. Views on whether organizations have strategies to advance
women were similarly divided, with high levels of neutrality suggesting limited
awareness or visibility of such efforts. Finally, while a majority felt a sense of
belonging at work, sharp declines in the representative sample indicate growing
concerns about workplace inclusion statewide.

Returnships

According to application data from three years of Utah cohorts for 100 Companies
Championing Women, approximately 20.0% (2023=19.0%, 2024=21.0%,
2025=17.0%) of these leading organizations provided mentoring and training to
help women transition back into the workforce after an extended break. '

Skilled Trades

Nationally, women working in the skilled trades and construction industries
comprised 10.8% of employees.'?! However, this percentage includes women
who work in office capacities, such as legal, insurance, and administrative roles.
The number of women who work specifically in the construction trades is much
lower, at 4.3%. While low, the percentage has increased from the 2.6% of women
who worked in the construction trades 10 years ago. In 2024, US women
comprised 3.5% (80,255) of all construction laborers, 4.2% (53,718) of all
carpenters, 2.9% (28,768) of all electricians, and 3.2% (20,352) of all plumbers,
pipefitters, and steamfitters. According to the US Bureau of Labor Statistics, of the
790,000 total women employed in the state of Utah, approximately 3.0% (or
23,700) of Utah women work in construction.

STEM Fields

While the number of Utah women in STEM has increased in recent years, the state
still lags nationally. Although Utah women made up 45.0% of the

state workforce in 2023, only 23.9% of STEM occupations were held by women.
Utah women’s participation in STEM careers increased by 3.01% between 2019
and 2023, up from 21.0% for Utah women and 79.1% for Utah men in 2019.'?
Nationally, women made up 26.9% of STEM occupations.

Across 4,822 Utahns, four STEM-related survey items from the 2025 UWLP fall
study revealed mixed perceptions about women’s experiences and opportunities in

19 Madsen, S. R., & Townsend, A. (2026, January 8).
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STEM fields.!? Fewer than half of respondents agreed that STEM fields are
welcoming to women and girls, with nearly as many expressing uncertainty or
disagreement—especially in the convenience sample. Strong majorities rejected
the idea that Utah does not need more women in STEM, reflecting broad support
for increasing women’s participation. Perceptions of job difficulty were neutral,
with more than 40% unsure, suggesting limited public understanding of STEM
careers. Finally, most respondents believed women can advance in STEM, though
confidence was modest and varied by gender and county. Together, these findings
highlight both support for women in STEM and persistent uncertainty about the
inclusiveness and accessibility of STEM pathways statewide.

Unconscious
Bias

Across 4,826 Utahns, the two bias-related survey items in the 2025 UWLP fall
study revealed sharp divides in perceptions of whether people in Utah understand
or confront their own biases.'?* Representative-sample respondents were far more
likely than those in the convenience sample to believe Utahns show interest in
addressing bias, though, even in that group, agreement was modest and uncertainty
remained high. Convenience-sample respondents—who tend to have higher
education and income levels—expressed strong disagreement on both items,
indicating deep skepticism that Utahns recognize or engage with their biases.
Demographic patterns showed lower agreement among women, higher-income
residents, and those with more education. Overall, the findings highlight
substantial statewide ambivalence and wide gaps in how Utahns perceive cultural
readiness for bias awareness and change.

Women-Focused
Initiatives and
Efforts

According to application data from the 2025 Utah cohort of 100 Companies
Championing Women, leading organizations report offering a range of women-
focused initiatives and supports, including Pay Equity Efforts (82.0%), Diversity
at Mid to Senior Levels (72.0%), Women Board Members (67.0%), Strategies to
Recruit Women (58.0%), Mentoring and Sponsorship for Women (57.0%),
Women'’s Professional Development (37.0%), Women Employee Resource
Groups (37.0%), and Women’s Leadership Development (35.0%). Together, these
data highlight both the progress being made and the continued need for intentional
investment in women’s advancement across Utah organizations. '’

Women’s
Leadership
Development

Across 4,826 Utahns, four leadership-related survey items from the 2025 UWLP
fall study revealed important insights into women’s aspirations, identities, and
access to leadership development opportunities.'?* Most women expressed some
desire to lead, yet aspirations were notably lower in the representative sample, and
many were unsure whether others viewed them as leaders. Confidence in one’s
own leadership identity also varied widely, with substantial gaps by education,
income, and age. Finally, while a majority believed leadership development
resources exist, more than one-quarter of women in the representative sample were
uncertain or disagreed. Together, these findings show both meaningful interest in
leadership among Utah women and persistent disparities in confidence,
recognition, and access to development pathways.

Working Moms

Utah ranks 27th of 51 on WalletHub’s “Best & Worst States for Work Moms,” a

state-by-state ranking that includes three main categories (1=Best; 51=Worst).'?’
e Child Care Rank (27th): Utah’s performance varies widely across the six

underlying metrics—Day Care Quality (27th), Child Care Costs Adjusted for
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Median Women'’s Salary (6th), Pediatricians per Capita (40th), School System
Quality (15th), Share of Nationally Accredited Child Care Centers (50th), and
Number of Child Care Workers per Total Number of Children (46th).

¢ Professional Opportunities Rank (48th): Utah performs poorly on several
indicators, including the Gender Pay Gap (50th), Ratio of Female to Male
Executives (51st), Gender-Representation Gap across Economic Sectors
(49th), and Female Unemployment Rate (37th). Utah fares better on Median
Women’s Salary (30th) and Share of Families in Poverty (3rd), Utah and ranks
2nd on WalletHub’s “Best States for Working from Home.”

o Work—Life Balance Rank (12th): Utah performs strongly on Average Length
of a Woman’s Work Week (1st) and Women’s Average Commute Time
(10th), though its Parental Leave Policy Score remains low (43rd).

Workforce Across 4,824 Utahns, four employment-related items from the 2025 UWLP survey
Development revealed both strengths and persistent gaps in women’s pathways to quality jobs.!?
Perceptions Many women reported moderate awareness of how to access employment resources,

yet more than 40% in the representative sample were unsure or unaware. Confidence
in employability was high overall but sharply divided between samples with women
in the convenience sample—who have higher education and income—expressing
far greater certainty. Perceptions of being able to maintain successful employment
over the next five years also varied widely, with one quarter of the representative
sample unsure or doubtful. Finally, most women believed they could find
successful employment in Utah, though confidence again rose with education and
income. Together, these findings highlight strong aspirations but uneven access,
stability, and opportunity across women’s employment experiences statewide.

Workplace In 2025, WalletHub’s Best & Worst States for Women’s Equality'® ranked Utah
Environment 50th in the “Workplace Environment” category—a decline from 44th in 2021, 48th
in 2022, 49th in 2023, and 50th in 2024. The ranking is based on ten metrics (1 =
Best State), where Utah performed as follows: Income Disparity (49th), Higher-
Income Disparity (50th), Disparity in Share of Executive Positions (47th), Disparity
in Share of Minimum-Wage Workers (1st), Unemployment-Rate Disparity (49th),
Entreprencurship-Rate Disparity (41st), Disparity in Average Number of Work
Hours (50th), Job Security Disparity (1st), Economic Security Disparity (3rd), and
Disparity in Poverty Rate (3rd). These results highlight persistent and significant
gaps in women’s workplace experiences and outcomes in Utah.

Utah’s workplace landscape reflects both meaningful progress and persistent structural gaps that continue
to limit women’s full participation and advancement. Women have increased their presence in business
leadership, government, education, and entrepreneurship, yet representation remains uneven, and Utah
ranks near the bottom nationally on several measures of workplace equality. Childcare shortages, the
nation’s widest gender pay gap, and limited professional opportunities for women create ongoing barriers,
while survey data reveal uncertainty about advancement pathways, bias awareness, and access to
employment and leadership resources. At the same time, many Utah employers are adopting
family-friendly policies and women-focused initiatives, signaling momentum for change. Together, these
findings underscore the need for coordinated, statewide efforts to strengthen equity, opportunity, and
inclusion across Utah’s workplaces.

128 Madsen, S. R., & Townsend, A. (2026, January 22).
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NEXT STEPS

Begin by reviewing the bold goals outlined in the Childcare & Pre-K Programs,
Entrepreneurship, Gender Pay Gap, Leadership Development, Organizational Strategies &
Workplace Culture, STEM Fields, and Workforce Development areas of focus in A Bolder
Way Forward. Then, to identify meaningful steps you can take as an individual, family, group,
organization, or community, visit Take Action and explore the recommendations provided for
these areas. A UWLP Resource Library is also available, offering a comprehensive collection
of 25 resource kits to help Utahns deepen their understanding of these topics and support
efforts to strengthen women’s economic opportunity, leadership pathways, and long-term
workforce success across the state.

Overarching Research

UWLP has also conducted a wide range of research studies examining Utah’s cultural dynamics and other
cross-cutting issues that extend beyond the specific topic areas outlined in the previous sections of this
report. Several of these studies are highlighted in this section.

First, in 2025, when Utahns were asked, “What do you think are the greatest challenges for women and
girls in Utah?”, their responses spanned all five sections of this report.!'3® After analyzing comments from
3,470 survey respondents, the top 11 themes that emerged—Ilisted in order of frequency—included

1. Lack of recognition/undervalued (includes sexism, bias, and discrimination)
Gendered expectations (includes economic security)
Religious and cultural influence
Work-related inequities (includes opportunities and pay)
Balancing career and home (includes caregiving/domestic labor)
Experiencing abuse, assault, and/or harassment
Lack of support or opportunities
Difficulty with self-worth/self-confidence
. Lack of women in leadership
10. Medical and health resource concerns (includes reproductive rights and mental health)
11. Lack of education or training
Second, also in 2025, when Utahns were asked, “What do you think are the greatest opportunities for
women and girls in Utah?”, their responses similarly spanned the sections in this report.'*! After
analyzing comments from 3,470 survey respondents, the seven most frequently identified opportunities
included (in order of frequency)

00N R W

1. Education and training

Work and employment opportunities

Embrace potential (includes being an entrepreneur)

More women in leadership and public office

Support for personal choices (includes support network and male allies)
Increase awareness of community resources/support

Connect and work together for change

Nounhkwbd

130 Townsend, A., & Madsen, S. R. (2026, April 16). Eleven major challenges Utah girls and women face: A 2026
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Third, in 2021 and 2022, the UWLP published a series of five research and policy briefs presenting
findings from a major statewide study on sexist comments and responses.'* This groundbreaking work
identified four major themes, each with its own set of sub-categories:

1. Inequity and Bias (defensiveness/backlash against feminism, gender inequity (general), gender
pay/promotion/hiring inequity, and unconscious bias)

2. Objectification (accusations of using sex to get ahead, excluded from work activities, focus on
physical appearance/bodies, intersectional discrimination, sexual harassment, sexualizing women,
and unwanted sexual advances)

3. Stereotypes (benevolent sexism, double bind/double standard, gender stereotypes (general),
motherhood penalty, women should prioritize homemaker roles, and women’s internalized
sexism)

4. Undervaluing Women (“Affirmative Action” assumption, assumed incompetence,
infantilizing/condescending, sexist language/terms, and undervaluing women’s contributions)

Although these sexist comment reports are several years old, their findings remain highly relevant today.
Each report also included relevant statistics, a selection of direct quotations from survey respondents, and
an analysis of the types of responses offered—including descriptive information about the commenters
and the context surrounding their experiences. Taken together, these findings underscore that sexism
remains a foundational barrier shaping many of the challenges girls and women face in Utah.

Together, these overarching studies provide a broad and compelling picture of the cultural, structural, and
interpersonal forces shaping the lives of Utah women and girls. The statewide surveys reveal both the
persistent challenges—rooted in undervaluation, gendered expectations, workplace inequities, and
experiences of bias and abuse—and the opportunities Utahns see for progress through education,
expanded employment pathways, stronger leadership representation, and greater community support.
Complementing these findings, the earlier statewide study on sexist comments and responses highlights
the everyday manifestations of inequity, objectification, stereotypes, and the persistent undervaluing of
women. Although conducted across different years, these research efforts collectively demonstrate that
sexism remains deeply embedded in Utah’s social fabric, influencing women’s experiences across
multiple domains and underscoring the need for continued attention, awareness, and action.

Conclusion

Utah has many strengths, and some gender-based indicators are moving in the right direction. Yet to
sustain Utah’s long-term success and ensure our communities remain places where children and families
can truly thrive, meaningful change is essential. We cannot continue to tolerate sexual or physical
violence against women and girls, nor can we expect to cultivate and retain the talent needed for Utah’s
innovative economy without creating environments where women and girls can flourish. Although
progress has occurred, the pace remains far too slow—at current rates, significant improvement is still
generations away.

132 Scribner, R. T., Madsen, S. R., & Townsend, A. (2021, November 4). Sexist comments & responses: Study
introduction and overview. Utah Women & Leadership Project. https://www.usu.edu/uwlp/files/briefs/38-sexist
-comments-study-introduction-overview.pdf; Scribner, R. T., Townsend, A., & Madsen, S. R. (2021, December 15).
Sexist comments & responses: Inequity and bias. Utah Women & Leadership Project. https://www.usu.edu/uwlp
[files/briefs/39-sexist-comments-inequity-bias.pdf; Scribner, R. T., Townsend, A., & Madsen, S. R. (2022, January
6). Sexist comments & responses: Objectification. Utah Women & Leadership Project. https://www.usu.edu/uwlp
[files/briefs/40-sexist-comments-responses-objectification.pdf; Scribner, R. T., Townsend, A., & Madsen, S. R.
(2022, March 2). Sexist comments & responses: Stereotypes. Utah Women & Leadership Project. https://www.usu
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27



https://www.usu.edu/uwlp/files/briefs/38-sexist-comments-study-introduction-overview.pdf
https://www.usu.edu/uwlp/files/briefs/38-sexist-comments-study-introduction-overview.pdf
https://www.usu.edu/uwlp/files/briefs/39-sexist-comments-inequity-bias.pdf
https://www.usu.edu/uwlp/files/briefs/39-sexist-comments-inequity-bias.pdf
https://www.usu.edu/uwlp/files/briefs/40-sexist-comments-responses-objectification.pdf
https://www.usu.edu/uwlp/files/briefs/40-sexist-comments-responses-objectification.pdf
https://www.usu.edu/uwlp/files/briefs/42-sexist-comments-responses-stereotypes.pdf
https://www.usu.edu/uwlp/files/briefs/42-sexist-comments-responses-stereotypes.pdf
https://www.usu.edu/uwlp/files/briefs/43-sexist-comments-responses-undervaluing-women.pdf

To accelerate change, UWLP launched the Bolder Way Forward (BWF) in 2023 as a statewide vehicle
for collective action. The initiative includes 18 areas of focus organized into five categories—Education,
Community Engagement, Safety & Security, Health and Well-Being, and Workplace—each functioning
as a spoke powered by coalitions working toward shared goals. The rim of the wheel represents belonging
(age, disability, interfaith, LGBTQ+, race and ethnicity) and male allyship, which influence every spoke.
More information is available at www.abolderwayforward.org.

Utah’s future depends on bold, collaborative action. The BWF vision is not about lifting women and girls
at the expense of men and boys; it rejects scarcity thinking. Instead, it embraces an abundance mindset—
believing that when Utahns of all backgrounds work together to improve conditions for women and
support their leadership, the entire state benefits. Strengthening opportunities for women strengthens
families and communities, and it promotes Utah’s shared prosperity.

The Utah Women & Leadership Project’s core mission is to strengthen the impact of Utah girls and
women, with a foundational focus on producing relevant, trustworthy, and applicable research for
decision makers and residents (see www.utwomen.org for more information).

Author: Dr. Susan R. Madsen is considered one of the top global scholars and thought leaders on the topic
of women'’s leadership; she has authored or edited nine books and has published hundreds of articles,
chapters, and reports. Her research has been cited in the U.S. News and World Report, Newsweek, The
Atlantic, The New York Times, Parenting Magazine, The Chronicle of Higher Education, and The
Washington Post. She is also a regular contributor to Forbes and other local and state newspapers.
Professor Madsen is the Extension Professor of Leadership at Utah State University and serves on many
nonprofit and community boards. She is also the Founding Director of the Utah Women & Leadership
Project and the visionary behind Utah’s A Bolder Way Forward. Her passion is to strengthen the impact
of girls and women in Utah and worldwide.

Author: Corinne Clarkson graduated with her master’s in Latin American Studies from the University of
Utah with a Foreign Language and Area Studies Fellowship in Portuguese. She received her double
bachelor’s in journalism and Portuguese from Utah State University. She recently completed a Fulbright
research grant in Portugal, where she studied the political attitudes and perceptions of young Portuguese
women. Corinne is working to make this world more equitable for her daughter and girls worldwide.
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